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Significant Milestone

M (left to right) Kapil Sibal, Union Minister for HRD, Communications
& IT; Rajendra S Pawar, Chairman, NIIT and Hemant Sethi,
President, School Learning Sohmnns & HiWEL, NIT at NIT
University, Neemrana

NIIT, on October 7, achieved a milestone in its mission to
take computer proficiency to the grassroots, by imparting
computer-based learning to 10 million students across In-
dia. Through its ‘NIIT@School’ programme that offers
computer education in government and private schools,
NIIT has been shaping the future of Indian students for
over a decade now. NIIT's computer education move-
ment, introduced for the first time in 371 Government
schools in Tamil Nadu in 1999 through the Public Private
Partnership model, now covers nearly 16,600 educational
institutions across 18 states in the country. From Keylong
(Himachal Pradesh), to Rameswaram (Tamil Nadu), and
from Vandh (Gujarat) to Agartala (Tripura) the pro-
gramme reaches out to students in the farthest and re-
motest comers of India.

At an event held at the not-for-profit NIIT University
campus in Neemrana to mark the 10 million milestone
Kapil Sibal, Union Minister for Human Resource Develop-
ment and Communications and IT, delivered the keynote

address and felicitated outstanding students and teach-
ers from across the country. Rajendra S Pawar, Chairman,
NIIT, leading academicians, principals of various schools,
bureaucrats and members of NIIT and NIIT University
were also present on the occasion.

Congratulating NIIT, Sibal said, “It's a very proud mo-
ment for us, because for one institution...just one institu-
tion...to provide computer education to 10 million stu-
dents is a milestone I don't think any other institution
could have reached anywhere in the world..... It's a monu-
mental task, done with great passion.”

Sibal further acknowledged NIIT’s contribution in
bridging the digital divide, by bringing the light of IT lit-
eracy into the lives of people who would never even have
seen a computer. Sharing words of encouragement with
students and teachers from Assam, Maharashtra, Gujarat,
Andhra Pradesh, Delhi NCR and other parts of India, Sibal
said that the objective now is to take the 10 million num-
ber to many more millions and reach out to the entire
community of India's school going children.

Children recognised for their exemplary performance
included Mahasweta Kumar from Mangaldoi Govt Girls
Higher Secondary School, Darrang, Assam, who is the Na-
tional winner of MindChampions Academy 2011 (a joint
initiative with Viswanathan Anand for developing young
minds through Chess). Anirudh Iyengar from Pune was
also felicitated for completing the first Ignou certificate
programme in chess as a mind booster.

Touching the 10 million student count, involved creat-
ing 23,936 hours of content, setting up 1,07,209 computer-
based learning nodes, selecting, training, certifying
3,96,449 computer teachers, across government and pri-
vate schools. NIIT has indirectly made a positive contribu-
tion to the general development of the villages where
children are being taught computers.

These villages in remote locations now enjoy power
supply, telephone and Internet connectivity. The schools
programme is based on NIIT's founding vision of Bringing
People and Computers Together — Successfully.

‘Varsities need to improve’

ROLE MODEL Kapll Sibal pralsed NIIT initiative to reach out to the disadvantaged

HT Correspondent

NEEMRANA: While the Central
Universities are faring well, the
quality of education in the funds-
starved state universities has
to improve, Union minister for
human resources development
Kapil Sibal said on Friday.

“Central universities are get-
ting adeguate funds. It is the
state universities that are
starved of funds. The quality of
education in the state universi-
ties has to improve. But that is
in the hands of the state gov-
ernments,” Sibal said at the
NIIT University here.

Commenting on the educa-
tion scenario in Rajasthan, Sibal
said, “Recently I saw media
reports that in Rajasthan, two
universities were giving Ph Ds
in three days.”

Earlier, he delivered the
keynote address at a function
to mark the 10 million milestone
of NIIT@School programme

STUDENTS
RPOWERED

u (from left) Union HRD minister Kapil Sibal, NIIT chairman
Rajendra Pawar and Hemant Sethi at an event held In Neemrana
on Friday, to mark empowerment of 10 million students.  HT PHOTO

that aims to take computer pro-
ficiency to the grassroots level
by imparting computer based
learning to 10 million students
across India. The computer edu-
cation movement was launched
in 1999 and now covers 16,600
educational institutes in 18
states.

Appreciating NII'T's contri-

bution in helping to bridge the
digital divide and reach out to
the disadvantaged sectlions,
Sibal said technology played
an ever important role in
education.

During an interaction with
the students, Sibal was asked
about the mushrooming of
coaching institutes, Sibal noted

National Occupation
Standard will set the
benchmark for each
occupation under National
Vocational Education
Qualification Network

KAPIL SIBAL
Inion human resources minister

that Rajasthan has a large num-
ber of coaching institutes and
said the T Ramaswamy com-
mittee on JEE reforms was look-
ing into the issue.

“The problem is for the IITs
and IIMs, the Class 12 marks do
not count. The committee has
recommended that for admis-
sion in higher education insti-
tutes, there will be two param-
eters. The Class 12 result and
an aptitude test. If the Class 12
result will matter, the students
will give weightage to board
exams.”

He added that giving choice
of subjects to students apart
from Humanities, Science and
Commerce., was in the offing

“We are going to launch a
National Vocational Education
Qualification Network. Under
this, there will be a National
Oecupational Standard that will
set the benchmark for each
occupation and degrees will be
given accordingly for each occu-
pation.”

Sibal also felicitated out-
standing teachers and students
from across the country. Those
felicitated were Mahasweta
Kumar from Assam, a winner
of the Mind Champions
Academy, a joint initiative with
Viswanathan Anand to develop

minds through Chess and
Anirudh Iyengar of Pune for
completing the first IGNOU cer-
tificate programme in chess.
Rajendra Pawar, chairman NIIT,
academicians and principals of
various schools were present.
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NIT empowers

10 million
school students

e

= Union minister for HHIJ Kq)\l &bal with Rajendra Pawar and

Hamant Sathi of NIIT Ltd.

pacenotes

A huge mlhm: wras erossed
by the global talent development
corporation, NITT Ltd ‘s Schools
Learning Selutions (SLS) busi-
ness, 4 first for any single edu-
cation institution in the world!
Bringing pride to India and
{ha training industry, NITTSLS
sed that it hid success-

fully empuwered 10 million
uchouicl’uldran across the
ter train-

computer
ing md IT-assisted education  aging

defivered to the doorsteps of
aver 16,600 schools.

Union miniater for human

resaurce com-

Anirudh Tyengar from Pune was
acknowledged as the first ean-
didate to sucesssiully complete
the innovative TGNOLU certifi-
r.-uue programme in chess a8 a

booster.

‘:tblﬂ alqnprmnmd placuies
and eitations te four principals,
who had received National
Awards for introducing com-
puter based learning in their
institutions. The event was

brought to a close by E{Auec"-
hhurey whu thanked th. mm—

ers to look to the future.
Hill Grave Public Sehool,
g Enclave, !:e!d thr!

munications and information

Life Skill Lab, pawered by
-Cem:eﬁ Pursonality

technology and the chief guest Pmm

ut the function, Kapil Sibal,
declared that "for just one nsti-
tution to provide computer
learning to 10 million students
is & morumental task, not pos
aible without passion.'

The minister congratulated
SLE for touching the lives of

le wha wollld never even
& compuber, With this
landmark, NIIT's mission, to
take computer proficiency to
the grass root levels and help
obliterate the digital divide,
reached a step closer to sceom-
plishment.

Diuring iis historic journey,
SLS has created 23,996 hours
ufmntml.*tupl‘mﬂwmm

ber-hased i wnd

Devel

Thelal‘e Sklll L i a first of
fits kind to be setup by aschool
in Delhi. The guest of honours
for the ocrasion was Gulraj
Shahpuri, direetor, Promise
The event was graced by the
presence of the chairman Raj
Singh Ghelot and manager
Sheals Gehlot and the parents
cflllmr‘ﬂ‘rehwlsﬁm\ coun-
oil.

The programme began with
the lighting of the auspicious
ceremonial lamp by the
esteamed guests, This was fol-
lowed by a formal inauguration
of the Life Skill Lab.

In the keynul;add.mss the

sulected, trained and cortified

Pr‘ P
"Incorporating lnfe Skills Lah

Ttk

nearly four lakh
teachers in sehoals which has
indirectly eontributed to the
development of several villages
in the eountry where basic
urban fecilities were missing.
NIIT flag-b s inchading

eloser to their future Efe expe-

riences, Life Skills Edueation

facuses on life-long learning

through rigerous and challeng-

ing elassroom instriction I.hm
hool wark Lo thy

its chairman and managing
director Bgjendra Paver; pres-
ident, School l.earmns(
Solutions, Hemant 3
University president R.ajeev
Shoroy, und Kapil Sibal, et the
ceremony in motion with the
traditional lighting of the lamp,
ugainst the backdrop of unioe-
eation.

g Ran Borgal. pinoatof
ing Renu incipal o
Mody Bchmmﬁdw

, pri of Delhl
}’;\lblw Sehool, N':wharrwm
, spoke about. thiir

Sy mvﬁz‘:‘ LS, und how

[EF et
they deployed the revolution-

ary Math Laband other cutting- ~ CBSE Hockey

Bdg?wlutl.unsfur‘.mdmngmu‘.

'T'hl- |JfE Skills Lusb is to pre-
pare students in the [ollowing
ey areas such as effective com-

eritical thinkirg and

problem solving, pmfussim:al
imteraction, ete: These life

are integrated through the cur-
n::uJum that includes course
work, extra-curricular activi-
ties, leadership roles, and par-
ticipation in global events, A cul-
tural extravaganza wos put up
to celobrate the occasion.

Gluglnuﬂnﬂoml Behool,
Hiran Kudna, girls won the
finule in both, under 14 and
under 19 categories in the first
Tournament. The
closing ceremony of the event

pmmsau onh,lr institutions.

The logo to commemorate
the 10 million students mile
stone wos unveiled by the lead-
ors; in the presence of school
principals, neademicions,
bureaucrats, school students
and the learners at NU.

"The minister recognised the
exemplary performances of
Mahasweta Kumar from the
Mangahioi Government Girls
Higher Secondary School in
Darrang, Assam, the national
winmer of the MCA 2001

the presenee of the
R Garg, deputy commission-
e, North Zone, who was the
ehmt' guest, Choirman Sushil
Gupta und principal Charu
Kapoor Gupta thanked CBSE
for providing the opportunity
o the players Lo showense their
skills. Twenty six teams from
all the north zone took part in
the tournament. The chisf guest
vongratulated everyone assoel-
ated with the towrnament and
saictthat such tournaments help

%o bring ahout integration and
solidarity,

Ahmedabad Mirror
New Delhi, October 11, 2011

Eleven-year-old chess player from Ahmedabad,
Anirudh V lyengar, was felicitated by Union Minister
for Communications and Information Technology
Kapil Sibal and NIIT Chairman Rajendra Pawar after
completing the NIIT-IGNOU designed chess course, at
Mind Champions Academy in Neemrana, Rajasthan.
Interestingly, the class Xl student of Best Primary
School in Maninagar became the first person to finish
the course after he completed the two-year course in
just six months. In recognisition of his record, Anirudh
was called for a special presenation ceremony

Hindustan Times
Lucknow, October 10, 2011

NIIT launches cutting edge ICT enabled solutions

LUCKNOW: NIIT Limited has announced the launch of cut-
ting edge ICT enabled solutions for the schools of tomor-
row, under the aegis of NIIT NGuru’. These cutting edge
solutions would significantly improve the efficacy of teach-
ing and learning experience for school administration,
teachers and students. The solutions aim to bring in a par-
adigm change for schools in Lucknow, said Hemant Sethi,
president, School Learning Solutions, NIIT Limited.
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Dainik Jagran City Plus
Noida, September 11, 2011

‘NIIT Cloud Scholarship Test’ on Sept 18

he first of the 'NIIT Cloud

Scholarship Test' will be
conducted on Sunday,
September 18, 2011 at seven
metro cities across the country
which include - Delhi, Mumbai,
Kolkata, Chennai, Bengaluru,
Hyderabad, Pune.

Through this initiative, students
based out of these seven metros
can avail of scholarship on the
new GNIIT programmes on offer
through the Cloud Campus,
namely - GNIIT, GNIT for
engineering students.  The
scholarship programme rewards
fee waivers to meritorious
students desirous of building
successful careers in diverse
industries that require
Information Technology skills.

Students can earn merit based
scholarship of up to Rs. 45,000
based on Class Xl performance,
NIIT Cloud Scholarship Test
results and Personal Interview.
Students can also earn assured
on-the- spot scholarships based
on Class XII performance.

The application forms for the
test are available at NIIT
education centres across the
country. Students can also log on
to www.niit.com/cloud to get
more details. The last date for
receipt of application s
September 17, 2011.

Students enrolling for the Cloud
Campus programmes will be
provided with technically robust
netbook, a well designed digital

courseware and a data card.
Furthermore, the technology
backed learning environment of
NIIT's Cloud and Collaborative
Learning Methodology supports
group learning through
interactive features like 24x7 lab
and e-library access, instant tech
updates, interaction with faculty
and peers and access to online
video streams.

(Ed support)
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 SEEER

ABOUT THE
BRAND

MM‘

NIT has been a leading
talent developer for the
last 30 years = first in [T
training and then with
custormised enterprise
training solutions for
banking and finance,
BPO, a-learning,
executive management,
digital marketing, etc
Today, NIIT is a giobal
corporation that has
trained millions of
individuals. Over the
years, several strong
brands have been
built by NIT: GNIIT,
Edgineers, Bhavishya
Jyoti Scholarships, IFEI,
Imperia, Unigua, etc

| e

MOHIT HIRA I NIIT LIMITED

GIVING SCREENAGERS
FLEXIBILITY & -REEDOM
ARE USPS OF OUR BRAND
Having launched NIIT’s e-learning and Career Building Solutions, Chief
Marketing Officer Mohit Hira’s focus is now taking the Cloud Campus

| What are the marketing activities that you
undertake to build your brand?

Our marketing strategy is in a constant state
of evolution as we measure leads, enquiries and

enrolments from all the major measurable media.

We leverage digital, print, television, radio,
outdoor and events. Beyond just advertising,
there are other tasks that Marketing does: we
interact regularly with students (our core target
audience) through formal and informal research
and this helps us keep abreast of trends.

)] What are the key insights behind your
marketing activities?

Difficult to answer this in one simple
way here, but I can share what we did before
and during the launch of our Cloud Campus
programme a few months ago. A 12-city research
earlier this year, involving close to 10,000
students, threw up several insights on their
approach to career choices, IT training and,
specifieally, NIIT. A major learning
we then built upon was that
students (Class XII pass-
outs, and early college)
look for a far higher
level of flexibility
and freedom in their
approach to education.
This was an invaluahle
piece of learning,
because it was also
timed with the
launch of a new
delivery platform that
was being built on the
Cloud and would allow
faculty and students to
work in a digital,
collaborative eco-
system,

50,

programming to the next level

By Dipali Banka

paradoxical as it may seem, we sel out to pull
students into the classroom only to push them
out to cafes, terraces, parks, trains, etc., where
they could study at their convenience. And thus
was born India’s first Cloud Campus with our
flagship GNIIT programme being its face ina
new avatar,

1! What is the best medium to reach out to
your target audience? And why?

We deal with two very distinet and eritical
segments: students and their parents. The former
are consumers, the latter customers - one does
the course, another pays for it. But youth are far
more independent and vocal today than their
parents were earlier; they have more career
choiees, their attitude to life is a lot more casual,
often with a mistaken sense of confidence. The
parent, however, is more worried and better
disposed towards NIIT.

Yet, they consume media very differently:
youngsters live life on the mobile and the
browser - teenagers have become
scereenagers - whereas their parents
still read newspapers and watch
TV. Our media mix tries to

address both segments with a
set of lead-generating online
campaigns and a credible
series of print ads as well as air
cover via TV.

So, there is no single best
medium. A couple of years ago,
we moved a large share of our
budgets online and did generate
leads more cost-effectively. But,
in the process of being visible

in a relatively invisible medium,
we lost touch with parents and
had to re-address them this year.
The strategy appears to be paying
off where print and TV help GNIIT
enter the consideration set, weh leads
drive enquiries and social media helps
us engage prospects as well as get
real-time feedback from current
students.

CMO FILE

Ir a career of a little
aver two decades,
Manhit Hira has shifted
gears thrice: from
Adverlising to Media
to Education, From
@ copywriter-turned-
account-manager
in WPP's Cantract
Advertising. Mohit
went on to the Brand
Head of Navbharat
Times and The
Economic Times,
Delhi befare heading
Marketing, Usability
and [ncubation at
Times Internet Ltd
Since late 2008 Mohit
has been with NIIT,
where he launched
training.com = NIIT's
e-learning portal

CREATIVE AGENCY
CONTRACT
MEDIA AGENCY
MINDSHARE
DIGITAL AGENCY
INTERACTIVE AVENUES
OOH AGENCY
VARIOUS INCLUDING
GROUP'M

PR AGENCY
CANDOUR
COMMUNICATIONS

ADVERTISING AND
MARKETING SPEND

H'Il'l'.
'|
— StUdy GNITT —
from and piace,
GOt int0 the
beSt WOrkraces,

How are you using digital and social media
to promote your brand?

As I've mentioned, we are a large online
spender with focus on lead generation, not just
for our IT training segment but also IFBI- our
banking and finanee training programmes. In
fact, Imperia is one business unit that moved
totally online a few years ago, to generate leads
for its executive management programmes. On
social media, we're active on Facebook with a
small {about 35,000 fan base) but very involved
community. On social media, the focus is not
on promoting, but on listening to and talking to
consumers and prospects.

Taoday, we see the student community posting
updates on the brand independently and building
our equity proactively.

‘What does the e-learning market look like
today?

The e-learning market is in a stage of
evolution: pure-play e-learning is likely to take off
slower than blended learning because classroom
teaching is still not as expensive as it is in the
West, where e-learning is a more accepted form of
training. However, with the launch of the Cloud
Campus, and blended learning, we are pretty
sure that this will be the next wave, Having
pioneered several new initiatives in training in
the last 30 years, you could say that this is the
latest innovation we have.

How do you see this market growing in the
next few years?

Difficult to answer this one as the numbers
are all over the place.

How can marketers maximise the impact of
their digital marketing campaign?

If marketers stop viewing digital as niche and
give it the pride of place it deserves, it'll make a
big difference.

For a minute, leave the numbers aside because
there is plenty of debate on the actual number of
online users - from 50 million to 100 million. The
faet is that no other medium allows a marketer
to customise his communieation and be flexible

Paradoxical as it may seem, we

set out to pull students into the
classroom only to push them out to
cafes, terraces, parks, trains, etc.,
where they could study at their
convenience. And thus was born
India’s first Cloud Campus with our
flagship GNIIT programme being
its face in a new avatar.

vas e s na e a e fassressserana e R

as digital does. It allows us to hear what users

are feeling in real time and if we can allocate
resources, it is bound to work, The problem is
that agencies and publishers started out by over-
promising on numbers and then under-delivered;
as a result, advertisers first became sceptical and
then started seeing the medium as a cheap, lead-
generation source. If advertisers really integrate
digital into their marketing campaigns - and,

at NIIT, we do this religiously - the impact is
obvious. In fact, we held a workshop for all our
agencies - creative, media and digital - to get
everyone on the same plane and think of the NIIT
brand as one unified team. That’s how the GNIIT
Cloud Campus campaign has worked so well and
travelled across media in the last few months.

W hat is vour biggest challenge today?

The biggest challenge is the mindset
youngsters have, They believe that they don't
necessarily need training and that “kucch na
kucch toh ho jaayega” because there are many
more options available today not just in formal
education (private engineering colleges) but also
non-formal vocations. Everyone wants a cushy
joh but few are prepared to train for it and crack
the interview process...at one level we have to
evangelise training, be it for IT or BFSI and at
another level drive home the urgency so that a
prolonged decision-making cyele is shortened.
It's a good challenge to have and we're at an
interesting transition point.

FEEDBACK dipali@exchangedmedia.com
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NIIT Cloud
Scholarship

test on Sept. 18

Staff Reporter

HYDERABAD: NIIT, aleading IT
education firm, is conducting
its first ‘NIIT Cloud Scholar-
ship Test’ on September 18, a
press release said on Satur-
day.

Students can earn merit
based scholarships up to
Rs.45,000 for GNIIT. and
‘GNIIT for engineering stu-
dents’ courses  offered
through NIIT cloud campus.
The selection of the students
will be based on their Class
XII performance, NIIT Cloud
Scholarship Test Results, and
personal interview, the re-
lease said.

The test will be conducted
in Delhi, Mumbai, Kolkata,
Chennai, Bengaluru, Hydera-
bad and Pune on the same
day. '

The application forms are
available at all NIIT educa-
tion centres and the last date
for receipt of applications is
September 17, the release
said. For further information
visit www.niit.com/cloud.

Veer Arjune
Jaipur, September 29, 2011

Indian Express
Chennai, September 13, 2011
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NIIT Cloud Scholarship
Test announced

Express News Service

Chennai: NIIT Lim-
ited announced scholar-
ships to the new GNIIT
programme - India’s first
Cloud Campus. This pro-
gramme can be pursued
anywhere, anytime, by le-
veraging the cloud learn-
ing methodology. The first
of the NIIT Cloud Scholar-
ship Test will be conduct-
ed on Sunday, September
18, at seven metro cities
across the country, includ-
ing Chennai.

The Scholarship pro-
gramme rewards fee waiv-
ers to meritorious students
who wish to build success-
ful careers in diverse in-
dustries that require Infor-
mation Technology skills.
Students can earn merit-
based scholarships of upto
¥45,000 based on their
Class XII performances,

NIIT Cloud Scholarship
Test results and personal
interview, Students can
also earn assured on-the-
spot scholarships based on
Class XII performances.
Students  enrolling for
the Cloud Campus pro-
grammes will be provided
with a netbook, as well as

access, instant technol-
ogy updates, interaction
with faculty and peers
and access to online video
streams.

Apart from this, NIIT
also provides other cours-
es. .
Their Corporate Learn-
ing Solutions offers inte-

Students enroliing for the Cloud
Campus programmes will be
provided with a netbook, as well as

digi course and a data card

a designed digital course-
ware and a data card. Fur-
thermore, the technology
backed learning environ-
ment of NIIT’s Cloud and
Collaborative-  Learning
Methodology  supports
group learning through

interactive features such’

as 24x7 lab and e-library

grated learning solutions
(including strategic con-
sulting, learning design,
content development, de-
livery, technology, assess-
ment and learning man-
agement) to Fortune 500
companies, Universities,
Technology  companies,
Training corporations and

Publishing houses.

. Speaking on this sig-
nificant development, G
Raghavan, Chief Execu-
tive, Career Building Solu-
tions, NIIT Limited, said,
“Encouraged by the tre-
mendous interest in our
Cloud Campus, we have
decided to accelerate its
availability to meritori-
ous students through our
scholarship scheme this
month. - The scholarship
will also be a great enabler
for thousands of students

= 1O take up our very suc-

cessful GNIIT as well as
diploma programmes.”

The application forms
for the test are available
at all NIITeducation cen-
tres across the country.
Students can also log on
to www.niit.com/cloud to
get more details.The last
date for receipt of applica-
tion is September 17.
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' THE NEW SCHOOL
OF LEARNING

-I'hem is nothing as exhilarating as the 'Joy of Learning'. To a child, [

the world is a magical place to be explored and he/she has the
insatiable urge to comprehend the world around. Learing can |
happen anytime and anywhere and the child needs to be empowered to
inculcate learning as a "24 by 7' habit. A major part of a child's leaming
happens in school. However the process of leaming in a school is not |
~ confined to the classroom alone and can happen at multiple touch-points
Iike labs, playground, library etc. At the same time, the knowledge gained |
in school needs to be coupled to life outside the school. Technology can be |
1
|
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|
8

used as a tool to enhance the learning capabilities of kids by making the
leaming process more engaging, interactive, thought provoking and hands-
on. It can also help them co-relate classroom learning with day-to-day life.

B

With almost a decade of experience in providing
complete range of IT enabled learning solutions |
for schools, NIIT has impacted lives of more
than 10 million kids covering over 16000 ‘
private and government schools across
India. Designed as per the recommendations of ‘
National Curriculum Framework-2005 NIIT }
NGuru is a holistic education solution for
schools that utilizes appropriate technology as
backbone and encompasses all the possible
components required to service the present and
future learning needs of a school.

NIT NGuru suite consists of
Interactive Classrooms- an end
to end Teaching Learning solution
for classrooms that uses elements
of interactivity, automation and
web links library; Math lab- State-
of-the-art Mathematics Laboratory
for schools which comes with
Geometer's Sketchpad Software,
Multiple Teaching and Learning
Aids like Technology Applications,
Videos, Manipulative, Measuring
Instruments and Theme Based
Ambience; IT Wizard Next- equips
the students with core computer
knowledge and IT skills; Quick
School- an Education Resource
Planning solution for schoal
management; and Mobile Science
Lab- the first of its kind portable
computerized Science Laboratory
which enables students to correlate
scientific concepts taught in the
class to real life.

I HEMANT SETHI
PRESIDENT
NIIT'S SLS

| INTALKWITH

I SUDHA RAJAMOHAN
PRINCIPAL
* GEMS INTERNATIONAL SCHOOL

® What is GEMS International School's USP?

GEMS International School, Palam Vihar is a beautiful, well-appointed
facility, specially designed as a school of the highest quality. Creating a
vast state-of-the-art academic infrastructure, putting together best of
teaching talent, equipping with every required learning aid GIS, Palam
Vihar ensures that students get the best in academics. Sporting, cultural
and co-curricular facilities are put in place in order so that the students
enjoy their campus life. Through the fine integration of GEMS Core values
of World Citizenship, Universal Values, Leadership Qualities and Forward
Thinking, into the uniquely exciting curmiculum, GIS uniquely sets itself
apart in the education world by providing a variety of opportunities for
pupils to form meaningful and responsible relationships with paers and
other significant adults and transforming each child into a worthwhile
and special person, worthy of the best

® What are the facilities provided in this school?

The school is well equipped with International Standards of infrastructure
and well accomplished faculty. The classrooms are well equipped with all
modem leaming amenities including interactive boards and the indoor
and outdoar play spaces cater to the needs of the toddlers to the teens
for all games like Football , Cricket, basketball, tennis , TT, Skating, efc,
There are additional leaming areas like the Exploration Room, ICT
resource centre, Dance and Music room. A wellness centre is in place to
ensure the medical safety of the students. There is a well quipped
laboratory and very well stocked library along with & hookstore.

B What is the staff like at GEMS?

GEMS employs an in-house team of over 9,000 multi-skillad education
professionals and staff from around the world who are supported by an
advisory board of eminent educationalists, Dedicated, qualified and
exparienced teachers are selected for their expertise and their ability to
create motivational atmosphere for students.All our teachers participate
in ongoing training programmes to ensure that the strategies, methods
and resources they use reflect the standards of best practice from
around the world.

® What is the management team like?

Due to our international reach GEMS is able to recruit high caliber
professionals from around the world. GEMS most valuable resource is
our team of dynamic education professionals that steer the high
standards of teaching and learning in all GEMS schools.

Regular assessment and training programmes provide employees with
opportunities for professional growth and a plattorm to develop new
skills. Additionally, GEMS provides its staff a wide range of professional
development opportunities across the network. These coupled with &
regular p of and evaluation ensure that all
members of the GEMS team in GEMS schools and at the corporate level
perform o high professional standards.
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SkillSoft for $110M

Navbharat
Pune, October 6, 2011

PTI

NEW DELHI
ITtrainingcompany NIIT on
Sunday said it has sold its
US-based subsidiary Ele-
ment K Corporation to Skill-
Soft Corporation for $110
million in an all-cash deal.
NIIT had acquired the 700-
employee-strong Element K
for $35 million in 2006.

The company has also en-
tered intoalong-term servic-
es and licensing agreements
with SkillSoft to work to-
gether for producing new
content for SkillSoft's e-
learning content collections
for Business, IT and Desktop
skills. “Over the last few
vears, we have witnessed tre-
mendousgrowth in our Man-
aged Training Services
(MTS) business. To grow, we
have to be content and plat-
form agnostic and this deal
will help us attract a larger
setof customers,” NIIT CEO
Vijay Thadanisaid.

The funds from the deal
would be used to strengthen
NIIT’s four platforms —
MTS, cloud campus, private
school venture (NGuru) and

University programme (Yu-
vadyoti), he added. As of
March 31, 2011, Element K
contributed about $86 mil-
lion in NIIT’s total revenues
and had 548 employees.

The two companies have
worked together in the past

on multiple
- product de-
Thefirm velopment
hasalso initiatives to
enteredinte  create e-
long-term learning
services & products.
licensing In addition,
agreements  the two com-
with panies in-

Skillsoftto tend to col-
producenew laborate on
e-learning R&D initia-

content tives for tech-
nology-en-

abled learning and

performance support,

“By leveraging SkillSoft’s
and NIIT’s joint experience
and know-how, we believe
there is great opportunity to
create new innovations that
will make online learning
even more broadly em-
braced by the global mar-
ket,” SkillSoft CEO Chuck
Moran said.
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‘We want to reduce
dependence on
the US market’

NIIT Ltd has divested stake in its US unit Element K Corpo-
ration. The Indian IT training solutions provider sold the
business to SkillSoft Corp for $110 million cash deal; it'sa
strategic move to divest businesses that have low profitabil-
ity. NIIT Chief Executive Officer VIAY THADANI tells Pivali
Mandal how the cash flow from the sale will make it a zero-
debt firm besides helping it to focus on business lines that

Hindu Business Line
New Delhi, October 16, 2011

You have just closed a deal
for selling a part of your
corporate training business
in the US. Can you explain
the rationale behind the
move?

We have sold the EK (Ele-
ment K) business to SkillSoft.
EK was alearning product
company. We want to be con-
tent agnostic. We want to fo-
cus on the MTS (managed
training services) in the cor-
porate learning division. The
strategic sale is a move to-
wards that direction. The deal
is going to help us in three
broad ways. It will help us fo-
cus on businesses that are
more profitable, reduce our
dependence on the US mar-
ket and thirdly, and improve
our balance sheets through
new cash flow.

When you bought EK five
years ago, it was a loss-
making entity. It started to
turnaround. So what was
the trigger for this sale
now?

Yes, the business had rev-
enues of $86 million for the
fiscal ending March 2011.
However, the return on in-
vestment was not good
enough. Though we have
seen profit from the busi-
ness, it was not at par with
our expectations. So we
decided to focus on busi-
ness that gives us bet-
ter return on invest-

have high growth potential. Edited excerpts:

ment. Moreover, we now
want to focus on MTS that is
giving us more returns. Last
year, we bagged orders worth
$100 million for MTS.

Other than the strategic
reason, is the good
valuation a trigger for the
sale?

We had acquired the EK
business for § 35-40 million
back in July 2006. The cur-
rent valuation is attractive
beyond doubt. But more than
that, we took this decision for
the strategic reason.

Will the sale change your
business mix?

Yes. Post the deal, our de-
pendence on CLS (corporate
learning solutions) will de-
crease. At present, 30 per cent
of our business comes from
CLS; 62 per cent from indi-
vidual learning and 8 per cent
from school learning solu-
tions. We expect that the con-
tribution of CLS to come down
to 13 per cent. of our business
post the sale,

NIIT sells Element K
to SkillSoft for $110 m

Our Bureau
New Delhi, Oct. 15
NIIT Ltd has sold its entire
stake in US-based Element K
Corporation to SkillSoft Ltd
for $110 million.

Element K is into learning
products and solutions and its
portfolio includes e-learning
content, virtual labs, and class-
room materials.

“With the sale, we can now
focus more sharply on our
Managed Training Services
business, in which we have
been wvery successful. NIIT
added six new clients in the
MTS business in the last one
year,” the NIIT CEO, Mr Vijay
Thadani, said.

Put simply, managed train-
ing service is a model where
customers outsource the de-
velopment, administration and
management of their training
requirements to a third party.
The managed training provid-
er then delivers these as a
service.

Part of the proceeds from
the transaction have been util-
ised for retiring the debt, Mr
Thadani said, adding that NIIT
has now become a zero-debt
company.

At the last count, Element K
had about 550 employees. It
was acquired by NIIT in
mid-2006 for $40 million.

LONG-TERM SERVICES DEAL
NIIT has also entered into stra-
tegic long-term services and li-
censing  agreement  with
SkillSoft. NIIT will become a
product development partner
for SkillSoft, “We will be their
content development, and
technology development part-
ner in e-learning. In addition,
the two companies will collab-
orate on R&D initiatives to cre-
ate  new methods of
technology-enabled learning,”
he said.

SkillSoft is a provider of e-
learning content, online infor-
mation resources, learning
technologies and support ser-
vices, “This deal is about mov-
ing from competition to
collaboration model. Both Ele-
mentKand SkillSoft were com-
peting in learning products
business, although SkillSoftisa
larger player in that segment.
Now we will collaborate with
SkillSoft,” Mr Thadani said.

A statement on the SkillSoft
Web site said Element K of-
fered financial and operating
characteristics similar to its
own model, including an an-
nual subscription-based licens-
ing model for access to its
learning resources library, and
a direct salesforce distribution
system complemented by re-
sellers and telesales support.

Business Standard

New Delhi, October 24, 2011
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NIT

Focus on Rural,
EFmerging Markets
to Drive Growth

¥ 52-WK HIGH/LOW by the end of this financial year.
42.7 GROWTH POTENTIAL
NIIT posted a 28% jump in recruit-
4-4- cMP ments in the June guarter. This

I T growth momentum is likely to con-
[ R R tinue through the remaining part of
oo’ the current financial year. Industry

Low } HIGH . observers feel that the sluggish eco-
10 Feb 11 220ct10 | nomic trend often prompts compa-

nies to increase outsourcing to re-

duce the cost of operations.
COMPANY P/E 9'75 After having established its pres-
ence in the metros, the company is

BROKERS' POLL now keen on expanding base in
¢ townsand rural markets of the coun-
try. A higher disposable income of
consumers in these areas thus au-
gurs well for the company.
Computer education provider NIIT  The company has more than 500
has reported a consistent growth in  training facilities in rural India,
business over the past few quarters which form 3% of its total centres
helped by new product offerings. The  around the world.
company's focus on emerging mar-  NIIT is closely working with the
kets and domestic rural pockets is government to impart vocational
likely to pay off in the long run. training to rural youth. Though the
Considering this, the stock looks at- exact impact of the projecton itsrev-
tractively valued at current levels. enue is yet to be ascertained, it is like-
ly to help the company in making in-
FINANCIALS roads into the vast rural market.
In the past five years NIIT's revenue
has been growing at a compounded VALUATIONS .
annual growth rate of 22%. The NIIT's stock trades at 6.3 times its
growth was, however, at the expense  trailing 12-month earnings. The com-
of margins as net profit increased at pany has reiterated its guidance of
aslower pace of 15%. 18% growth for both revenue and op-
Its current initiative tobringdown erating profit before depreciation for
debt with the help of higher operat- FY12. Considering this, its expected
ing cash flows is likely to improve P/E for FY12 works out to 6.3. Given
margins in the future. The compa- theaverage P/E range of 6-10for oth-
ny'sdebtfell toz352 croreintheJune er IT-related companies of similar
2011 quarter from 3426 crore in the size, NII'T's stock looks attractive for
same period of the previous year. investors with along-term view.
NIIT expects the debt level to come
down further by another 255 crore  Ranjit Shinde

Hindu Business Line

New Delhi, October 1, 2011

NSDC ties up with
Future Group, NIIT for
industry trammg

Our Bureau

New Delhi, Sept. 30
The National Skill Develop-
ment Corporation has tied up
with Future Learning, an
education arm of the Future
Group, and NIIT to train 14
million persons in the next 10
years,

The project cost of the
public-private  partnership
with NIIT is Rs 377 crore
where NSDC will take a 10
per cent stake in NIIT Yuva
Jyoti Ltd.

“NYJL aims to set up over
1,500 state-of-the-art NIIT
Yuva Jyoti Centres across
1,000 cities. The aim is to pro-
vide industry and job-specific
training to around 70 lakh
young Indians by 2022, thus
helping create a pool of job-
ready workforce for the ser-
vice industry.

Further, a ‘Skills Invento-
ry’ of around 2.6 crore youth
will be created by 2022,” said
Mr Vijay Thadani, Chief Ex-
ecutive Officer, NIIT.

The 73:27 joint venture be-
tween NSDC and the Future
Group will be known as Fu-
ture Sharp Ltd, the project
outlay for which is Rs 58
crore.

“Electricians, beauticians,
technicians and others will be
trained through this partner-

For 7 miillion Indians: Mr Dilip Chenoy, MD and CEO of
NSDC speaks during a perss conference in the Capital on
Friday. On his right is Mr Muralidhar Rao, CEO, Future

Learning. —Kamal Narang

ship,” said Mr Muralidhar
Rao, Chief Executive Officer,
Future Learning,

“We want to put hard skills
right on top. A young skilled
carpenter looking for a bride
should be an impressive mat-
rimonial advertisement,” said
Mr Dilip Chenoy, Managing
Director and Chief Executive
Officer, NSDC.

In the JV, NSDC will putin
Rs 43.4 crore, of which Rs 38
crore is the loan component,
Rs 5.4 crore equity compo-
nent; Future will invest Rs

14.6 crore, according to a spo-
kesperson.

Meanwhile, NSDC held its
board meeting on Friday
morning where two sector
skill councils were cleared -
BFSI (Banking, Financial,
Services and Insurance) and
healthcare. Till date, NSDC
has cleared 34 projects and
eight sector skill councils,
added Mr Chenoy.

NSDC has also lined up a
tie-up with TVS to be an-
nounced soon, according to
Sources.
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NIT-NSDC tie-up to train youth

S RONENDRA SINGH
New Delhi

NIIT AND National Skills
Development (NSDC) will
jointly train around 70 lakh
youth in 10 years. NIIT and
NSDC will invest Rs 377
crore in the first four years
for this purpose.

A partnership agree-
ment signed on Friday was
one of the largest commit-
ments by both the organisa-
tions. Under the pact, NS-
DC will participate in NIIT
Yuva Jyoti (NYJL), a sub-
sidiary company of NIIT,
through a mix of loans and
equities, NIIT said.

“This partnership will
give us an opportunity to
reach out to a vast audi-
ence whose need for skills
development has largely re-
mained un-addressed. It

Reaching out

m NIIT and NSDC will
jointly train around 70
lakh youth in 10 years

m NIIT Yuva Jyoti plans to
set up over 1,500 centres
across 1,000 cities by 2022

u The skilled youth will
cater to retail, IT, banking,
insurance and education

will further our objective of
developing talent and cre-
ating employable workforce
across the globe,” NIIT
chief executive officer Vijay
Thadani said.

He said the emphasis
would be to offer job-ori-
ented training in semi-ur-
ban and rural areas to ap-
plicants from low and mid-

dle income households,
who aspire to build careers
through quality training
along with formal educa-
tion. These skilled youth
will cater to areas like retail,
information technology/I1T-
enabled services, banking,
financial services and insur-
ance and education.
“NIIT’s experience in of-

fering industry-linked train-
ing in multiple verticals in
services further strengthens
our intent to impart skills to
India’s youth from semi-ur-
ban and rural areas for the
global needs,” NSDC MD
and CEO Dilip Chenoy said.

Internship would also be
facilitated for students to
apply skills learnt to real-
life situations and develop
understanding of industry
requirements.

NYJL plans to set up
over 1,500 centres across
1,000 cities by 2022 and
create a pool of job-ready
workforce for the service
industry. Further, a ‘skills
inventory’ of around 2.6
crore youth would be creat-
ed by 2022 through this ini-
tiative, Thadani said.

ronendrasingh
@mydigitalfc.com

Financial Chronicle
New Delhi, October 3, 2011

Indian Express
Chennai, October 2, 2011

| BizZwWIZ
NIIT to Enhance
Skill Development

Dilip Chenoy
MD & CEO
NSDC

NIIT's experience in
offering industry-
linked training in
multiple verticals in
services further strengthens our intent to impart
skills to India’s youth from semi-urban and
rural areas for the global needs

Chennai: NIIT, a leading
global talent development
corporation, and the Na-
tional Skill Development
Corporation have entered
into a public-private part-
nership to enhance skills
and employability for youth
across India. Through this
partnership, around 70
lakh youth will be trained
by 2022, in multi-skilling
mode. The agreement for
the partnership was signed
by NIIT CEQ Vijay Thadani
and NSDC boss Dilip
Chenoy.

Loksatya
New Delhi, October 3, 2011
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Dainik Navjyoti
Jaipur, October 3, 2011
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Daily Execlior
Jammu, October 8, 2011
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NIIT inaugurates 9th center

Excelsior Correspondent

RAJOURI, Oct 7: NIIT, a
pioneer in IT education and
Asia's largest computer educa-
tion institute, inaugurated its 9th
center here.

The NIIT center was inaugu-
rated by Dr Mushtaq Lone,

while speaking congratulated
the NIIT team for opening the
center and expressed hope that
NIIT will bring its best trainers
as also the curriculum, so as to
help students to get placed in
international reputed IT compa-
nies.

Earlier, RK Sharma, CMD,
NIIT Franchisee Company,

Principal, Degree College, who

Dr Mushtagq Lone inaugurating NIIT Centre at Rajouri.

recalled his association with the
NIIT since 1991, when its first
center was opened in Gandhi
Nagar, Jammu. He added that
large number of NIIT students
stand placed in various compa-
nies and have built an excellent
career in it.

He stated that NIIT has pro-

grammes for persons belonging
to all walks of life. On the one
hand its programme lead to an
excellent career in IT, on the
other it also help school going
students to improve their knowl-
edge in C, C++, a part of their
school curmculum, he added.

Sharma added that NIIT also
has programme for engineering
students as well as for house
wives and others who just want
a basic knowledge in computer
applications.
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NIIT Bhavishya Jyoti Scholarship
{(BJS) - 2011 is India’s most
isignificant IT Scholarship
Programme held on September
118, 2011 across the country. It
‘extends scholarships to new-
age GNIIT Programmes leveraging Cloud
Computing technology to develop future-ready
professionals. Empower financially challenged
meritorious students with exciting careers
in the IT Industry is the objective of the
programme.

The test for India’s most significant IT
Scholarship Programme was conducted by
NIIT, the leading Global Talent Development
Corporation and Asia‘s largest IT Trainer, across
the country. BJS is NIIT's endeavour towards
enhancing employability of meritorious
students by bridging the affordability gap
and making them future-ready to meet the
emerging needs of the global IT industry.
This year also marks the 21st anniversary of
Bhavishya Jyoti Scholarship.

Announcing the 21st Bhavishya Jyoti
Scholarship at Patna, Mr. Vijay Thadani, Chief
Executive Officer, NIIT Limited said, “Bhavishya
Jyoti Scholarship was introduced with a vision
to empower financially challenged meritorious
students to take up challengding careers in the
IT industry. Over the years, BJS has successfully
addressed the dual challenge - making cutting
edge professional courses available to the
meritorious students lacking financial means,
and bridging the skill-gap shortage faced by
the industry by creating a pool of job-ready IT
professionals. This year we are pleased to extend the
Scholarship to the new-age GNIIT- India’s first Cloud
Campus, to help create future ready professionals for
the fast growing IT industry across the globe.”

BJS awards fee walvers to meritorious undergraduate

Rajendra S. Pawar, NIIT Chairman

students and graduates desirous of building successful
careers In diverse industries that require skills in
Information Technology. As per NASSCOM'’s latest
estimates the Indian IT industry is expected to grow
by 16-18 per cent in FY*12, having added around
2,40,000 jobs last year. To enable students to avail this
opportunity, NIIT will be offering 50,000 scholarships

Cetober, 2011

across the country this year,
based on their Class Xl
performance, performance
in a competitive written
test, followed by a personal
interview.

With the return of strong
hiring outlook, the industry
would be on the lookout for
job-ready talent. According to
Ma Fol Employment Trends
Survey 2011, India is expecied
to create around 16 lakh

(1.6 mn) more jobs in the
organised sector. IT and [TeS,
Hospitality, Real Estate and
Media & Entertainment are
expected to be top recruiters.
IT will continue to become
more and more strategic
across industries, for its
significant value creation
capabilities.

This year, with the theme ‘The future won't take care
of itself. Today onwards | will,” the scholarships will
also offer merit-based fee waivers on new-age GNIT
programmes offered through the Cloud Campus, along

Studengﬁcxf’ﬂng on NIT eguru’s Mathlab

| - .

EMPOWERING FINANCIALLY CHALLENGED
[ERITORIOUS STUDENTS; 21ST ANNIVERSARY

with the regular GNIIT programmes. Besides getting

a chance to get merit-based scholarships up to Rs.

45,000 students can also earn assured on-the-spot

scholarships based on Class XII results. As a part of

the high-aptitude community, they also get to pursue

Global Vendor Certification backed programmes and
get the benefit of collaborative learning.

The pioneering NIIT Cloud CampusTM
empowers student to learn on his own terms,
at his own pace, wherever and whenever he
wants it. Students enjoy higher mobility as they
can easily access educational services using

a Netbook or a Mobile device that connects
them to NIIT's Cloud Campus network. These
services are managed centrally by NIT, using
the power of Cloud Computing. Furthermore,
the technology backed learning environment
of NIIT's Cloud and Collaborative Learning
Methodology supports droup learning through
interactive features like 24x7 lab and e-library
access, instant tech updates, interaction with
faculty and peers and access to online video
streams. Thus the leaming process is not just
limited to textbooks but is enhanced through
group learning.

Students who have completed their Class Xlith or
equivalent, those currently pursuing graduation

Qclober, 2011




Rajendra S. Pawar is Chairman and Co-founder of the NIIT Group, that encompasses
two businesses— NIIT Limited, the leading Global Talent Development Corporation

and NIIT Technologies Limited, the software and services arm. Mr. Pawar is the current
Chairman of India's IT industry body- National Association of Software and Service
Companies (NASSCOM).

Set up in 1981, NIIT pioneered the computer education market in India, creating a
completely new industry segment and taking it to consolidation and maturity. Mr. Pawar
has played a leadership role in nurturing NIIT and building it into a leading Global Talent
Development Corperation.

Mr. Pawar led NIIT's foray into the software and services market, creating NIIT Technologies, a global IT
Solutions organization. Assessed at SEI-CMMi Level 5, NIIT Technologies serves clients across North
America, Europe, Asia, Middle East and Australia. He has personally conceptualized and driven several
initiatives that have enabled NIIT Technologies to rank amaong the frontrunners of the IT-BPO industry—
an organization with significant stakes in IT services, Managed Services and BPO.

Mr. Pawar is a member on the Prime Minister's National Council on Skill Development; has served on
the Prime Minister's National Task Force commissioned to develop India into an IT Superpower; is an
advisor to the Hunan Province of China and was a member of PIAC (Presidential International Advisory
Council) of the Government of South Africa for IT. He is currently a member of the International Business
Council of the World Economic Forum.

Actively involved in India's key Chambers of Commerce, Mr. Pawar has led several ICT industry
initiatives, giving voice to the sector’s aspirations and goals. As President of MAIT (Manufacturers
Association for Information Technology) in 1990-92, Pawar integrated MAIT activities into those of

other leading industry associations in India. MAIT played a significant role in shaping IT policies of
Government of India, during his presidency.

and/or completed graduation in any stream, and computer-based learning to over 15,000 government
Polytechnic diploma holders are eligible for NIIT and private schools. The futuristic NIIT NGuru range
Bhavishya Jyoti Scholarships. for schools is a holistic education package that
comprises Interactive Classrooms (an embedded
Teaching Learning Material, that uses elements of
interactivity, automation and web links library); Math

Rajendra S. Pawar

Bhavishvya Jyoti is one of India’s most recognized and
trusted scholarship programme with 21 years of market

presence and almost 4 lakh students benefiting from a4, (technology tools that enable school students to

the scholarship till date. learn and explore mathematical concepts); IT Wizard

About NIT {equips the students with core computer knowledge
and IT skills); and Quick School (an Education Resource

NIT Limited, leading Global Talent Development Planning solution for school management).

Corporation and Asia’s largest IT trainer, offers learning o

and knowledge solutions across 40 countries. For working professionals, NIIT Imperia, Centre for
Advanced Learning, offers Executive Management

Leading IT magazine Dataquest has conferred upon Education Programs in association with 1M

NIIT, the ‘Top IT Training Company’ award successively Ahmedabad, lIM Kolkata,

for the past 18 years,

since the inception of
this category. Rated ;
among India’s Business \“‘
Superbrands 2008, NIIT's _
Individual Learning

Business offerings
include industry-

. 1IM Lucknow, IMT

- Ghaziabad and 1IFT Delhi.
NIT Imperia also offers
specialized courses in
Finance in association
with KPMG and on Digital
Marketing with Google
India and Internet and

endorsed programs for

students seeking careers
in IT - GNIIT, Edgeineers |
and Global Net Plus for IT g
professionals. -

NIIT has provided

Mobile Association of
India (IAMAI).

= NIHT Institute of Finance
| Banking & Insurance (IFBI),
formed by NIIT with equity
participation from ICICI

October, 2011

TOTUTEIR Bank, offers
programs for
individuals
and
corporates
in Banking,
Financial
Services and
Insurance.

“ NHT Uniqua,
Centre for
Process
Excellence,
addresses
the
increasing
demand
Rajendra § Pawar, Chairman with  [RSELUIEY

2 workers

Vishwanathan Anand in the

business and

technology services industry by providing training
programs in relevant areas. This is a part of NIIT
Institute of Process Excellence Limited, a NIIT-Genpact
venture.

NIIT’s Corporate Learning Solutions, offers intedrated
learning solutions (including strategic consulting,
learning design, content development, delivery,
technology, assessment and learning management)
to Fortune 500 companies, universities, technology
companies, training corporations and publishing
houses.

NIIT delivers a tallored combination of catalog learning
products, technology and services through Element

K offerings. These include: vLab®: hands-on labs,
instructor-led courseware, comprehensive e-reference
libraries, technical journals, and KnowledgeHub™:
hosted learning management platform.

The corporation’s innovative HR practices have been
felicitated by Aon Hewitt as amongst ‘Top 25 Best

! -
'Interacting with Expertise at NIIT Technologies

Employers in India- 2011°; Indian Education Awards
2011 as ‘Best Education Company to Work with’;
by Great Places to Work Institute as amongst ‘Top
25 India’s Best Companies to Work for* and First In
Training & Education Industry, 2011.

Milestones (Recent)

= launched New-age GNIIT India’s First Cloud
Campus in 2011

+  Won the ‘Best Education Company to Work with’
title at the Indian Education Awards 2011 (Indian
Education Awards are the most prestigious awards that
recognize and felicitate Achievers and Innovators who
contribute significantly towards the development of
Education in India)

= Featured in Aon Hewitt's Top 25 list of ‘Best
Employers in India-2011"

= Association with Grandmaster Viswanathan
Anand was recognized as the Top Brand Ambassador
Engagement at the Indian PR and Corporate
Communication Awards (IPRCCA) 2011, instituted by
Exchange4Media

+  NIIT HIWEL won the prestigious MacArthur Digital
Media and Learning Award. (This was an effort by
MacArthur Foundation and HASTAC to find and inspire
the most novel uses of new media in support of
learning, NIIT HIWEL was awarded for innovative use of
internet and digital technology to transform learning
and knowledge creation)

« Won Microsoft’s ‘Learning Solutions Partner of
the Year’ for the third consecutive year. (This award
marked a Hat-Trick by NIIT for being the ‘Best Learning
Solutions Partner’ in India)

«  NIIT USA was ranked among the Top 20 Companies
in the Training Outsourcing Industry - 2010 and 2011
(NIT has featured in this ranking since 2008)

« Element K won Silver in Brandon Hall for
Excellence in Learning Technology

«  NIT USA was ranked amongst Top 10 Training &
Learning Business Process Outsourcing Vendor in Black
Book of Outsourcing

« NIT USA won CLO Gold Excellence Award from
Chief Learning Officer magazine

« NIIT Cognitive Arts won bronze Brandon Hall
! Learning Award

Please Contact : http://www.niit.com

For More Details Please Contact:

Corporate Office:

NIT Limited

85, Sector 32, Institutional

Gurgaon 122001 India

Tel: +91 (124) 4293000

Fax: +91 (124) 4293333

careercourses@niit.com n
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Pioneer
New Delhi, October 12, 2011

COURSE IN INTERNATIONAL BUSINESS STRATEGY

The IIFT (Indian Institute
of Foreign Trade) has intro-
duced a course on interna-
* tional business strategy. Post

Graduate Diploma in inter- -

national business strategy is a
one year course that equips the
present day managers with
necessary competencies to
formulate strategies in the

- global business scenario. The

programme would also be

useful for the professionals
who are in the iey decision
making roles. Each course
will be taught with the help of

case studies, live corporate

examples and general discus-
sions. There would be a pre-
work and Eost work compo-
nent in'each course. The class-
es will be conducted through

classes at NIIT Imperia Centre
for Advanced Learning in

de&gnated cities using syn-
chronous learning technology
platform.

The eligibility criteria for
applicants includes workin
professionals/self- employeg
with minimum eight years of
work experience post com-

~pletion of graduation and

Graduates (10+2+3) in any
discipline with minimum 50

per cent marks in aggregate.

Free Press Journal
Mumbai, August 31, 2011

Brands Academy Service
Excellence Awards

Free Press Journal
Mumbai, October 3, 2011

Brands Academy, one of India's
leading brand management and

NIIT Pnundatinn shines at UK
India Skills Forum (UKISF) Awards

NIIT Foundation (NF) has received the UK India Skill
Forum (UKISF) Award 2011 in the Best Skills Provider
{(Private Sector) category. The award was presented to
NUT Foundation by S Ramadorai, Adviser, PM's National
Skill Development Council at a ceremony attended by

consulting companies, organised
Brands Academy Service Excellence
Awards Ceremony to felicitate leading
service organisations and professionals
who have displayed exemplary
excellence as service providers in their
respective fields. The awards were
based on comprehensive market
research study and opinion surveys
conducted by BIG Brands Research, one
of the top market research agencies in
India. India's most revered author,
Chetan Bhagat was the chief guest at
the ceremony and gave away the
award certificates to the winners, which
included prominent doctors, hospitals,
service companies and professionals.
Some of the winning organisations are
NIIT (IT Education Brand), Dr. Jamuna
Pai's Blush Clinic (Skin Care Clinics), Rina
Pritish Nandy's MOKSH (Most

leading industrialists and bureaucrats, at the FICCI
Federation House in New Delhi.

Instituted by UK India Business Council (UKIBC) and
FICCI last year, the UK India Skill Ferum (UKISF) Awards
acknowledge excellence in the area of skills develop-
ment and are presented to Indian companies to recog-
nise their commitment and achievements in the voca-
tional training space.

NIIT Foundation received the award in the Best Private
Sactor Skills Provider {Graduates/School Drop
Quts/Rural Communities) category, for its initiatives in
areas of skill development and providing gainful
employment for the underserved youth of the country.
The Foundation has been imparting employability
courses across 10 states.

Dainik Bhaskar
Jaipur, September 26, 2011
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Happening Wellness Brand), Aptech
Aviation & Hospitality (Aviation
Academy), Saifee Hospital (Best
Hospital for General Surgery),and a lot
of other organisations.
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The Times of India
New Delhi, October 3, 2011

Skill award

NIIT Foundation (NF) has received the
UK India Skill Forum (UKISF) award
2011 in the best skills provider (private
sector) category. The award
acknowledges excellence in the area of
skill development and recognises the
commitment and achievements of
companies in the vocational training
space.
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Financial Chronicle

New Delhi, October 22, 2011

NIIT profit
surges 6%

S RONENDRA SINGH
New Delhi

NIIT ON Friday reported
net profit of Rs 30.20 crore
for the quarter ended Sep-
tember 30, 2011, up six per
cent against Rs 28.50 crore
in same period last year.
Net revenue of the com-
pany also rose by 11 per
cent YoY at Rs 383.80 crore
during the quarter as com-
pared to Rs 345.80 crore in
the same period last year.
NIIT that rolled out
‘Cloud Campus’ across
India during April-June
quarter recorded more
than 11,000 enrollments
till September end 2011.
“Given the momentum
cloud campus is showing,
we may do better than we
usually do in the second
and third quarters,” CEO,
NIIT, Vijay K Thadani said.
ronendrasingh
@mydigitalfc.com

Rajasthan Patrika

Jaipur, September 26, 2011

Kashmir Times

Jammu, October 20, 2011

NIIT ventures in school education in Srinagar

KT NEWS SERVICE
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SRINAGAR. Oct 19: NIIT Lim-
ited. leading Global Talent
Development Corporation and
Agia’s largest IT trainer,
announced the launch of eutting
edge ICT enabled solutions for
the schoals of tomorrow, under
the aegis of ‘NIIT NGuru',

These cutting edge solutions
which significantly improves
the efficacy of the teaching and
learning experience for school
administration. teachers and
students alike, aim to bringin
a paradigm change for schools
in Srinagar.

NIIT NGuru is a2 holistic
range of School Learning Solu-
tions that aiims to make the
vital process of teaching and
learning simpler. thus bringing
back the joy of learning for

students. It is an integrated
and comprehensive teaching,
learning and education resource
planning solution for the schools
that has been designed to

.addresses the needs of all key

stakeholders within the educa-
tion realm—=Students, Teach-
ers, School management and
Parents.

Hemant Sethi. President,
School Learning Solutions, NIIT™
Ltd;, said, “NTIT NGuru endea-
vours to bring back the joy of
learning by making the present
curriculum in Schools interest-
ing and interactive, through
use of innovative ICT enabled
teaching & learning solutions.
We are pleased to introduce
cutting edge training programs
for schools in Srinagar, which
will enable them to achieve
excellence in all aspects of edu-

cation and take teaching-learn-
ing experiencé te the next
level.”

NIIT NGuru is a holistic
education solution for schools
that utilizes appropriate tech-
nology as backboné and encom-
passes all the possible campo-
nents required to service the
present and future learning
needs of a school. NIIT NGuru
suite consists of Interactive
Classrooms- an end to end
Teaching Learning solution for
classrooms that uses elements
of interactivity, automation and
web links library; Math lab-
State-of-the-art Mathematics
Laboratory for schools which
comes with Geometer's Sketch-
pad Software, Multiple Teach-
ing and Learning Aids like
Technology Applications. Vid-
cos, Manipulative. Measuring

Instruments and Theme Based
Ambience; IT Wizard- equips
the. students with core com-
puter knowledge and IT skills;
Quick School- an Education
Resource Planning solution for
school management: and Mobile
Science Lab- the fixst of its kind
portable computerized Science
Laboratory which enables stu-
dents to correlate scientific.
concepts taught in the class to
real life.

Designed as per the recom-
mendations of National Cur-
ricolum Framework-2005, NHT
NGuru Interactive Classrooms
integrate the reaching, learn-
ing. assessment and analysis
processes through optimization

‘of technology.

NIIT has provided computer-
based learning to over 15,000
government and private schools,

Hindu Business Line
New Delhi, October 22, 2011

UYLy

Narang

'NIIT profit rises 6%

% .
PEV R e

Scorecard: Mr Rajendra S. Pawar, Chairman, NIIT, flanked by Mr Vijay K. Thadani, Chief Executive Officer, and
Mr P. Rajendran (right), Co-founder and Chief Operating Officer, at a press conference in the Capital on

Thursday. The company has reported a 6 per cent increase in net profit to Rs 30.2 crore (Rs 28.5 crore) for the
second quarter ended September 30, 2011. Net revenue increased to Rs 383.8 crore (Rs 345.8 crore). — Kamal
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Economic Times

New Delhi, October 31, 2011

NIIT Techto
Investz175Crin
Noida Campus

PRESS TRUSTOF INDIA

NEW DELHI

IT firm NIIT Teéchnologies will
invest up to 7175 crore for the
second phase of expansion of
its campus in Greater Noida.

“The Phase-II expansion will
begin in January next year and
will have an investment of T165-
175 crore. It will take about 6-8
months to get completed and
would create a capacity of 4,000
people,” a NIIT Technologies
spokesperson told PTL.

At present, the campus has
3,000 employees and caters to
mostly new business.

The company plans to com-
plete the construction at the
campus in three phases. When
completed, it would have a ca-
pacity of close to 11,000 employ-
ees. The company has spent
around 135 crore in the first
phase of expansion.

NIIT Technologies focuses on
industry verticals like banking
and financial services, insur-
ance, healthcare, travel, trans-
portation and logistics, and re-
tail and distribution. It has
footprint across North Ameri-
ca, Europe, Asia and Australia.

The company has four facili-
ties in the Delhi-NCR region.

Asked howthe company would
fund the expansion, the spokes-
person said it would be done
through internal accruals.

“We have a very strong order
book of $200 million of fresh or-
der intake and a total of $232
million of executable order
book over the next 12 months.
The expansion is in line with
the momentum we see in busi-
ness,"” the spokesperson said.

Financial World
New Delhi, October 22, 2011

Economic Times
New Delhi, October 19, 2011

Financial Chronicle
New Delhi, October 19, 2011

NUT Q2 netup 5%

PRESS TRUST OF INDIA
Mumbai

IT COMPANY NIIT Tech-
nologies on Tuesday posted
5.1 per cent increase in
consolidated net profit to Rs
45.8 crore for the quarter
ended September 30, 2011.

The company had re-
ported a net profit of Rs

43.5 crore during the same
quarter last year, NIIT
Technologies said in a filing
to the Bombay Stock Ex-
change.

The consolidated rev-
enue of the company also
increased to Rs 371.1 crore
in the quarter from Rs
324.6 crore over the corre-
sponding period last year.

NIIT Tech Net Rises 5%

OURBUREAU
NEW DELHI

Mid-sized tech firm NIIT Technologies on
Tuesday reported a net profit growth of
5% toT46 crore, for the quarter ended Sep-
tember 30, 2011, on the back of seven new
customer wins.

Sales surged 14% to %371 crore, lower
than its larger peers such as HCL Tech-
nologies and TCS whose sales have
surged over 25% in the same period from
last year. NIIT Technologies won seven
new customers in the quarter, which
hasresulted in $232 million of executable
order book over the next 12 months.
“A record order intake of $200 million
will accelerate our revenue growth,”
said Rajendra S Pawar, chairman, NIIT
Technologies.

Financial services contributed 39% to
NIIT’s revenues while travel & transport
vertical contributed 'about 36%. NIIT
Technologies stock fell marginally by
0.3% to ¥230 on the Bombay Stock Ex-
change, in a weak market.

During its second quarter ended Sep-
tember 30, the company bagged a five-
year contract worth $85 million from US-
based media firm Morris Communica-
tions, by acquiring its IT services unit in
Georgia. NIIT will provide IT services to

the privately-held media group, which.

publishes a dozen daily newspapers and
magazines.
Business from the US and Europe-Mid-

i

NIIT Tech has won seven new clients

dle East contributed 37% and 38%, respec-
tively, to the company’srevenues.

NIIT Technologies also acquired Spain-
based Proyecta Sistemas, an IT firm with
over $10 million in annual revenue, spe-
cialising in travel and financial services.
Proyecta will add about 12 new customers
to NIIT Technologies.

Expense on new deals brought down NI-
IT Tech’s operating profit to ¥55 crore
from 60 crore last quarter. NIIT incurred
expenses on professional services for
both Morris Communications and
Proyecta. The company has also bagged a
contract to manage IT infrastructure for
London’s Rail Network Eurostar, this
year. NIIT Tech also won contracts from
the government for implementing the
Crime and Criminal Tracking Network
System for the police in two states.
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Financial World

New Delhi, October 31, 2011

Economic Times

Mumbai, October 18, 2011

NIIT to spend X175cr in Noida

NEW DELHL: 1T firm NIIT
Technologies will invest up
to %175 crore for the second
phase of expansion of its
campus in Greater Noida.

“The Phase II expansion
will begin in Janeary next
year and will have an invest-
ment of T165-175 crore. Tt will
take about 6-8 months to get
completed and would create
a capacity of 4,000 people,”
said a nur  Technologies
spokesperson. !

At present, the campus has
3,000 employees and caters
to mostly new business. The
company plans to complete
the construction at the cam-
pus in three phases. When
completed, it would have a
capacity of close to 11,000
employees. The company has
spent around 135 crore in
the first phase of expansion.

NuT Technologies focuses
on industry verticals like
banking and financial ser-
vices, insurance, healthcare,
travel, transportation and
logistics, and retail and distri-
bution. It has footprint across
North America, Europe, Asia
and Australia.

The company has four
facilities in the Delhi-ncr
region. Asked how the com-
pany would fund the expan-
sion, the spokesperson said
it would be done through
internal accruals. “We have
a very strong order book of
$200 million of fresh order
intake and a total of $232 mil-
lion of executable order book
over the next 12 months. The
expansion is in line with the
momentum we see in busi-

Once the campus
expansion is over, the
firm would have a
seating capacity of close
to 11,000 employees

ness,” the spokesperson said.

The BSE and the nNsEg-listed
firm has witnessed a strong
growth in its earnings. Dur-
ing the July-September 2011
quarter, the company’s net
profit grew 5.1 per cent to
¥45.8 crore compared to the
year-ago period and about 11
per centsequentially.

The revenues grew by 14.3
per cent to Y3711 crore dur-

ing the second quarter of Fy12
compared to the same period
last year, while sequentially it
was up 12.86 per cent.
“All-round growth in
each geography has contrib-
uted to the strong revenue
growth and the strong or-
der intake will support the
sustained growth momen-
tum for the company,” the
spokesperson added. —PTI

Formula 1: Corporate
Networking at its Best

Only a few sports like F1, golf & tennis give a platform to cos at this scale

MEENAKSHIVERMA AMBWANI &
RAVITEJASHARMA
NEW DELHI

he jury may be out on wheth-

I er it will be the biggest inter-

national sporting event ever

to come to India, but not many dis-

pute that the upcoming Formula

One race will offer the best corpo-

rate schmoozing platform the
country has ever seen.

India’s first ever Grand Prix race
may be some days away, but the
race among corporate groups, ce-
lebrities and other assorted mon-
eybags for vantage spots has be-

gun.

“Only a few sports — golf and the
tennis Grand Slams — give a busi-
ness networking opportunity to
companies at this scale,” says In-
dranil Das Blah, chief operating
officer at Kwan, a sports and talent
management firm.

Others say that the very nature of
the sport — a heady cocktail of
speed, technology and human skill
spread over three days — makes it
best suited for networking.

“It is a three-day thing unlike a
four-hour cricket game, which
gives corporate executives a
unique opportunity to network,”
says Ashish Hemrajani, chief of
Bigtree Entertainment, which
runs the official ticketing partner
Bookmyshow.

Executives at the Swiss luxury

watch brand TAG Heuer have .

booked corporate boxes to host top
clients and to showcase their best
ware. Tag is not alone. Top global
banks and a raft of companies, in-
cluding Mercedes Benz, Gulf Oil,
NIIT, UB Group, Airtel, JK Group,
Venky's, Essar and Punj Lloyd, are
some of the others to have booked
boxes, each of which can seat 30
people, to host their top executives
and business guests.

“We have been associated with

motorsports for alongtime global-
Iy Now that it is coming to India,
we have booked corporate boxes to
entertain our customers and asso-
ciates from India and abroad as
part of our brand building as well
asrelationship building exercise,”
says Ravi Chawla, president-lubes
at Gulf Oil.

Jaypee Sports International, the
company behind the Indian circuit
taking place at Greater Noida from
October 28-30, says all the 55 corpo-
rate boxes, each with a price tag
ranging between 775 lakh and 71
crore, have been sold. The corpo-
rate boxes come with the choicest
hospitality, catered by the coun-
try’s top five-star hotels.

While for corporates, there are
these special boxes, for the wealthy
and the cognoscenti, there's the
luxury Formula One Paddock
Club, which has been described as
the “inner sanctum” of the F1, pa-
tronised by some of the world's top
businessmen, bankers and celebri-
ties, indulging in the best gourmet
food, wine and luxury money can
buy.

This description is not without
reason. Entry into Paddock Club
does not come cheap. At $5,460
(22.68 lakhs) per person, it’s easily
the heftiest pricetagfor watchinga
sport, atleast in India. Pitchedasa
super premium experience, Pad-
dock Club patrons will get a real
close view of therace pits, walk in-
to the pit lanes and be privy to the
strategy meetingsof theteamsand
engage in conversation with the
teams’ drivers and management.

“It is the kind of hospitality expe-
riencethat India has never seen be-
fore,” promises Suvrangsu Muk-
herjee, managing director Indian
subcontinent at Total Sports Asia,
one of the two firms authorised to
sell Paddock Clubtickets for the In-
dian Flrace.

Executives at Total Sports Asia

and SOTC Sports, theother compa-
ny authorised to sell tickets for the
Paddock Club, say they are getting
bookings from local and interna-
tional companies. For a price, com-
panies can even set up branded
suites with privilege viewing and
diningenclosuresat the Club.

The Paddock Club’s ticketing and
hospitality arrangements is con-
trolled by F1's in-house company
Allsport Management and all its
revenues go to Bernie Ecclestone,
the founder and top boss of F1. Vis-
itorstothe Club inother races have
included Hollywood stars such as
Michael Douglas, Brad Pitt and Ni-
cholas Cage, music legends Eric
Clapton and Sir Cliff Richard,
filmmakers George Lucas and
Quentin Tarantino, model Liz Hur-
ley and singer Danni Minogue.

This time around, international
singing sensation Lady Gaga, who
is performing at the FI and stars
such as Shah Rukh Khan and
Hrithik Roshan are expected to be
presentattherace.

Big Corporate honchos like Air-
tel chief Sunil Bharti Mittal and
Vodafone global CEO Vittorio Co-
lao will be attending the race.

At the after-race parties being or-
ganised by Arjun Rampal, corpo-
rates are booking tables that start
from 24 lakh up to ¥10 lakh. These
parties will feature stars Shah
Rukh Khan, Farhan Akhtar and
Hritik Roshan and a host of other
celebrities.

Says Tikka Shatrujit Singh, chief
Asia representative for French
luxury house LVMH: “It (F1) will
be a big opportunity for the global
elite to network with the young ty-
coons of India...and policy-mak-
ers.”

“For companies, it will be an op-
portunity to showcase what they
doand toentertaintheirbigclients
and guests,” said Singh, who plans
tobeattherace.
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CORPORATES TURN INDIAN GRAN
PRIXINTO HR EVENT FOR STAFF

PIYALI MANDAL
Greater Noida, 29 October

ndia Incisnot only using the grand

sporting event F1 to reach out to their

external audience but also to their

internal audience or human re-
sources. There is an increasing number
of corporates who are relying on this event
to connect with their own employees.

Well, for starters, sports such as F1
which has such high adrenaline rush,
when watched together invoke passion
and camaraderie, which creates bonding
among the employees, according to Hu-
marn resources experts.

According to Rosita Rabindra, the
Chief People Officer of NIIT Technolo-
gies “NIIT is a very young organisa-
tion.The average age of employeesis 28

From giving out free years. We believe in cre-
tickets to organising in- N" 1st Y/ ating fun at work.”
house competitions, the \Q% : | 4’0 Airtel, atitle sponsor
corporate biggies are go- for the Indian Grand Prix,
ing all out to make the also wanted its employees
most of this racing spec- to join the F1 buzz wagon.
tacle. “Employee engage-

Take for example, NI- ment is a continuous

IT Technologies, a mid-
size IT firm. The compa-
ny had organised a go-
karting competition for its
employees atits Greater
Noida campus ahead of
the Formula One. The winners of the event
were handed over tickets of the main race.
All over, around 50-60 tickets were dis-
tributed.

Besides, the company has also booked
acorporate box and hosted media pro-
fessionals, analysts and clients to be a part
of F1. Explaining the reason, Arvind
Thakur, CEO and MD of NIIT Tech said,
“We wanted all our stakeholderstobea
part of this grand event along with us."

So, what encouraged NIIT, which is
not remotely associated with any F1 teams
to host clients and analysts to the event?

0CT 28-30

process for us. At Bharti
Airtel, we wanted our em-
ployees to be a part of the
F1 buzz wagon. Our asso-
ciation with F1 had in-
voked a sense of pride
among our employees. After all a happy
and satisfied employee is the best brand
endorser,” an Airtel spokesperson said.

Bharti Airtel employees - both from
across the country and the Airtel Center
at Gurgaon - enjoyed a month-long mega
F1 carnival, which included activities
ranging from guiz or online games.

The winners of the activities were
awarded with F1 tickets. Sticking toits
tagline “Har Ek Friend Zaroori Hota Hai”
Airtel also allowed its employees to take
along one of their friends along with them
for the race. Employees were also offered

ok

The car of Ferrari driver Felipe Massa of Brazil is removed from the traﬁ.l; after he
crashed during the qualifying session for the Indian Formula One Grand Prix at the
Buddh International Circuit in Noida on Saturday. pHoTO; PT|

10 per cent discount on F1 tickets.

Special initiative was taken for female
employees to represent Airtel at the 2011
Formula 1 Airtel Grand Prix of India. The
chosen few will get a chance to usher the
guestinthe paddock area.

Another title sponsor, Vodafone also
doled out 150 free tickets toits employ-
ees. The employees were selected through
contests and quizzes organised by Voda-
fone.

Vodafone is title sponsor and the offi-

cial total communication partner' of the
McLaren Mercedes team.

Well, HR analyst feels those gestures
do help in boosting employee morale.

Historically, also Indian firms have used
sporting events to reach out to their em-
ployees. Mahindra Satyam’s association
with the coveted World Cup Football real-
ly worked wonders in terms of boosting
their employees' spirits, especially after
the accounting fiasco at then Satyam Com-
puters.

— BES TOP 20

NHIT

TECHNOLOGIES Employee Satisfaction

Industry Average

IManaging Slowdown |4

ROSITA RABINDRA
chief people officer

In Tandem

NIT Technologies

Company Image [ 7.8
Company Culture (X1 8.0
Job Content [l 8.0
Training &Y 7.8
Salary  EHE T
Appraisal System [ 1.1
People
Gender Inclusivity

NIIT Technologies continues to align HR initiatives with its overall business strategy

and the individual career aspirations of employees

HR head, Rosita Rabindra, a rather interesting sounding designation.

Bul then perhaps for those who know the employee-related policies of
NIIT Technologies, this shouldn’t come as a surprise as the company places
utmosl importance lo employee development. No wonder as a debutant, it has
managed 1o oulperform expectations bagging the #4 position.

NIHT Technologies has been receiving international accolades as well for its
HR practices. For the second consecutive year, it bagged twin awards—HR
Leadership” and *Excellence in Training’ awards at the ASIA’s Best Employer
Brand Awards 2011 for its focus on people development.

The company continues Lo align its HR initiatives with its overall business
strategy and individual career aspirations of employees. In FYL11, as part
of its objective to build up the second rung of leadership it set up the NIIT
Tech Academy for Future Leaders (NAFL) for a robust leadership pipeline.
[n the first year of operation itself, the academy groomed 120 senior manag-
ers therehy identifying high-potential leaders and grooming them to take up
leadership roles in future.

Not just the emplovee’s professional skills, the eompany also focused on
improving the overall well-being with *CARE’, the NllTians Assistance Pro-
gram, leading to better employee productivity.

However surprisingly the company scores low on the relevaney of training pa-
rameter (al #13), even as it introduced the Remote Training programs focusing
on re-skilling NIITians and setting them on the path of continuous learning.

On an individual development level, the company implemented a number
of programs for better organizational capability, including conducting pro-
grams under the Global Sales School aegis for the entire sales force to build a

C hiel People Officer’ reads the visiting card of the NIIT Technologies

sales eullure within the company.

In FY11. the company also encouraged employees to go for job rotations to
[acilitate all-round growth and nol just specialized niche domain expertise. In
fact, a centralized team of counselors was also brought in who analyzed employ-
ees (who have spent more than 2 years in a role) and advised jnh rolation. =

42 | September 30, 2011 visit www.dgindia.com

Employee Feedback Industry
Rank

High Rating

| am very excited about the 12

work | handle here

| get a sense of great 15

professional and personal
accomplishment from the
work | do here

The company is very open 12
to ideas and suggestions
given by employees

Low Rating n

The appraisal system in this 15
company s fair

The training given to me is 13
relevant to the kind of work

| do

People around me are 11

passionate about their work

Best Showing “

Job Content 10
Appraisal 10
Training n
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* Rajasthan

SUSTAINABLE
FUTURE

NIIT University, Neemrana, set up in an arid zone,
gives environmental considerations top billing

W DEVIKA JEET M
s you drives into the 100 acre WHATTO EXPECT FROM THE LINIVERSITY

campus, you blink twice, won- ‘ ‘
Green initia-

dering if you are still in
tives will impact on

Rajasthan. In a deceptive desert
area. all you see is greenery. Nestled in the Ieaming environ-
ment in a positive

the foothills of the Aravali, the NIIT
manner. Green sur-

University is a pleasant surprise,

“Given the issues related to global ~ ©
warming and rapid depletion of  roundings help bring
natural resources, it is imperative that hamwny and a great deal of
we become conscious  of the  comfort and peace.

environment we live in. NIT )
University is a small effort in this  ARUNKAPUR Director, Vasant Valley School

direction,” says Rajendra Pawar,
puntr NI Ut e s el sy
S environn d consclous .
campus was laid while laying the k,n?wn to build goud
foundation of NIIT University. GItIZBI‘l? based on the
The green campus retains the  education they pro- 7
naturallay of thelandby adapting the  vide.The green initia- o
building structures to the surface  tiyes will help create people who

‘ontours. No earth was red int
contours. Noe 1{ 1w.i‘., moved INtOOF  yapa and sonserve nature.
out of the campus during the

construction."Keeping environmental HARPAL SINGH Mentor and Chairman
considerations at the centre of  Emeritus, Fortis Healthcare Limited

planning. we took a multi pronged
approach. Today. we have retained the
natural layout of the land thus
reducing the impact of construction
onlocal geology,” adds Pawar.

Another important factor that
cannot be ignored especially in a
desert is the water supply. To address
this problem and help recharge
ground water and contain soil-
erosion, NIIT created over a dozen
large earthen dams. The campus has
also been designed with rainwater
harvesting facilities and a water
recycling system. Pawar explains,
“Our eflorts in water conservation
makes the campus sell-sulficient to
cater to a proposed capacity of over
5000 residential students.”

Making the university compatible
to the harsh summer conditions, NIIT
has introduced geothermal cooling
through a network ol earth-air
tunnels. These tunnels act as sell-
regulating heat sinks for the campus
withlittle electricity required to coolor
heat the air. The processis based on the
fact that the temperature a lew meters
below the ground is almost constant
throughout the year. Wind towers are
connected to an underground tunnel,
which runs from the bottom of the
wind towers to the basement of the
building. The wind towers catch the
wind and force it into the tunnel. The
temperature of the tunnel, which
remains a constant, cools or warms
the air before it is circulated back into
the living space.

Other sustainability initiatives

E
:

]

' Rajasthan

include greening of the barren hills
by planting 10,000 trees suited to
local climate. 1t is expected that over
the next ten years, this will lead to
a temperature drop of three to
four degrees in the surrounding
arcas. Planting treesin the barren hills
has also led to a reduction in the
blasting and illegal mining of rocks.
This change was brought about with
the help of the local populations.
“Creating awareness amongst the
local population is an integral part
of our initiative. Public opinion
and support was garnered in
containing illegal mining. We are
also engaging with the local
authorities to raise awareness on
prevention of soil erosion and
for improvement of biodiversity of the
neighbouring region. Students at

RECYCLE

Minimising their NIIT University has No earth has
carbon footprint, been designed been moved into
NIT University have with rainwater har- or out of the campus

built earth air tun- vesting facilities and during its construc-
nels for geothermal a water recycling tion activities. Thus
cooling. These are system. The latter the campus has

an energy efficient will be 97 per cent adapted its

way of cooling or efficient, ensuring ctures to the
heating the air. maximum reuse. f ontours.

meet this objective, students have
adopted the village school nearby and
taken individual responsibility to
educate young minds, in a variety of
areas,” explains Pawar.

Amongst various engagements,
the students are enthusiastic about

NIIT University are expected to  greening of the surrounding hillock.
engage with the indigenous NIIT students have launched a drive
population to help improve awareness to convert the neighbouring barren
around these critical issues. To  Kali Pahari to a fertile Hari Pahari. To

f .
1 “We need to be conscious
o . | of our environment”
ajendra Paway, founder, NITT University and chairman,
1T Limited, discusses the idea behind going green.
Q. What has been the motivation behind setting
up a green campus?
A, Seeing the issues related to global warming
{ and depletion of natural resources, it was
imperative that we become conscious of the
environment that we live in. NIT University
is a sustainable campus that aims to facili-
tate ecological resurrection and contain
environmental degradation.
Q. What are your expectations from
students towards this environment
Sriendly campus?
A, It is our endeavour at NIIT University to produce
leaders of tomorrow who are conscious of their
responsibilities towards the society and environment.
Activities have been designed keeping this as a cen-
tral thought, so that the students become aware of
their duties and are sell motivated to carry forward
these initiatives in their careers. Amongst various
engagements, our students are enthusiastic
about greening of the surrounding hilloclk.

instill a feeling of harmony with the
nature, students assemble to watch
the sunset at the sunset theatre on
the campus every evening where they
reflect on their day and meditate.
The early risers have the opportunity
to go up the hillock and see the
sunrise. This helps them become more
conscious of the natural environment
surrounding them.

“It is our endeavour at NIIT

100 acre NIIT University
campus is Iocated_at Nee_mrana.

Presently there are 15 courses
being offered at the university.

Established in 2009. it is locat-

ed at the foothills of the Aravalis.

191 students study and reside
on the NIT University campus.

University to produce leaders of
tomorrow who are conscious of their
responsibilities towards the society
and environment. The activities
at NIIT University have been designed
keeping this as a central thought,
so that the students become aware of
their duties and are sell motivated
to carry forward these initiatives
in their careers,” says Pawar. As an
environmentally sensitive university
camus, NII'T marks a unique initiative
where a campus has been established
on a comprehensive long term
plan to integrate with nature,
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The Modern Face of Education

Post-recession, the Indian IT training segment is witnessing
change in content due to change in demand, and focus is shifting
from customers to employees, and from the private sector to the
government sector and education

IT Education in India

w— Revenue (T crom)

e, Growth
2,321 2,316
32% tearning 31%
2
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The recession proved to be a boon for
the IT training industry as it led to
consolidation, change in focus, strat-
eqy, and product offerings. And savior
for the industry was our own Indian
government as it started absorbing
more and more IT offerings to enhance
its online presence and equip its work-
force with IT skills. FY11 proved to be
an year of rebuilding for the IT training
segment as IT penetrated in every
industry—either through training in IT
or any training through IT

DATAQUEST | A CyberMedia Publication

RUKHSAR SALEEM
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“If you think education is expensive, Iry ignorance”
—Derek Bok president. Harvard University

he recession might be over (there are talks of another

one coming), but the Indian IT training segment still

breathed slowly in FY11 seeing a marginal growth of jusi

above 3%. The IT industry and its allied segments might

have regained its status as a premium career choice but

had also undergone major changes. In fact, recession has
proved to be a boon for the IT training industry as it led to consolidation,
change in focus, strategy, and product offerings. And savior [or the indus-
try was our own Indian government as it started absorbing more and more
IT offerings 1o enhance its online presence and equip its workforce with
IT skills proactively to keep pace with its virtual surrounding and global
environment. Therefore, FY11 proved to be an vear of rebuilding for the
IT training segment as I'T penetrated in every industry—either through
training in IT or any training through IT.

In such a phase. every player in I'T training industry has wilnessed dif-
ferent kinds of demands from the existing as well as new hreed of custom-
ers. So to caler Lo those demands, they also responded and molded their
business model, products and services accordingly 1o survive fasl chang-
ing phase of the market. The IT training industry continues to be operated
by private players and has predominantly indigenous players (barring
isolated exceptions like Shri Ram New Horizon whose parent company is
based in US). I1 caters now primarily Lo corporate, newly emerged govern-
ment sector, and individuals. The share of individual 1akers especially for
basic computer training (based of mass retail model and earlier was con-
sidered bread and butter for I'T training players) has gone down consider-
ably with the strong emergence of school education segment. On the other
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hand, corporales have realigned
and refocused on the high-quality
IT training needs of their employ-
ees lo slay in tune or ahead of
compelilors in their respective
industries, Whereas, government
has emerged as a strong contender
to be paid attention and considered
as segmenl separalely owing lo its
voluminous needs.

Corporate Training
With organizations acknowledging
the worth of its workforce like never
before, business focus has shifted
from sole attention for customers to
employees also. Moreover, they are
also wilnessing an increasing rate
of altrition, since they are unable
to provide career progression and
growth to its human resource pool.
So in such tlimes to maintain bal-
ance between cost-benefit analysis
along with quality employees,
Charles Darwin’s rule—survival
of the fittest—shines. Therefore,
vorporales are increasingly recruit-
ing staff, which is equipped with
basic compuler handling skills, and
for their sustained growth they are
placing more specific, customized,
and high-value IT demands for its
employees. As a result, I'T training
vendors are also forced 1o design
and offer products and services to
meet such demands. Keeping in
view this trend, IT training vendors
are moving closer to its corporate
clients strategically by entering in
partnerships and alliances.
Specifically, in FY11 NIIT’s
corporale learmning solutions won 6
big Indian and international clients
including Philips for multi-year
managed training service engage-
ments, Its learning products from
Element K ¢locked 19% growth.
Overall, revenue from corporate
training services mounted to T605
crore, which is marginally 2% more
than the last year. To make most
of the e-governance initiative of
the Indian government, NIIT al-
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NIIT and TATA Interactive Systems,
Gurukul Online Learning solutions are
e-learning pioneers and industry leaders.

In addition, IT companies, pure players,
KPOs, BPOs, and publishing houses such
as Accenture, Elementi, IBM, Lionbridge,
McGraw-Hill, Oracle, and Skillsoft also got
interested seeing the steady growth shown
by the industry. These global companies
have set up e-learning centers in India

lied with Chattisgarh Infotech and
Biotech Promotion Society (CHiPs)
and condueted training workshops
for MLAs. Also it partnered with
Ministry of Agriculture to promote
IT skills for livestock manage-
ment, and NHT Uniqua introduced
a technical and soft skill training
program for Uttar Pradesh po-

lice department. NIIT Enterprise
Learning Solutions Business won
its 5th award this year at 2010 Top
20 IT Training Companies list by
TrainingIndustry.com.

Aptech presented itself to the
industry with a new corporate
identity accompanied by first ever
audience approved logo. Aptech
added a total of 204 new centers
across all brands and regions and
expanded into 43 new lowns across
India in FY11. Aptech’s Assess-
ment & Testing Solutions and
Corporate Training segments within
the corporate business specifically
witnessed strong growth. It got 2
orders from private insurance play-

visit www.dgindia.com

ers and awarded a contract for NAC
2.0 tests by NASSCOM. These
assessment and training solutions
are accredited as partner for skill
assessments nationally by Director
General for Employability Tests.
Last year’s tie-up with 1CSI deliv-
ered spectacular top-line growth
(net profit of T449.8 mn) How-
ever, il withdrew from the projects
verticals (ICT capital intensive
projects). It got most of the clients

' through ICSI from telecom, insur-

ance, and government seclors.

New Horizon India, Indian
subsidiary of New Horizon, US
based IT training provider tied up
with Shri Ram group and rebranded
as Shri Ram New Horizon. It is
the only odd man out among pure
indigenous players in Indian mar-
ket, It has acquired 8 ITls as per
PPP model and plans to acquire at
least 50 more to reach oul 1o tier 3
and 4 cilies in the coming linan-
cial year. KarROX India and HCL
Infosystems are also calering lo the
IT training needs of this expanding
corporale market. Jetking Infotrain
in FY11 tied up with Allied Digital,
Miecroland, and Everonn. It has
launched Centre of Excellence in
Kolkata and further has plans to
open 25 new CokE across the nation
in the coming year.

School Education

Importance of education and gov-
ernment’s increasing focus is clear-
ly visible from its initiatives and
higher spends of private players to
tap this over-regulated and under-
governed industry. Union budget
2011 has announced substantial
increase of 24% in the education
sector. Allocations to achieve the
objectives of the Right to Educa-
tion (RTE), which has been aligned
with the Sarva Shiksha Abhiyan,
have been hiked from 15,000
crore to 21,000 crore with focus
on vocationalization of secondary
educalion lo enable students to
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pursue job oriented courses at the
plus two level. Another implica-
tion of surge in school education
through e-learning is that it has
played an increasingly crucial role
in decreasing the pie of individ-
ual learning business as a whole.
Indian Education Sector (IES)

is broadly classified as follows:
schools, professional colleges, and
vocational training institutes. The
mosl attractive and scalable sectors
in this group are test preparation,
K—12‘ Hﬂd prSChGDIS.

However, this segment is domi-
nated mostly by private players
like Career Launcher, Educomp,
ETCN (Zee Learn), EuroKids,
Everon, Excel Soft, Hurix, IMS,
Kangaroo Kids Education, Liqvid,
Mahesh Tutorials (MT Educare Pyt
Ltd), Manipal Universal Learning
(MUL), Navneet Publications, NIIT,
Tree House, Tutor Visa, Russel
Spoken English, Shri Ram New
Horizon, Shloka Infotech, Tata In-
leraclive Services, and VETA. But
Educomp and NIIT lead with 50%
market share and set standards for
the industry.

In FY11, NIIT added 581
private schools with a sweeping
growth of 76%. This year it booked
a slot in New Guinness Book of
World Records by partnering with
Gujarat State Chess Association
when 20,840 chess players partici-
pated at Ahmedabad on December
24, 2010. NIIT also tied up with
Fourier Syslems and launched Mo-
bile Science labs for schools. It also
partnered with Ryan International
Group of Institutions to launch
state-of-the-art NIIT eGuru Math
lab and NIIT Mind Champions
Academy NIIT at Ryan Internation-
al School, Greater Noida. Further, it
promoted eGuru for the schools in
Jaipur; lied up with Mayoor school,
Raipur for providing classroom
solutions and ERP solutions for
school and teachers training in

ICT skills. It launched GNIIT for
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With organizati ging the
worth of its workforce like never before,
business fecus has shifted from sole at-

ion for s to I also.
Moreover, they are also witnessing an
increasing rate of attrition, since they
are unable to provide career progression
and growth to its human resource pool.
Inspite of doing well after recession and
also this year (overall growth of 6%), in-
dividual training's share in overall market
has reduced owing to increasing share of
the school education sector

engineers in Kolkata and South
India. With GNIIT Cloud Campus,
it has become the first player in
the induistry to cloud computing for
its new age programs. In addition,
it has also launched an eBook to
aid higher education institutions.
Being an environment conscious
organization, it also joined hands
with Ministry of Corporate Social
Responsibility to ‘Go Green in
FY1l:

Educomp leads the school sec-
tor with ils produet innovation. In
FY11, it entered into a pact with
India Today group firm Universal
Learn Today o set up 30 schools
across India, which made it top
gainer in BSE’s ‘A’, It has bagged 2
major multimedia content develop-
ment projects from the Government
of Gujarat and Assam worth ¥6.81
crore. It also procured projects for
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BOOT model from the Director of
Education, state government of
Maharashtra, worth ¥67.93 crore
for the implementation of ICT and
schools project-phase 2 in 540
schools in Nashik and Latur; and
¥51.14 crore order from Bihar
government for advocating compu-
ter literacy in 600 senior secondary
schools covering 1.5 lakh students
across its 13 districts. Educomp
made an exciling move by forming
a joint venture with Zeebo India to
introduce a Zeebo’s 3G connected
wireless education and enlertain-
menl platform for school children.
To cater higher education and voca-
tional segment, it forayed in GATE
preparation services afler acquir-
ing majority stake in Gateforum
Educational Services and strategic
partnership with Great Lakes Insti-
tute of Management. It also plans
to open 75 IIT coaching centers

by the name of *Leap’, which will
charge T15,000-20,000 per year for
the preparation and later roll out
lest preparation material for BBA
and medicine also.

Educomp’s initiatives are
recognized by whole industry as
Institute of Economic Studies (IES)
recognized Educomp with ‘Excel-
lence Award” and Mr Soumya Patil,
president, Edureach with ‘Udyog
Rattan Award”. In addition, Shan-
tanu Prakash, its top man has been
conferred ET Now “Leap of Faith’
award in calegory of education and
also bestowed with “Entrepreneur
of the Year’ at the Indian Education
Awards 2011, National award of
excellence in education. Its CFO,
Sangeeta Gulati also won “Business
Today Best CFO" award in category
of ‘Sustained Wealth Creation’.

Tata Interactive Systems is tak-
ing giant leaps in bringing mobile
and digital technology to school
education. Its focus on gaming and
mobile has led to innovation in cus-
tomized e-learning solutions and

sustained growth of 50% in FY11.
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Individual Training
Inspite of doing well after recession
and also this year (overall growth of
6%), its share in overall market has
reduced owing to increasing share
of education sector. This has made
all the players of the industry to of-
fer high quality, more value based,
and customized training programs
lo ensure emp]uymenl prospects
and career growth of individuals.
NIT Individual Learning Solu-
tion in FY11 recorded the growth
of 10% along with 66% rise in job
oriented diplomas. Placements sce-
nario wilnessed a record increase
of 31% from the last year. Like the
whole IT training industry, NIIT
also witnessed bifurcation of its
customer groups with the emer-
gence of a new generation Y—social
media generation (responds [ast
and demands new technologies
and short-term courses). So it
designed and launched Google
certified ‘Advanced Online Ad-
vertising Program’, partnered with
SAP for ERP training, tied up
with Zend to launch global PHP
training and certification program,
and partnered with Microsoft and
launched training in MS AZURE
platform to develop cloud ready
applications. Also partnered with
IGNOU to launch industry linked
partnership programs—Execulive
MBA, Finishing School Programs,
and B.S¢ (IT)—and entered into
agreement with Tally to train people
on next generation for SMB busi-
nesses. NIIT conducted NITAT
2011 (National IT Aptitude Test) in
120 cities in the country to identity
job-ready talent for the 240,000
jobs ( as per NASSCOM estimates)
in FY11. IFBI, a combined initia-
tive of NIIT and ICICI bank, has
been launched to provide pre-
paratory programs for probationary
officers and clerical jobs in public
sector banks. Similarly, it also col-
lahorated with IBM 1o offer Career
Education projects to bridge the
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NIIT was still the undisputed leader in IT
training, be it for individuals, corporates
or schools. Others have carved out their
own niches, like Educomp with schools,

h with ion-based courses
and Jetking with their hardware and
networking courses

gap between young IT professionals
and industry.

Expansion of its network has
been one of the key focuses of
Aptech in FY10-11. With its pan
India focus, it successfully covered
60%+ share of tier 3 cities and
smaller towns in the 846 center
strong domeslic retail network.
Aptech enhanced its animation of-
ferings with the acquisition of Maya
Academy of Advanced Cinematics
{(MAAC) in T76 crore. To showcase
talent and promote employment,
it hosts an annual film festival, 24
Frames-per-second (24FPS), and
has tied up with United Nations
Informatics Centre for which films
will be made revolving around Mil-
lennium Development Goals (MDG)
of UN. Aptech also forayed into
aviation and hospitality industry
with the rebranding of Avalon.
During FY11, Aptech entered in
many sirategic partnerships to
offer high-value proposition to its
customers. Therefore, the com-
pany announced partnerships with

visit www.dgindia.com

Microsoft to integrate its content in
Aptech curriculum and launched
‘R. ACCP Pro’, with IGNOU to
offer a joint degree for 2-3 year
courses in compuler programming,
in Tiruchirapalli state university. It
also introduced world’s first course
in cloud computing.

Benefiting from Sarva Shiksha
Abhiyan, Shri Ram New Horizon
bagged orders from different state
governments such as Haryana
government Lo Lrain 35,000 teach-
ers with IT skills over a period of 3
years; Uttar Pradesh government to
train its 30,000 employees based
in all cities; and Gujarat Industrial
Training Center project, where the
state government has provided
infrastructural facilities to open
100 centers for training. In North
East, Shri Ram group is working on
a contracl to make courts paperless
and train 78,000 judicial officers
with IT skills in a period of next 3
years. [1 has 200 IT centers across
the country excluding coaching
centers and ITls.

International Market
International destinations like
Africa, South Asia, Vietnam, and
Philippines are major aliractions
for Indian IT training players.
Indian style of training and content,
lifestyle, and emotional compatibil-
ity scores over US and Europe style
based training for these locations.
China continues to woo Indian
players as huge demand over there
is a strong compelling factor.
Aptech Vietnam continues to be
the top IT training player in Viet-
nam as it has been bestowed with
‘ICT Gold Medal & Top ICT Train-
ing Cup’ for IT training and educa-
tion domain in Vietnam for the 8th
consecutive year by the Hochiminh
Compuler Association (HCA), Vi-
etnam, the first I'T association in Vi-
etnam. It has been awarded 4 stars
for the ICT Gold Medal Awards for

the recognition based on ils sales
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E-learning

The economic slowdown has benefited the e-learning industry and opened more avenues of growth for this
$10 bn industry. In India it continues to be an outsourcing industry involving third-party suppliers and
offshore delivery centers of international e-learning solution players and consulting firms. The Indian market
compared ta other countries has been slow in adapting to e-learning, but the expected annual growth rate is

20-25%.

NIT and TATA Interactive Systems, Gurukul Online Learning solutions are e-learning pioneers and industry
leaders. In addition, IT companies, pure players, KPOs, BPOs, and publishing houses such as Accenture,
ElementK, IBM, Lionbridge, McGraw-Hill, Oracle, and Skillsoft also got interested seeing the steady growth
shown by the industry. These global companies have set up e-learning centers in India.

E-learning/online learning has been extensively used across various organizations to add to the existing
knowledge base and train employees on new skill-sets. The increasing use of outsourcing in higher education
is reflective of general acceptance of e-learning solutions by institutes, organizations and government sector
with open arms. The corporate segment globally has also channelized the concept of e-learning technology
with innavations in mobile learning, social/Web?2.0 learning. and learning on the cloud.

Among various challenges faced by the industry, easy entry and exit level barrier is the biggest one,
followed by adaption of content to suit the Indian market as generally players offer content with a global
perspective. This industry faces huge talent crunch owing to non-availability of certified Instructional

Designers.

Tata Interactive Systems clocked strong growth in revenue in FY11 (B0%) after slowdown. It bagged new
contracts from Johnson&dJohnson, Vodafane, airtel, and Tata Group, and repeat orders from its existing client
base. Majority of the clients were from manufacturing, pharmaceutical, BFSI and telecom sector

of business in the calendar year
2009, which amounts to $13.65 mn
for Aptech Vietnam. Award in the
best ICT product category by PC
World Vietnam for the outstanding
contribution to IT training and edu-
calion domain also went to Aptech
Vietnam on the basis of the readers
votes, Aptech won the majority of
votes by 45%. followed by Nhat
Nghe (Vietnam Local Player) 18%
and NIIT 14%. Aptech’s curricu-
lum is translated into Vielnamese
to reach across wider audiences.
As per figures, it has 44 centers in
Vietnam, offering 32 centers of Ap-
tech Computer Education, 9 centers
of Arena Animation, the animation
& multimedia training brand, and 3
centers of N- Power, Hardware, and
Networking training brand.

In China, Aptech sold of its
50% stake in BJB Career Educa-
tion’s subsidiary for 108 crore and
reinvested the amount to buy 22.4%
stake in the parent company. Aptech
is foraying into Africa and has 20
centers in Nigeria only. Further, it
plans to expand soon through tie up
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with local players (franchise model)
in all English speaking African cit-
ies—Ghana, Kenya, and Uwanda—
and few French speaking cities as
well. In Angola and Brazil, Aptech
is providing compuler courses
in Portuguese. Most celebrated
program of Aptech—‘India Window
Program’—has benefited 1,500 stu-
dents till date. In the international
market, out of the total of 29 new
centers added, 10 centers involved
foray into a newer market either
in terms of a new country or a new
brand in an existing country.
Chinese IT training market is
dominated by NIIT China. It is
the top IT trainer and has been
recognized as ‘Most Influential IT
Training brand’ by the Chinese So-
ciety of Educational Development
Strategy, under Chinese Ministry
of Education. It also organized the
11th IT scholarship test in Nigeria
and gave 100% scholarship to top
50 meritorious students to com-
memorate 50th year of Nigerian
Independence. NIIT entered Af-
ghanistan I'T market with a Stand-
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ard Education Agreement with
ARIA Institute of Higher Education
to develop an employable talent
pool of IT professionals in Afghani-
stan. As per this agreement, NIT
will offer courses of 6 months to 2
years of duration, a host of modular
programs such as Office Productiv-
ity tools, hardware and Networking
programs, Creative Publishing,
and other high-end technology
programs. NIIT in partnership with
Alif Technology eKnowledge So-
ciety (ATeKS) will offer full range
of professional ICT courses 1o the
youth of Brunei.

Educomp also tied up with
China Distance Education Hold-
ings, a provider of an online educa-
tion in China to provide students
and schools in China with Smart-
Class, Edulearn, and Wizlearn. Shri
Ram New Horizon is also working
to expand its network and plans to
adopt both organic and inorganic
ways lo grow. Jetking Infotrain is
also proactively looking for op-
portunities in Africa, Sri Lanka,
Bangladesh and Vietnam. m
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97 views - 4 days ago
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175 views - 4 days ago
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ago
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Student Shalu
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GMIIT anytime anywhere. The new GNIIT Cloud
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@ niitcareers uploaded a new video (4 days aqn}

Viswanathan Anand shares “Less
Viswanathan &nand shared valuable
achievers excel in life at Chennai on 22nd Dec, 2011. For those who
more

Profile @ niitcareers uploaded a new video (4 days s00)

” W Viswanathan Anand felicitates the young Ambassadors of NIIT
Plnmia: Ny 1 Viswanathan Anand felicitates the young Ambassadors of NIIT - 36

Channel Views: 6,266 students of NIIT Chennai were selected as Ambassadors of NIIT and were
Total Upload Views: 572,860 Strdad e smers
Age: 30 @ niitcareers uploaded a new video (2 ronths a00)
: e | NIIT and NSDC form joint ventura to fuel growth in Skill ..
Joined: Ar 7, 2010 An exclusive Interview of Mr Rajendra S Pawar, Group Chairman of NIIT
Latest Activity: 4 days aga with ET Now on the significance of the tie up between NIIT and NSDC.
Subscribers: 167 o - A =
nutcareers oaded a new video (= months 2000
Website: hittp: /fwww niit.com @ % ; w2
. - GNIIT Cloud Campus Student Yash
NIIT is 5 leading Global Talent Development Yash, a student of NIIT South Extension's Cloud Campus, New Delhi,
Corporation, building skilled professionals speaks of his learning experience with the new GNIIT program, and of his

for global industry requirements, ability... more

NIIT which was set ug in 1081 to help the (Eir niitcareers uploaded a new video (= monthe zg0)

nascent Information Technology (IT) GNIIT Cloud Campus Student Hemant

industry overcome its human resource Hemant, & student of NIIT South Extension's Cloud Campus, New Delhi,
challenges, has today grown to be speaifcs of his learning experience with the new GNIIT program, And of his
amaongst world's leading talent NEW-T... more

development companies offering learning

solutions across 40 countries. NIIT offers a

wide range of IT Learning programmes for

1T career aspirants incduding the industry- Channel Comments (3)
endorsed IT training program - GNIIT,
Integrated programs for Engineers called
MIIT Edgeineers and Networking and
Infrastructure Management programmes
called NIIT GlobalNet+.

1parthall {S months ago) Spam

Hellg, | want to know about the Fee Structure of this program. And Can i take it
from my Netbook itself ...777

niitcareers (7 months ago) Spam

@khaiereen, We've replied to your same query at the NIIT Facebook Page, Please
wisit this link - http:/fonfb.me/kMW7zZE

5] &

Find us on Facebook -
http:{fwww.facebook.com/NITT4u

. Regards
Follow us on Twitter - NIIT
www Dwitter.com/NITTitd

http://www.youtube.com/niitcareers
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