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NIIT Appoints
Patwardhan
as New CEO

PTI

New Delhi: Implementing its suc-
cessionplan, IT training solutions
firm NIIT on October 6 appointed
RahulKeshav Patwardhanas CEO
designate, who will take charge on
Aprillnextyear.

Its for the first time that a non-
promoter has been appointed as
the CEO of the company. NIIT was
established in 1981 by Rajendra
Pawar; Vijay Thadaniand P Rajen-
dran and Thadani was the CEO of
the company since its inception.

The NIIT Board has approved
that Thadani shall become Vice-
Chairman and Managing Direc-
tor and Rajendran shall become
Joint Managing Director whereas
Pawar shall continue to be the
Chairman of the company.

A host of other companies in-
cluding Infosys, HCL Technolo-
gies and Wipro have implemented
the succession plan wherein pro-
fessionals were given executive
rolesforrunningthe day-to-day af-
fairs of the company while promo-
ters themselves held a non-execu-
tive position. “Mr Patwardhan,
who has joined today, shall take
charge as Chief Executive Officer
of NIIT Limited on April 1, 2015,”
NIIT said in a statement.

Patwardhan had earlier worked
with NIIT group from 1984 to 2004
before joining as CEQ of Logica
India in 2005. He later moved to Eu-
rope headquarters of Logica as
MD, Global App Services P&L
business. A production engineer,
with an MBA from IIM Kolkata,
Patwardhan joined NIIT in 1984
and began his career in manage-
ment consulting, corporate and
individual IT training and soft-
ware services. During thelast part
of his 20-year career with the NIIT
group, he was the President of Eu-
rope and APAC software business
in NIIT Technologies.

The Economic Times, Bengaluru
October 7, 2014
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NIIT to train
40,000 engineers

NEW DELHI, Nov 1 (PTI):
Talent development firm NIIT
has partnered Institute of
Electrical and Electronics En-
gineers (IEEE) with an aim to
provide training to 40,000 en-
gineering graduates in next
three years.

The TEEE is the world’s
largest professional association
dedicated to advancing techno-
logical innovation. It has more
than more than 2,190 chapters
and has major tech firms like
AMD, AT&T and Cisco as cor-
porate members.

“Although nearly 13 lakh
students study in the univer-
sities in India, around 80 per
cent of these graduates are
considered not job-ready by
employers,” NIIT Executive
Director P Rajendran told re-
porters here.

He added that through this
course, NIIT will bring SWE-
BOK and other IEEE educa-
tional and skill development
programmes to NIIT's over
500 centres.

“With an aim to bring engi-
neers at par with the global
industry standards, we plan to
train over 40,000 engineering
graduates in SWEBOK train-
ing programs in next threc
years. In the first year, we ex-
pect to train 5,000-8,600 and
go higher from there,” NIIT
President Futurz Amitabh La-
hiri said.

The company is working out
the details of the centres
where the course will be avail-
able. It is expected to be rolled
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NIIT to train 40,000 IEEE-certified engineers
In 3 years

Press Trust of India | New Delhi Octozber 31, 2014 Last Updated at 18:26 IST

Talent development firm NIIT has partnered Institute of Electrical and Electronics Engineers (IEEE) with an aim to
provide training to 40,000 engineering graduates in next three years.

IEEE is the world's largest professional association dedicated to advancing technological innovation. It has more than

more than 2,190 chapters and has major tech firms like AMD, AT&T and Cisco as corporate members.

"Although nearly 1.3 lakh students study in universities in India, around 80 per cent of these graduates are considered
not job-ready by employers,” NIIT Executive Director P Rajendran told reporters here.

He added that through this course, NIIT will bring SWEBOK and other IEEE educational and skill development

programmes to NIIT's over 500 centres.

"With an aim to bring engineers at par with the global industry standards, we plan to train over 40,000 engineering
graduates in SWEBOK training programs in next three years. In the first year, we expect to train 5,000-8,000 and go
higher from there," NIIT President Futurz Amitabh Lahiri said.

The company is working out the details of the centres where the course will be available. It is expected to be rolled
out from December onwards.

According to a report by Aspiring Minds Assessment, only 18.43 per cent engineers are employable for the software
engineer-IT services role, while just 3.95 per cent are trained to be directly deployed on projects.

For core jobs in mechanical, electronics/electrical and civil jobs, only 7.49 per cent engineers are employable.

"By forging this strategic partnership with NIIT, we look forward to taking the SWEBOK and other IEEE educational
and skill development programs global. We are glad to have come together with NIIT to reduce the skill gap among
engineering graduates throughout India," IEEE President and CEO Roberto de Marca said.

NIIT and IEEE Computer Society will provide three courses based on the SWEBOK certification -- SWEBOK Certifi-
cate Program (SCP), The Certified Software Development Associate (CSDA) and Certified Software Development
Professional (CSDP).

out from December onwards.

Assam Tribune, Guwahati
November 2, 2014

http:/www.business-standard.com/article/pti-stories/niit-to-train-40-000-ieee-certified-engineers-in-3-years-114103101188 _1.html
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Top Firms Hire Over
200 Students from
NIIT University

Press Trust of India

Neemrana: Leading companies like ICICI
Bank, Amazon, IBM, Pricewaterhouse-
Coopers and SAP Labs have hired over 200
students from NIIT University here.

During this year’s placement season, stu-
dents were also offered jobs by KPMG, Make-
myTrip, Ibibo Group, PayUIndia, SMU Singa-
pore, Cognizant, Fortis, Innovaccer, NIIT
University (NU) said after the students were
given degree certificates.

A total of 236 students were awarded de-
gree certificates for successful completion

of wvarious pro-
—)]

. grammesat NU.

Cos that offered jobs “Industry linkage
include, KPMG, is the first of our
MakemyTrip, Ibibo four core princi-
Group, PayU India, ples.. What we
SMU Singapore, need to recognise is
Cognizant, Fortis, building superior
Innovaccer choices for the so-

ciety. It can't be pos-

sible unless we have research at the univer-
sity,” said Rajendra S Pawar, chairman,
NIIT and founder NU, while addressing the
students at the convoeation ceremony.

“...industry aligned and research focused
training that they (students) have received
at NIIT University will help them carve win-
ning careers,” said K Ramkumar, Executive
Director, ICICI Bank.

The five-year old university has collabo-
rated with organisations such as ICICI
Bank, Microsoft Research, IBM Research,
Ruckus Wireless, Alcatel-Lucent, Bell-Labs
Research, SASKEN Communication Tech-
nologies and Research in Motion.

The university runs industry-linked cours-
es such as MTech in geographic information
system in collaboration with ESRI and MBA
in finance and banking in partnership with
ICICIBank.

NU offers BTech in computer science and en-
gineering, biotechnology and electric and
communication engineering, MTech in edu-
cational technology, embedded solutions and
convergence, computing and communica-
tion, MTech in GIS, MBA finance and others.

The Economic Times, Pune
November 4, 2014
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Graduate Employability Test

he NIIT recently launched
Tthe Graduate Employability

Test (GET) to enable gradu-
ates choose a career that matches
with  their abilities and inter-
ests. GET 2014 will be conducted
by NIIT nationwide, on November
16, 2014.

The application forms for the
test are available at NIIT centers
across the country. Graduates as
well as final year graduating stu-

dents can register for the NII'T GET
at www.niif.com/get to apply online.
The last date to apply for the test is
November 15, 2014. GET test tak-
ers can get scholarships up to 35 per
cent based on their merit, Every stu-
dent undergoing the test will receive
a personalised graduate employa-
bility score-card. Candidates will
also be entitled for an individualised
career consultation from industry
experts. NIIT will also provide

placement assistance on post grad-
uates and diploma programmes.

" Speaking on the occasion,
Shivan Bhargava, group president,
skills and careers group, NIIT Ltd,
said: “NIIT’s GET will enable stu-
dents to judge aptitude and accord-
ingly focus on new-age career
options. Itll help graduates to
choose from over 800 new age
career options available in the
emerging job market”.

Pioneer, Chandigarh, November 5, 2014
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Dainik Bhaskar, Jaipur, November 5, 2014
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Showig the way

The NIIT has launched a Graduate
Employability Test to enable
graduates to choose a career that
matches with their abilities and
interests .The test will be
conducted on 16 November. The
application forms are available at
NIIT centres across the country.
Graduates as well as final-year
students can register by filling the
GET application form. Students
can also log on to
www.niit.com/get to apply. The
deadline is 15 November. The test
takers can get scholarships up to
35 per cent based on their merit.
Every student undergoing the
test will receive a personalised
graduate employability scorecard.
NIIT will also provide placement
assistance on postgraduate and
diploma programmes. “This will
enable students to judge their
aptitude and capabilities. The test
will help graduates to choose from
over 800 career options available in
the emerging job market,” said
Shivan Bhargava, group president-
skills and careers group, NIIT
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Press Trust of India

1T Institute of Finance Bankingand
Insurance Training (IFBI), NIIT
University and Kotak Mahindra
Bank have collaborated to launch
a Post Graduate Diploma in Banking and
Relationship Management.

The entities have entered into a tripartite
Memorandum of Understanding (MoU) to
launch the 12-month course, which will be
offered at NIIT University, a statement said.

The programme aims to develop and
empower professionals with necessary skills
and knowledge to undertake various roles
in banking and financial services.

NIIT IFBI and NIIT University will pro-

vide training to students, organise academic
sessions in specialised areas of applied bank-
ing/financial/relationship management
topics and also impart business and cultural
orientation.

Upon successful completion of the pro-
gramme, the students will get an oppor-
tunity to join Kotak Mahindra Bank as
Probationary Officers.

“This programme will equip them in
various aspects of jobs in BFSI. Banking
is going to play a significant role in India’s
progress, and this programme will help cre-
ate a pool of competent professionals in this
sector,” Kotak Mahindra Bank Executive
Vice President Human Resourse Amitabha
Sen said.

UPON SUCCESSFUL COMPLETION
OF THE PROGRAMME, STUDENTS
WILL GET AN OPPORTUNITY TO

JOIN KOTAK MAHINDRA BANK AS

ﬁRgEAT]gNARY QFFICER ?

The students will also undergo an
industry-linked exhaustive internship at
Kotak Mahindra Bank during the course
duration.

“The programme will help identify and
professionally train manpower for the bank,
while empowering aspiring youth to access
challenging careers in the banking sector,”
NIIT IFBI President Bimal Jain said.

ndians abroad should become partnersin its progress

msAnand Sharma founded Super 30 in
Patna, Bihar in 2002 FILE PHOTO

Limited.

The Statesman, Kolkata
November 7, 2014

Hindustan Times Edge, New Delhi, November 7, 2014
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USHA ALBUQUERQUE

| am a final-year BTech student of
computer science. | want to do
my final semester training in
cloud computing. Where can |
study this subject?

~Rahul Rajendran
Cloud computing refers to
many different types of serv-
ices and applications heing
delivered through the internet
cloud. In cloud computing, the
hardware and software are
placed in a distributed manner
and connected to form a ‘cloud’
and the applications or services
are served as Software as a
Service (SAAS).

Since it is still an evolving
market, there are hardly any
full-time courses exclusively
on cloud computing. However,
most BTech (IT, computer sci-
ence, etc) and MSc ( software
engineering, computer science
and so on) courses offer mod-

ules on basics of cloud comput-
ing and its practical applica-
tions, NIIT and TLJT (Indian
Institute of Job Training) offer
some certificate courses on the
subject. IBM too has started a
course on cloud computing.
Though an engineering
background is not mandatory,
development skills such as
AJAX, SOAP, web services like
dot net, Java, testing skills will
be handy to sustain and grow.
Even experience with virtu-

All about cloud computing

CAREERCOUNSELLING

alisation technologies such as
VMware, or running servers,
infrastructures, etc can help
you in your career.
| am a third-year mechanical
engineering student wanting to
pursue MTech/MS in biomedical
engineering. Please tell me
whether to go for GATE or GRE
and also about the institutions
offering this course in India.
~Ashwin
Biomedical engineering is a
relativelv new discipline which

is a career of the future, and
one best suited to those who
are technically sound, enjoy
research work and are deeply
interested in developing cut-
ting edge technologies. There
are many excellent institutes
offering MTech in biomedical
engineering in India and you
may not require to seek admis-
sion abroad.

Some of the institutes
include IITs in Mumbai,
Kanpur, Hyderabad, and
Banaras Hindu University, IIIT
Allahabad, NITs in Allahabad
and Rourkela, Vellore Institute
of Technology, Manipal

THINKSTOCK

combines the design and prob-
lem solving skills of engineer-
ing with medical and biologi-
cal sciences to help improve
patient health care and the
quality of life of individuals.
Biomedical engineers work
on medical devices such as
pacemakers and other diagnos-
tic tools and imaging equip-
ment such as MRIs and ECGs,
which have made a difference
to the lives of so many patients.
Biomedical engineering

Institute of Technology, and
many others.

Selection is based on'the
score in the Graduate Aptitude
Test in Engineering, or the
university entrance test. You
will require to qualify the GRE
exam only if you plan to study
MTech in the US,

Send your queries af
hteducation@hindustantimes.com or fo
Carcer Counselling, HT Education, Tst floor,
HT House, 18-20, KG Marg. New Delhi-
110001 The columnist s director of Careers
Smart, and author of the Penguin India
Career Guides Vol 1and 2.

FPh: 0140652321

Hindustan Times, Chandigarh, November 5, 2014

Empowering women Bhaskar Pramanik, Chairman, Microsoft India, Alison Cunard, GM, Microsoft,
Rajendra Singh Pawar, Chairman, NIIT LIMITED, and Vijay Thadani, CEO, NIIT, at a press conference
in New Delhi on Wednesday. kamar NARANG

NIIT, Microsoft join hands to attract
women talent in I'T sector

OUR BUREAU
New Delhi, October 1

NIIT will partner with Micro-
soft India for ‘Women in Tech’
initiative, which would offer
specialised courses to girl stu-
dents and women, to attract
and retain women talent in
the IT industry.

Under the partnership an-
nounced on Wednesday, NIIT

will roll out eight new special-
ised courses across its 500
centres to train and certify
women in latest Microsoft
technologies. Each course
would range from 7,000 to
%10,000 and would be offered
via NIIT cloud campus, said Vi-
jay Thadani, CEO, NIIT.

“The aim is to get a million
women interested in technol-

ogy in 5,000 schools and col-
leges across 200 cities in the
next one year,” Thadani said,
adding that it would also offer
scholarships worth %5 crore.
The courses would be on
mobile apps, cloud comput-
ing, big data, software testing,

_etc. Post this, the company

would also organise job fairs
in top 10 cities for women.

Hindu Business Line, New Delhi, October 2, 2014
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New Delhi: Microsoft has partnered with IT
training solutions firm NIIT Lid for the tech
giant's 'Women in Tech' initiative in India,
which among other things aims to train and
mentor women IT professionals. Recently, Mi-
crosoft announced its plans to train and men-
tor one million women students, women IT
professionals and women entrepreneurs in
the next 12 months in India. NIIT will be the
learning partner of Microsoft and roll out the
initiative across 5,000 schools, colleges and
centres across 200 cities.

“Through this initiative we aim todouble the
number of women professionals in the Indian
IT industry over the next few years. We are ex-
cited to partner with NIIT,” Microsoft India
Chairman Bhaskar Pramanik said here. NIIT
will provide specialised consultation sessions
and additional test preparation modules for
aspirants to successfully validate their skills
and acquire globally recognised professional

MS Partners with NIIT
toTrain WomenIT Pros

certifications, he added.

NIIT Chairman Rajendra Pawar said stu-
dents will have the option to choose from NI-
IT's new-age programmes - FutureSmart se-
ries of digital literacy courses, 8 new
Technology Skill Enhancer courses address-

ing technology mega-trends
= like Cloud and Mobile App
NIT will be Development, Big Data,
thelearning Cloud Computing and Vir-
partner of tualisation.
Microsoft and “Besides, a Post Graduate
roll out the Programme in Cloud Com-
initiative puting and IT Management
across 5,000  and a certificate programme
schoals, in App Development have al-
collegesand S0 beenlaunched.

centres Participants will benefit
across 200 from the convenience and
cities new-age learning environ-

ments provided by NIIT's

Cloud Campus and Microsoft's Virtual Acade-
my,” headded.

NIIT Ltd CEO Vijay Thadani said NII'T and

Microsoft have

The Economic Times, New Delhi, October 2, 2014 mer;g?‘:fféﬁ

two decades with
the unified pur-
pose of develop-
ing contempo-
rary talent pool
for the Global IT

Industry.
“Through our 'IT
Wizard' work-

shops, we will in-
troduce  school
girls aged 13-16
vears across 4,000
schools to the ex-
citing world of IT.
Further, a cam-
pus connect pro-
gramme will re-
ach out to young
women in over a
1,000 colleges and
encourage them
toparticipate and
contribute to the
dream of a Digi-
tal India,” he add-
ed. Microsoft
Learning Gener-
al Manager Ali-
son Cunard said
the Women in
Tech initiative in
India is a chance
for Microsoft to
help women and
India fill the TT-
skills gap.
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NIIT to partner with Microsoft for
‘Women in Tech' initiative

IT Limited, the Global Talent Development Cor-
poration will partner with Microsoft India on its
significant “‘Women in Tech’ initiative that has been
designed to provide, attract and retain women talent in
the IT industry. As the Primary Learning Partner, NIIT
will utilise its nationwide network to train and certify fe-
male students and women in the latest Microsoft tech-
nologies, through Technology Skill enhancer courses.
This will enable young girls and women in the country
to find suitable careers in IT and accelerate their growth
in the fast-evolving I'T industry. The initiative will tar-
get female school students, young women students in
STEM (Science, Technology, Engineering and Maths)
colleges, women IT professionals and women entre-
preneurs. As an invitational offer, special scholarships
will be offered to women for a range of programmes
till December 31. Additionally NIIT will organise about
25 job fairs in the top 10 cities exclusively for women
aspirants during the next 12 months. Associated career
counselling and mentoring will also be provided.

S Alarnce foe Wemen 1 Then

RS Pawar,Chairman, NIIT, Alison Cunard, GM, Microsoft Learning, Bhaskar Pramanik Chairman, Microsoft India

and Vijay Thadani, CEO, NIIT during the announcement

g

Indian Express, Hyderabad, October 6, 2014
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ETHICAL HATKING

Securmg the dlgltal economy needs maklng use
of the same skills that threaten it

The talk of ‘ethical hacking’, or breaking into digi-
tal systems and networks for the right reasons, has
beenaroundforafewyearsnow Whileepisodeslike
- the recent leak of private photographs of celebri-
ties impart a great deal of stigma to hacking, ithas
alsobeenlongrecognised that deployinghackersis
the best way to diagnose vulnerabilities in digital security. To put it
crudely, seta burglary expert to pre-empta theft. The connotations of
hacking aside, ethical hackers have been much sought after—the In-
ternational Data Corporation (IDC) puts the global requirement of
ethical hackers ( the report calls them security professionals or net-
work penetration testers)at 1.881akh by theend of this year.
Nassconibelieves thatIndia alone needs some 77,000 such profes-
sionals. But, despite the demand, ethical hacking hasn’t really
caughtonasaprofession—which is perhaps why we have only 22,000
professionalhackersinIndiacurrently GivenIndia’slarge potential
for internet penetration, the potential for e-commerce and onlinefi-
nancialtransactions, involvingsensitive data, is 3130 concomitantly
large. Nasscomalready valuesthe current threatto India’s digitalse-
curity at $8 billion annually. It is in this backdrop that universities
and institutions developing and strengthening training in ethical
hacking is to be welcomed. Such progammes are slowly gaining vis-
ibility in India—NIIT and the International Council of Electronic
Commerce Consultants (EC-Council) have recently starfed a pro-
gramme totrain 15,000 in professional hacking. It is inthe best inter-
ests of a digital economy that hacking moves from being a decried

NIIT bhavishya jyoti scholarships

HT Education Correspondent
= hteducation@hindustantimes.com

With an aim to enhance employ-
ability of meritorious students
by bridging the affordability
gap and making them future-
ready to meet the emerging
needs of today’s knowledge
economy, NIIT has announced
its Bhavishya Jyoti Scholarships.
It will award fee waivers of up
to 60,000 across the country.
NIIT will be offering over 10,000
scholarships for its popular IT
and new-age career programmes
such as GNIIT/ diploma/post-
graduate programme in SE (sys-
tem engineering) and so on. In
addition, applicants enrolling for

career programmes in the GNIOIT
series/diploma will be entitled
to an assured merit scholarship.

According to a recent survey,
companies are expected to go for
aggressive hiring activities this
fiscal, with 84% of employers
surveyed indicating that head-
count in their respective firms
is set to increase in 2014-15 over
the last financial year. As per
Nasscom, the Indian IT-BPM
(business process management)
industry has demonstrated
resilience and agility in the
past years.

Technology has become an
integral enabler for growth
across sectors. Bhavishya Jyoti
Scholarship awards fee waivers

to meritorious undergraduate
and graduates students desirous
of building successful careers in
diverse industries.

Students who have scored
60% and above in their Class
12/graduation are eligible to
apply for this scholarship. The
scholarships will be awarded
on the basis of the student’s
performance in their Class 12
board exams.

The application forms are
available at NIIT education cent-
ers across the country. Students
can also log on to www.niitcloud-
campus.com/bjs2014 for more
details. The last date to apply
for scholarship is September
20, 2014.

Hindustan Times, Jaipur, October 15, 2014

N

calling tobeinga respectable one.

Financial Express, New Delhi, October 14, 2014

HT Education Correspondent

ith an aim to enhance employability
Wof meritorious students by bridging

the affordability gap and making
them future-ready to meet the emerging
needs of today's knowledge economy,
NIIT has announced its Bhavishya Jyoti
Scholarships. It will award fee waivers of
up to 360,000 across the country. NI'T will
be offering ever 10,000 scholarships for its
popular IT and new-age career programmes
stich as GNIIT/ diploma/ postgraduate pro-

gramme in SE (system engineering) and
50 on. In addition, applicants enrolling for
career programmes in the GNIIT series/
diploma will be entitled to an assured mexrit
scholarship.

According to a recent survey, companies
are expected to go for aggressive hiring
activities this fiscal, with 84% of employ-
ers surveyed indicating that headcount
in their respective firms is set to increase
in 2014-15 over the last financial year. As
per Nasscom, the Indian IT-BPM (busi-
ness process management) industry has

NIIT WILL AWARD FEE WAIVERS
UP 70 360,000 ACROSS THE
COUNTRY. IT WILL BE OFFERING
10,000 SCHOLORSHIPS FOR T

AND GNIIT PROGRAMMES

demonstrated resilience and agility in the
past years.

Technology has become an integral ena-
bler for growth across sectors. Bhavishya
Jyoti Scholarship awards fee waivers to

IT Bhavishya Jyati scholarships to bridge gap for pupils

meritorious undergraduate and graduates
students desirous of building successful
careers in diverse industries.

Students who have scored 60% and above
in their Class 12/graduation are eligible to
apply for this scholarship. The scholarships
will be awarded on the basis of the student's
performance in their Class 12 board exams.

The application forms are available at
NIIT education centers. Students can also
log on to wwwniitcloudcampus.com/hjs2014
for more details. The last date to apply for
scholarship is September 20, 2014.

Hindustan Times Edge, New Delhi, October 17, 2014
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course to provide computer awareness among students.

NII'T, HPL launches

Fasteners, TCS and Tata ments to modernise the between both countries

Motors are some of the country’s infrastructure grow, people in India and

Indian firms that operate as the driving forces for China are learning rapidly c 0 m p u t e r c O u r S e
successfullyin China. For Chinese companiestolook  abouteach other. Thereisa

India, China is now its big- at India. The new govern- mutual understanding that Excelsior Correspondent should aim at enriching the

gesttrading partner. ment in Indiaislooking at competing successfully youth.

The Silk Road Rediscov- ahugeinfrastructurebuild  ineach other’s countries JAMMU, Oct 22 Manish Tandon, Regional
ered takes a close look at outwhichwillrequirelarge  will make both Indian and Partnering with NIIT, HPL Bari Manager, HPL, J&K said that
how Indian and Chinese inputs of both capital and Chinese companies more Brahmana launched computer the programme will widen the
companies can be more capital goods — Chinacan  globally competitive. course to provide computer horizons of education as well
globally competitive by offer both on very competi- Assomeone who has awareness and education to as future employability for the
becoming successfulin < BY DINESHMALKANI tive terms. Global acquisit-  had the opportunitytobe bout 82 students f Fauii e
each other’s markets. ionsbyIndian and Chinese  acountry managerinboth about § eF § Trom rauji under an‘leged students. .

Guptais one of the IS companiesare another India and China, I found P‘_lb lic Scl',hooll at R.aj inder Brig 8 S Jamwal, vice-
world’s experts on globali- reason, theauthorsbelieve,  thedetailed analyses, well- Vihar, Patti-Rai Suchani, here. chairman, J&K league thanked
sation, Pandeisthe former  important bilateral trade thatwilldrivedeepengag-  researched case studies While welcoming the audi- HPL and NIIT for installing
CEOof TCSinthe AsiaPa-  partnershipsinthe world. ement by both countries in and first-person accounts ence, Lt Col M S Salaria spoke computers, providing books
cific region and Wang is the Asthebook outlines it, each other’s markets. of senior executives deeply about the need of computer and training the students there-
managing partner of the both India and China are Both countries are valuable. The authors offer awareness in transforming the by making them the first gener-
China India Institute. They ~ going through massive beginning toseeeachother  vitalinsights on howtodo educational landscape of India. ation computer learners and
make acompellingcasefor  social and cultural transi- as one of the biggestand business in both countries Speaking on the occasion, taking technology into the
why the trade relations be- tions which, in turn, will fastest growing markets looking closely at the op- Col Prem Singh. Director, classrooms
tween Indiaand Chinawill  force the two countries to and investment destina- portunities and challenges NIIT. Bari B h & g Ei Col K‘ Ibir Sineh. Col
be something to look out relook at and re-establish tions for its companies. including joint ventures, ' afn alimandy . o M I mgh, o
forinthecomingdecade.  the*SilkRoute” Whilethe ~ TheCEOofoncofChina’s  bureaucracyand policy un- Jammu reiterated the need of Virender Sahi, Col A 'S Jamwal,
According to estimates, India-China economic top companies recently predictability. Given that teChn(ﬂOg_y in the presentera.  Col D S Salaria, besides
Chinaand Indiawillbethe  relationshiphastradition-  noted thattheycouldnever  thetwo countries are home He said, the focus of devel- Principal, staff and children
largest and the third larg- allybeen defined by trade, be aworld leader without to one-third of humanity, opment in the rural areas graced the occasion.
est economies in the world in the future the relation- marketleadershipinIndia.  globalleaders toowill find
by 2030. The authors lay ship will be defined more Indian companies have the authors’arguments Dai |y Excelsior. Jammu. October 23. 2014
outtheargumentthatin15  heavily by investments very strong credibility in instructive. @ 2 ! ?
years, trade between India thantrade. The authorssee  Chinainthe IT sectorand =
and China will be among India’sincreasing focus on are growing in other sec- S Malfeani is president, Sales,

the ten largest and most

manufacturing and invest-

tors. As the economic ties
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IFBI-ICICI Bank’s
Certificate Course in
Retail Banking Sales
Management

Fast Facts

Course conducted by ICICI Bank
Sales Academy in collaboration with
IFBI

Eligibility Graduates with flair for
sales & communication skills MBA,
B.Tech and BE are not eligible
Duration 4-week residential course
plus 2-month's internship

Fee Rs. 30,000 (ICICI Bank to bear
the cost)

Stipend Rs. 7400 during 2-month's
internship

Selection process Aptitude test
(MCQ with a mix of verbal, cognitive
and numerical) followed by Pl

Job prospects Will be absorbed as
Sales Officer.at ICIC| Bank

Relevance of the programme
ICICI Bank Sales Academy in col-
laboration with Institute of Finance,
Banking & Insurance (IFBI) offers the
four-week residential certificate course
designed to cater to the need of trained
sales professionals.

The course offers the students an
opportunity to seek fast growing sales
career focused on customer acguisition
in the banking and finance domain.

Course details

Graduates with high drive for sales &
decent communication skills and those
with zero to 4 years’ experience can
apply. However, MBA, BTech and BE
are not eligible, Selection will be on the
basis of aptitude test which comprises
multiple-choice questionnaire with a
mix of verbal, cognitive and numerical
questions. It will be followed by per-
sonal interview.

Unique features

Students get an overview and strategy of
the TCICIT bank; customer-service ori-
entation; segmentation principles and
product and process knowledge coupled

with compliance. They also get trained
in soft skills; end-to-end sales process
with drill sessions for practice.

Internship

After the successful completion of the
classwork, candidate will undergo 2
months of internship. During internship
they will be called Trainee Sales officers.

Employment

On completion of the internship, stu-
dents will be absorbed as Sales Officer
at the ICICI Bank, The place of work
for the students would be in any ICICI
Bank office or any branch located in his
or her home town or state or at least ina
nearby location.

Stipend and salary

The stipend during the internship would
be Rs. 7400 per month. Salary will vary
depending on the location in which the
student is posted.

20 I CAREERS @ OCTOBER 2014

Fee mode

ICICI Bank will incur and pay up front
the total cost of training of Rs. 30,000,
The cost is inclusive of training mate-
rial, boarding and lodging. ICICI Bank
will recover the above cost of training
through 24 monthly installments of Rs.
1000 after the candidates join the bank.

Recovery of training investment
With reference to the substantial train-
ing investment made by 1CICT Bank,
the applicant joining the course will be
required to execute an indemnity bond
with [CICI Bank for an amount of Rs.
30,000, ICICI Bank will also take the
deposit of original Graduation/Post-
graduation mark sheets/certificates as
collateral towards the indemnity bond.
These said documents would be in pos-
session of the bank and will be returned
only on the repayment of the training
cost or on completion of 24 months of
service with ICICI Bank.

Rohit Gautam

tep Banding

JERAL BANK

A G PARTNER

IFBI's Certificate Program
in General Insurance in
collaboration with SBI
General Insurance

Fast Facts

Course conducted by /FBI
Eligibility Completed Class XIl & X
in regular mode

Duration Six months

Fee: Rs. 49,000 + Taxes
Internship On-the-Job work
experience with SBI General
Insurance Company Ltd.
Selection process Aspirants have
to register their profile with IFBI and
apply online

Job prospects Assured placement
with SBl General Insurance
Company on meeting performance
criteria and after completing
required IRDA Certification.

Relevance of the programme
India’s insurance market has witnessed
fast-paced changes including entry of
a number of global insurers in both life
and non-life segment. This has widened
the product range and offered multiple
options for the Indian consumer. Thus,
there is a need for insurance profession-
als who will understand the customers’
necessity and help to meet dual needs
- saving for life’s important goals, and
protecting assets, The objective of the
CPGI programme is to build a pool of
nsurance pmfessic)nals, who can sus-
tain the growing momentum of the sec-
torand help it achieve new levels of prof-
itability and customer responsiveness.
1t aims to identity and nurture talent for
the frontline sales force of SBI General
Insurance Co Ltd.

Course details

It is a six-month programme with a
combination of both elass-work and on-
the-job ftraining. Classroom sessions
happen 2 days every week and for 4 days
every week, the candidate will work for
the assigned SBI General Branch,

Unique feature

On-the-Job work experience with SBI
General is a mandatory part of the
course. Student will be placed at dif-
ferent branches and will be mentored
by a Sales professional from SBI. Each
student will have to achieve a minimum
of Rs, 4 lakhs Gross Written Premi-
um (GWP) within the 6 months of the
programme’s duration. During the 6
months, students will in turn earn 10%
incentive on premium earned for SBIL

Job offer

Students who successfully complete
the programme will join SBI General
Insurance as Executives or Assistant
Executives. They can get into direct
sales, tapping the existing database of
customers and converting potential cus-
tomers to actual customers. They will
also have an option of becoming a part
of the team managing insurance agents
or bank assurance channels, where they
will be responsible for selling SBI Gen-
eral Retail /SME products and any other
product launched by the company.
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BIMAL JAIN,
President, NIIT IFB!
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Earn & learn

The NIIT Institute of Finance,
Banking and Insurance Training
Limited has recently announced the
launch of a six-month certificate
programme in insurance, a joint

and Insurance Australia Group.
Interested candidates should have +2
from any regular mode and in the age
group of 2140 years to be eligible for
the programme. “This is the first-ever
programme designed by IFBI for
aspiring insurance professionals.

The primary objective is to offer a
perfect balance of theoretical and
professional exposure of working in
the corporate world, thus creating
seasoned professionals,” said Bimal
Jain, president, NIIT IFBI. The
programme will offer opportunity to
work and understand the business
dynamics by means of two days
classroom and four days on-the-job
training with SBI general insurance.
The students will be assigned to a
branch with an experienced mentor
from SBI general. The successfiul
candidates will get to join SBI general
insurance either in banc assurance,
agent handling or direct sales roles.
For more details, please visit
www. ifbi.com.
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venture between State Bank of India

NIT-IFBI launch ‘earn and
learn’ programme

NIIT Institute of Finance,
Banking & Insurance Train-
ing Ltd. (IFBI) has launched
a 6-month Certificate Pro-
gramme in Insurance — an
exclusive career programme
designed for SBI General
Insurance, a joint venture
between State Bank of India
and Insurance Australia

Group (IAG). It is IFBI'S
first-ever earn and learn
programme where each stu-
dent will get an opportunity
to work under experienced
mentors and understand
the business dynamics,
while pursuing the certifi-
cation course.

Skilled professionals,
graduates, and students
who have successfully com-
pleted Grade XII in regular
mode and are in the 21-40
years age group can apply
for this programme. Candi-
dates, successfully com-
pleting the programme by
meeting the performance
criteria set by SBI General
Insurance during the six-

month training period at
IFBI, will be absorbed by

SBI General Insurance.
This programme will offer
students the opportunity to
work and understand the
business dynamics via a 2-
days classroom + 4-days on-
the-job training (OJT) with
SBI General Insurance. The
students will be assigned to a
branch and an experienced
mentor from SBI General,
who will provide the required
on-the-job training. This OJT
will also enable students to
earn during the 6-months
learning program period, as
per terms and conditions as

specified by SBI General.
—TNS

The Statesman, New Delhi, October 21, 2014

Tribune, New Delhi, September 3, 2014
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APPLY FOR NIIT
BHAVISHYA JYOTI
SCHOLARSHIPS

HT Education Correspondent

+ hteducaton@hindustantimes.cem

With an aim to enhance employ-
ability of meritorious students
by bridging the affordability
gap and making them future-
ready to meet the emerging
needs of today's knowledge
economy, NIIT has announced
its Bhavishya Jyoti Scholarships.
It will award fee waivers of up
to 60,000 across the country.
NIIT will be offering over 10,000
scholarships for its popular IT
and new-age career programmes
such as GNIIT/ diploma/post-
graduate programme in SE (sys-
tem engineering) and so on. In
addition, applicants enrolling for
career programmes in the GNII'T
series/diploma will be entitled
to an assured merit scholarship.

According to a recent survey,
companies are expected to go for
aggressive hiring activities this
fiscal, with 84% of emplovers
surveyed indicating that head-
count in their respective firms
1s set to increase in 2014-15 over
the last financial year. As per
Nasscom, the Indian IT-BPM
(business process management)
industry has demonstrated
resilience and agility in the
past years.

Technology has become an
integral enabler for growth
across sectors. Bhavishya Jyoti
Scholarship awards fee waivers
to meritorious undergraduate
and graduates students desirous
of building successful careers in
diverse industries.

Students who have scored
60% and above in their Class
12/graduation are eligible to
apply for this scholarship. The
scholarships will be awarded
on the basis of the student’s
performance in their Class 12
board exams.

The application forms are
available at NII'T education cent-
ers across the country Students
can also log on to www.niiteloud-
campus.com/bjs2014 for more
details. The last date to apply
for scholarship is September
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he NIIT Institute of

Finance, Banking
and  Insurance
Training Ltd (IFBI)
announced the 5th
National Banking
Entrance Test (NBET) for
admission to their career
programmes.

Candidates who will
clear the exam will be eligible
for programmes like Bank
Vantage programmes and cer-
tificate programme in
Telebanking. Toppers as per the
NBET can win scholarships up
to ¥35,000.

EXAM PATTERN

The NBET would be an online
examination in the areas of ver-
bal, numerical, logical and
basic checking. Candidates
who qualify in NBET would
need to appear for a personal
interview. Shortlisted candi-
dates would need to enroll for
the PG programmes in order to
accomplish a secured banking
career with top recruiters like
ICICI Bank, Axis Bank, Kotak
Mahindra Bank, Yes Bank etc.
NIIT IFBI has trained over

L€ QUOTE OF THE DAY _

1,25,000
students and working profes-
sionals in India for the bank-
ing and financial services
industry.

ELIGIBILITY

Graduates or post gradu-
ates with 50 per cent or above
in graduation, Class XIT and
Class X, and final year gradu-
ation students, are eligible to
apply for the NBET.
Candidates should be born on
or after February 1, 1989 to be
eligible for applying for the test.

IMPORTANT DATES
Applications for the test
will would be available from
September 3, 2014. The exam is
scheduled to be held on
September 12 and 13, 2014,

_Education is the ability to listen
to almost anything without
losing your temper or your

self-confidence
— Robert Frost

20, 2014.

Hindustan Times, Amritsar
September 10, 2014

Pioneer, New Delhi, September 10, 2014
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Move will save costs,
help sector grow

VENKATESH GANESH

Bangalore, September 17

Nasscom believes that for the BPO
sector to keep its growth trajecto-
1y, corporates should go to Tier-I
andHIl cities. But a cross section of
the industry believes that this
may not be feasible.

At the annual Nasscom Busi-
ness Process Management (BPM)
Summit, the software industry
body and Cushman & Wakefield,a
real estate advisory firm, identi-
fied top destinations for compa-
nies running call centres and oth-
er back-end processes. The report
says that over the last five years
Ahmedabad, Jaipur, Kochi and
Kolkata have significantly im-
proved their value proposition for
delivery of IT-BPM services. All this

talk is in the backdrop of the BPM
sector’s ambitious plan to attain
$50 billion by 2020.

According to Sanjay Dutt, Ma-
naging Director, South Asia, Cush-
man & Wakefield, Ahmedabad
showcases strong infrastructure
with good air connectivity, signifi-
cant growth in the top-class office
space, an upcoming metro rail
project and the location advan-
tage of being on the Delhi-Mum-
bai corridor. The report has identi-
fied Bhubaneswar, Coimbatore,
Trivandrum and Visakhapatnam
as the second choices while Chan-
digarh and Indoreas promisinglo-
cations.

Advantage

Further, Nasscom officials estimat-
ed that a BPM company can save
costs by 40 per cent in these desti-
nations. R Chandrashekhar, Presi-
dent of Nasscom told BusinessLine

R Chandrashekhar, President, Nasscom (right), and Keshav Murugesh,

Chairman, in Bangalore on Wednesday. GRN SOMASHEKAR

that in a place like Kochi, a com-
pany can save operational costs
tothe tune of 25 percent, while in
Indore, 40 per cent can be saved.

Nasscom's call has been met
with some amountof scepticism.
“Running operations in Tier-lI
and Tier-1II towns in India is not
easy as there is a lack of available
manpower,” said Partha DeSar-
kar, CEO, Hinduja Global Solu-

tions. The company has been
struggling to get permissions and
clearances from the Andhra Pra-
desh government for setting up a
centre in Guntur.

Another CEO of a Mumbai-
based BPO said that he has been
struggling to find quality office
spaces and good quality broad-
band connectivity in smaller ci-
ties. There are issues with the qual-

Nasscom sees value proposition for
BPO firms in Tier-II and-III cities

" BPM market size : $23.2 billion
* To reach $50 billion by 2020

*®India's marketshare in BPO
(2014): 38 per cent i

* India's marketshare in KPO
(2014): 19 per cent

* Addressable market as on
2013: $168 billion

ity of talent too. “While attrition is
less than half in smaller cities, it is
partly negated by higher training
costs,” noted Chip Cleary, VP, Advi-
sory Services for NIIT.

Despite these problems, some
companies have set up operations
in smaller cities. UK headquar-
tered companies like Serco and
Xchanging have centres in Shimo-
ga,in Karnataka.

Hindu Business Line, Mumbai, September 18, 2014

IT Firms Invest
in Re-Skilling
Mid-Tier Managers

Re-skilling makes more
sense for second-rung
companies, with top firms
lapping up talent

PRACHIVERMA AND SHREYA ROY

NEW DELHI | BANGALORE

Sarvesh Gupta, a mid-level manager in
his early 40s at a Bangalore-hased infor-
mation technology company, had hit a
dead end in his career.

Hebegan as asoftware coder, but was in
recent years elevated to the post of a
manager, which now required emerging
technology and customer domain
knowledge skills. Clueless about the
new role, Sarvesh's motivational and
performance levels began tosink.

His organisation, a mid-tier software
firm, was worried. With talent makinga
beeline for top IT services companies,
findinga replacement for Sarvesh would
be tough. The company soon worked out
are-skilling exercise for such employees
whoarenow beingtrained tosurvivethe
changing business environment. Sar-
vesh is now doing well and is being tout-
ed for the next promotion.

This is the story across most mid-tier IT
services companies like NIIT Technolo-
gies, Mindtree, MphasiS and Zensar
Technologies.

“As industry growth rates taper off,
the base of mid-level managers (many
of whom are not billable) becomes an
expensive resource pool for the mid-
tier IT companies,” says Padmaja Ala-
ganandan, leader people and change
practice, PwC. It is a lot more meaning-
ful tore-utilise orre-deploy thissection
of the workforce, she adds. The indus-
try average salary for mid-managers is
in the range of Rs 12 lakh to Rs 25 lakh
perannum.

NIT and Mindtree are working on
training their mid-level managers on
technologies related to specified cus-
tomer domains. The two compariies are
working towards helpingtheir mid-level
managers become mini-CEOs or busi-
ness heads.

“Training also includes building skills
on operations, emotional thinking and
understanding millennials,” says Deepa
V Mukherjee, head - training and devel-
opment, NIIT Technologies. On an aver-
age, NIIT spends up to Rs 45,000 per year
on training one manager. Post training,
these managers have contributed 38% to
the margins of the project, up from 12%,
pre-training.

é&g

Nasscom rolling out workshops for re-
skilling mid-level managers in 10 cos

Companies start domain and client
universities, besides grooming mini-CEQs
to keep mid-managers relevant

NIIT Technologies, Mindtree, Hexaware,
Zensar Technologies, Polaris, Mphasis,
KPIT have lined up re-skilling initiatives

Most programmes are for managers
with close to 18 years of experience

Training the managers was one of the
prime drivers of productivity by al-
maost 2% in the case of Mindtree. “The
ability to spot new business opportuni-
ties and productive customer dealings
have both gone up among these trained
managers,” says Mindtree, executive
vice president and chief people officer
RaviShankar.

Other companies like Polaris, Hexa-
ware, KPIT and MphasiS run such
training programmes on the “universi-
ty” model where employees are expect-
ed toparticipate.

The impact of training its mid manag-
ers has helped MphasiS forge a strong
and long-standing relationship with its
clients. Ever since, the company has
pushed for training of all its managers.

Under its training arm, HexaVarsity,
Hexaware Technologies is running two
programmes for mid-level managers.
Oneisadomain-specifictrainingandthe
other concentrates on soft skills, says its
chief people officer, Amberin Memon.

Consultantslike KPMGand Ernstand
Young, too, emphasise the need for mid-
tier companies to focus the training on
emerging technologies. “Though re-
skilling is needed in companies across
allsectors, theneed getsaccentuated in
IT services,” says Nischae Suri, part-
ner and head of people and change
practice, KPMG.

When their very survival is at stake,
thismay be the only option they are left,
adds Samiron Ghoshal, Ernst and
Young, pariner and leader, IT advisory
practice.

prachi.verma@timesgroup.com

The Economic Times, New Delhi, August 5, 2014
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Harini Sriram
* harinisriram@hindustantimes.com

hina may be a land of

opportunities; however, to

build a successful career
in the country, one must be
aware of its cultural nuances.
Apoorva R, a Mumbai-based
finance consultant who has
travelled to China on work,
feels it's not easy to break ice
with the Chinese. “They are,
however, great to work with and
value integrity and friendship.
The Chinese are very hospitable
and once they get to know you,
they are extremely generous,”
she says.

Prakash Menon, president,
NIT China, who has been liv-
ing and working in China for
about 15 years, says that though

‘The Chinese value trust’

the Chinese take time to warm
up to you, once they do, they
become your best buddies and
will defend you to death. “Some
Chinese believe that it is all right
to lie to save your face.

Now, for someone whodoesn't
understand their culture, it may
seem wrong. But that's just how
they work. So you need to be
sensitive to their culture and
respect it,” he says.

Vidur Gupta, director,
Sectrum Talent Management,
says, “The Chinese work culture
has its own ways. Aggressive
handshalkes are usually not the
way tostart meetings. We need
to be well prepared with our
content as they do their ground
work before meeting someone.
Seniors are addressed by their
title (chairman, director etc).”

From his experience in hir-
ing Chinese employees, Menon
says that salary is the biggest
driver for them. “While Indians
talk about their roles, responsi-
bilities and gradually steer the
conversation towards salary
negotiations, the Chinese start
with what their pay package is
going to be! But they value trust
and loyalty, and working with
them can be very endearing.
My advice to people looking to
work in China would be: learn
to be flexible and do not go to
the country with pre-conceived
notions,” he says. Menon, who
lives with family in China, says
that the country is safe, offers a
better quality of life with great
infrastructure, Culturally too,
he says, China and India share
some common threads,

Hindustan Times, Amritsar, August 13, 2014

Enter the dragon

MADE IN CHINA Indian organisations
and top-level executives have China on
their radar because of its growth
oriented policies, higher salaries and
opportunities in manufacturing, IT, BPO
and electronics sectors, among others

Harini Sriram
H 5

countries in the world
have a growth story as
remarkable as that of

China. With a gross domestic
product (GDP) of a steady 7.5%,
China is poised for economic
progress. This hasn't happened
overnight, of course. Ravaged
and financially drained by war
and some unfortunate policies by
past governments, the economy
of China was in a shambles in
the 1840s. Some of the policies
- including Mao Zedong's Great
Leap Forward, a campaign aimed
at industrialising the country -
proved to be tragic. It was in the
late 1970s that significant eco-
nomic reforms were introduced,
and these have sowed the seeds
for the rise of China as we know
it today:

Prakash Menon, president,
NIIT China, who has lived and
worked in China since 1897,
says, “Some of the world’s larg-
est economies — USA, Japan,
etc - took years to build their
growth story block by block, but
China seemed to zip past them
with phenomenal speed. This

is because the government has
ensured that economic progress
is a buzzword - a common man-
tra that resonates with every
individual and business. Ttis a
highly aspirational society and
the atmosphere is charged and
energised, making it a great
place to work and live.”

It is perhaps because of this
that many Indian companies
have registered their presence
there — TCS, Infosys, Wipro,
Lupin and Ranbaxy, to name
a few. Vidur Gupta, director,
Spectrum Talent Management,
says, “Companies like Sterlite
industries and JLR (Jaguar Land
Rover) have facilities there. The
point is that a lot of companies
are getting contract manufactur-
ing done in China. They do not
need to set up their own facilities
there and can just outsource the

work." Indian Hotels Company
(IHC), managed by the Tata
Group, Mumbai, signed an agree-
ment with the Yunnan Tourism
Company in 2012 to develop and
manage properties in Kunming.

Sources at THC say that even as.

Hotel Taj Temple of Heaven
was opened in Beijing this
vear, work on developinga
300-room luxury resort in
Hainan island is underway.

Known predominantly
as a manufacturing hub, the
country is also emerging as a
market for electronics, IT, phar-
maceuticals and so on. Menon
says that while the IT sector in
China is growing by about 20%
vear-on-vear, others like BPO,
manufacturing and pharmaceu-
ticals have maintained a healthy
stable growth figure. “Salaries
have also increased across the
board by at least 14% year-on-
year, with a per capita ineome
of over US$7,000, while India is
struggling with a figure close to
1U8$1,000," he says.

According to Gupta, average
compensations in China are
about 1.5 times more than India
for locals, and in the case of an
expat, it may goup 2to2.5times.

About 30% of opportunities
for Indians in China are at the

SOME OF THE WORLD'S LARGEST ECONOMIES -
USA, JAPAN, ETC - TOOK YEARS TO BUILD THEIR
GROWTH STORY BLOCK BY BLOCK, BUT CHINA SEEMED

TOZIP PAST THEM WITH PHENOMENAL SPEED

PRAKASH MENON, president, NIIT China

Lupin,

senior level such as president,
chairman and functional heads,
Indians with-a strong back-
ground in technology are also
much sought after for middle-
level roles such as that of project
manager, quality control manag-
er; production control manager
with project managers in the IT
sector being in great demand.
However, the country has its
own share of problems. Like

China; has six delivery centres

The pnna majn has made
inroads inte emerging
economies - China, Brazil etc

INDIAN COMPANIES IN CHINA

IT, BPO, pharmaceuticals among major Indian players
B s singts P —

First Indian IT company

INFOSYS,

India, China too is facing a cri-
sis of employability due to lack
of skilled manpower. According
toa report by McKinsey, “At the
high end of the labour market,
despite the remarkable increase
in the number of tertiary grad-
uates in the last decade, the
demand for skilled labour is
likely to outstrip the supply by
24 million people in 2020.”
McKinsey estimates that if

Set up its China operations in
Shanghai around 2004

The first Indian pharma
company that set up a joint
venture with China

THINKSTOCK

China does not bridge this gap,
the opportunity costs could be
more than $250 billion (about
2.3% of GDP). Though voca-
tional training programmes
in China ensure that students
and graduates seek alterna-
tive sources of employment,
it is true that while salaries
continue to rise, skill levels
among employees leave much
to be desired.

We are not taking up new projects in Govt schools: NII'T chief

We need to look into the policy and how
they view a PPP: Vijay Thadani

ABHISHEK LAW

Kolkata Aug-Llil "

Education services provider NIT
Ltd reported a consolidated net
profit of T60 lakh and a marginal
increase in revenues in Q1 (April
to June}) of this fiscal. According to
Vijay K Thadani, Chief Executive
Officer, NIIT Ltd, the company has
consciously de-emphasised on
Government school learning
solutions. Focus is now
on corporate learning
solutions, school
learning solutions
(private) and individual
training segments.
Recently in Kolkata, Thadani, in an
interview to BusinessLine, spoke
of NIIT's focus areas, IT hiring and
the need to create jobs, dited
excerpts:

What is your outlook of the
education services sector in
which you cater?

Asfar as corporate learning solu-
tions are concerned — predom-
inantly in the countries such
asthe US, the UK and India — it’s

doing extremely well. Business
is growing at 30 per cent plus;
and margins are improving,

In the individual training seg-
ment, the ‘Beyond IT' portfolio
has also grown very fast (31 per
cent y-0-y) and is doing better
than “IT training' which is de-
pendent on IT hiring.

Work for private schools is go-
ing very well and the market-
place is ripe for that to in-
crease, especially with
competition being weak
at this point.

In school learning solu-
tions, we consciously de-
emphasised on Government
schools because of changes in
the political environment and
payment problems from State
Governments.

S0, obviously, we are not tak-
ing up new projects in those ar-
eas,

Wasn't the Government school
learning programme
considered a game-changer?

It was indeed a game-changer.

The Government has to take
equal responsibility in
ensuring liquidity and see to
it that long processes are
not there. Till there is such a
change it will be difficult
forus.

VIJAY THADANI
CEO, NIT Lid

We trained 16 million children at
the peak.

So why did it fizzle out?

Firstly, the programme was capi-
takintensive and the capital in-
tensity increased further due to
the variety of internal processes
of the Government and pay-
ment delays.

It's not that the private sector
did not make mistakes. But
some of the good companies,
like us, are paying for those.

Now that political uncertainty
is over and there’s a stable
Government, would you look
at re-entering the segment?
One needs to have a ook into the
policy of the Government and
how it views public-private part-

nership (PPP), The private sector
has to be considered as a part-
ner. And the reciprocity (for pro-
jects)should come from the Gov-
ernment.

One must realise that the pri-
vate sector doesn’t come with in-
finite funds. We are listed com-
panies answerable to our
shareholders.

Sothe Government has to take
equal responsibility in ensuring

liquidity and see to it that long
processes are not there. Till
there is such a change (in poli-
cy), it will be difficult for us to be
there.

Are you willing to work with
the Government to remove
these hurdles?

I head the ClI School’s Commit-
tee and making PPP work is my
responsibility; especially, in the

interest of everyone. We are
working with the Government.
But these solutions will take
time.

Do you see an improvement in
your IT training segment
portfolio?

IT is slow because hiring has to
£0 up. Hiring (IT) has started;
but it's mostly laterals. Volumes
will come when hiring of fresh-
€rsresumes.

Right now there's positive
growth, Earlier, IT companies fo-
cussed on utilisation. But they
can't grow on utilisation alone.
Hiring is inevitable. It is just the
pace that will vary.

How important are the role of
start-ups in job creation?

They have phenomenal opportu-
nities.

India needs more jobs, but be-
fore that we need more job cre-
ators and that is where these
start-ups come in.

Entrepreneurship needs to be
pushed. The Nasscom venture
on start-ups, creating funds in
the Budget, and Cll working on
helping entrepreneurs are some
of the laudable.

Hindustan Times, Amritsar, August 13, 2014

Hindu Business Line, Bengaluru, August 18, 2014
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Hindustan, Gurgaon, August 23, 2014

Rotary International Dis-
trict 3010 and NIIT Yuva
Jyoti (NYJ) enter into a
partnership to enhance
livelihood of youth in Delhi-

youth from less privileged
sections of society chart
ambitious careers by opt-
ing for the programmes
that suit their aptitude.
NYJ imparts training
across different service
sectors - Retail, IT/ITeS,
Hospitality, Banking,
Telecom etc. —TNS

Tribune, New Delhi
August 27, 2014
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COURSE ALONG A
number of certificate
courses on data and
analytics are on offer

Shivika Jain

espite the growing popularity of
data analytics as a highly lucra-
tive career, there are not many
relevant full-time courses avail-
able both in India and abroad.
However, there are some certificate and
online courses on offer. One such is the
postgraduate certificate course in business
analytics by NIIT Ltd.

Amitabh Lahiri, president, career
building solutions, NIIT Ltd, says, “The
programme is taught by practitioners who
have worked with some of the best analyt-
ics firms and for Fortune 500 clients. The
programme design includes intensive assign-
ments, case-studies, projects and uses a case-
based approach to learning. Learners and
professionals with a background in business
management, engineering, mathematics,
statistics, or economics can join up.”

The course module covers foundation of
analytics, statistical Inference, applications
of analytics in business function, special
analytical methods, information manage-
ment in analytics, advanced business fore-
casting, advanced analytics and application
of analytics in business verticals. The dura-
tion of the course is six months and the fee
is¥1.3lakh.

' The University of Glasgow is offering
an MSc in data science - a full-time two
year programme. Some of the core sub-
jects covered in the programme include
core and optional courses , including big
data, artificial intelligence, cyber security
and computer architecture, information
retrieval, machine learning, research meth-
ods and techniques, professional skills and

issues, functional programming, enterprise
computing, trends in information security,
distributed algorithms and systems, to name
a few. Tadh Ounis, programme director of
the course at the university says, “The pro-
gramme helps students seek software devel-
opment positions in a range of industries,
including finance, government, transport,
manufacturing, retail, education, health and
engineering. In addition, graduates would
be well placed to take up PhD programmes
too.” The course fee is £17,250 (17 lakh),
with a £1,000 discount for international stu-

dents. Students can visit http://www.gla.
ac.uk/postgraduate/taught/datascience/
for details on applications and scholarships.
1M Bangalore has set up a data centre and
analytics lab to support interdisciplinary
empirical research using data on primarily
Indian and other emerging markets. The
institute also offers a one-year certificate
course in analytics to employees of multi-
national companies. TTM Ahmedabad also
offers an executive programme on advanced
analytics for management (www.iimahd,
ernet.in/). IIT Hyderabad is conducting a

REPRESENTATIVE PHOTO

five-day certificate programme on advanced
business analytics from July 16 to July 20
(wwwiith.ac.in/analy/index.html). Besides,
MOOC providers such as edX (wwwedx.org/)
and Coursera (www.coursera.org) have a
number of online certificate programmes .
Nasscom has created an analytics interest
group to help define core competencies and
provide training. As KS Viswanathan, VP,
industry initiatives, Nasscom points out,
“We are in the process of designing com-
mon content for training professionals and
students in big data and analytics.”

Hindustan Times Edge, New Delhi, July 4, 2014

Partnership for
faster growth

NIIT’s China team invented the ‘NIIT-inside’ model, which
replaced the IT curriculum at colleges and expanded it to many

countries, incduding India, says a new book

he first batch of srudents from the
T::entcr on Nanjing Road graduated

in the vear 2000, and almost
everybody received an artractive job in
Shanghai. This was an eye-opener for
the city government, The NIIT model
did not need any campus, the govern-
ment was not spending any money, yet
people were being trained in IT and get-
ting good jobs. Menon felt that it was
time to start spreading the company's
wings. NIIT applied for permission to
set up awholly foreign-owned enterprise
(WFOE) that could set up franchise oper-
ations throughout China. A WFOE status
would free the company from depen-
dence on the Shanghai government con-
tract and enable it to start opening cen-
ters in other cities,

The government officials were per-
plexed as to how one could franchise
education. How, for example, do you
clone a professor? NIIT explained that
their entire approach to training rested
on almost complete standardization of
the content as well as delivery method-
ology. As such, it was much closer to
McDonald's than a typical university.
Once the officials understood what NIIT
did, how it operated, and how this
approach had worked well in the center
on Nanjing Road, they agreed. NIIT
China (Shanghai) Limited came into
being and began to look for franchisees.

The year 2000 was important for
NIIT China in another respect as well,
Because of the dotcom bust that year in
the United States, NIIT USA faced seri-
ous financial challenges. As Menon
recalled, the company's co-founders
informed him, "Look, from here on,
you're on your own;
don't ask for any
more money.” On
the one hand,
this con-
straint

meant that NIIT China would now have
to generate its own cash flow to finance
future expansion. On the other, it meant
that Menon now had an even freer hand
to take an entrepreneurial approach to
NIT's expansion in China.
The journey has turned
out well. NIIT has continued
to expand in China, with
more than 140 centers as of
2013, and Menon has not felt
the need to ask his bosses for
any more capital since 2000,
As NIIT discovered, how-
ever, getting permission
to start franchising
did not automatically
translate into finding fran-
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becoming an NIIT franchisee would
enable them to generate fresh revenues
from these idle resources at no extra cost.

For NIIT, signing on universities as
franchisees solved two major problems.
First, universities
already had the licenses
to offer educational pro-
grams. Second, unlike
pﬂ‘.’ﬂIE entrepreneurs,
universities already had
the requisite infrastruc-
ture and would not need
o make any new invest-
ments. Thus, on both
counts, universities
could get going much
more rapidly. The

chisees, As had been the  THESILK ROUTE REDISCOVERED:  biggest challenge for
casewith NTIT backin 1997,  HOW INDIAN AND CHINESE NIIT was to figure out-
each franchisee needed a  COMPANIES ARE BECOMING how to train the trainers

license from the city gov-  GLOBALLY STRONGER BY

at the universities. The

ernment, Intheeducation-  WINNING IN EACH OTHER'S mostdifficult thing of all

alsector, thiswas not easy, ~ MARKETS
as the city governments
weredetermined toensure
that the students would

not be fleeced. NITT looked  pUBLISHER: Wiley

around to check who

already had the licenses,  PRICE: §34.95
ISBN: 9781118446232

The answer was clear —
the universities and col-
leges. Consequently, NIIT
decided to see whether they might be
interested in signing on as franchisees.
They were, The success in Shanghai
served as a credible evidence of NIIT's
effectiveness. The academic institutions
also boasted excellent infrastructure,
including plenty of classrooms and
computers, Much of the
time, the infrastructure sat
idle or, in the case of com-
puters, was used by the stu-
dents for gaming. The uni-
versity administrators

could see that

AUTHOR: Anil KK Gupta, Girija
Pande and Haiyan Wang

was to train the profes-
sors to teach NIIT mate-
rial the NIT way.
Professars believed thar,
they already knew how
ta teach. And over the
years, their teaching
babits had become
almost hardwired. %

Reprinted with permission from “The silk route
rediscovered: How indian and Chinese
companies are becoming globally stronger by
winming in cach other's marker,” Copvright
2014 Johir Wiley and Sons,
All'rights reserved

Business Standard, New Delhi, July 7, 2014
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NIIT University ties-up with University
of Missouri, USA

IT University (NU) has entered into an MoU with the Uni-
versity of Missouri — Kansas City's School of Computing and

NIIT varsity

Engineering (UMKC), to offer a five-year programme that will al-
low students to secure a BTech from NU and Master’s of Science
in Computer Science (MSCS) from SCE. The MoU was signed by
Rajendra Pandey, President, NIIT University and Kevin Z Truman,
Vice Provost, UMKC, and Dean, School of Computing and Engineer-
ing. Students will be required to complete 3.5 years at NU and 1.5
years at UMKC's School of Computing and Engineering. Candidates
will be admitted to UMKC’s graduate programme based on an IELTS
score of 6.5/9.0 or higher, or an IBT score of 79/120. Course grade
of 70 per cent or higher in each completed course at NU (3.0/4.0
GPA — USA scale) is also mandatory. Successful candidates should
complete all the necessary requirements for the NU BTech degree
before moving onto the UMKC MSCS degree.

Indian Express, Chennai, July 21, 2014

weaves unique
induction program

HY correspondent .

# htraj@hindustantines.com

JAIPUR: With an objective of
familiarising the fresher with
the university campus, NIIT
University (NU) weaved in
unique induction program.
The objective of the program
was to orient fresher of B. Tech
towards the 24X7 campus life

NIIT University said.
Activities are designed to
sharpen the concentration
skils of the students and to
‘promote a sense of responsi-
bility and self-worth in them.
The program is designed in
such a way that students get to
attend classes as well as partici-
pate in different outdoor and
indoor activities.

* b Nasscom (National association of | - = i A data scientistin the US, with: with emphasis on holistic “The outdoor activities

e lg JO S genera Or M'tﬂ:g'ﬂvdia'wﬂlﬂﬁr : 1 I Zii’ef‘i‘én"é’;ﬁ&’mf : development and to acclimatize  include trekking and other
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‘The sexiest job of the 21st century,” are in huge demand oz = e e Mg campus and to prepare them earth air tunnel (EAT), tree

Harini Sriram
= harini sriramBhindustantimes.com

Never has data been this impor-
tant. With hyper-digitisation
taking over our lives, there is a
need to scour through gigabytes
of information, analyse them
and convert them to a usable
format. Which is why big data
and analytics have emerged as
the hottest new domains in the

ditional methods. Researchers
today use big data to predict
trends and patterns in order to
make decisions. A large amount
of new data is created every sin-
gle minute, hence data analytics
skills are no longer just an exten-
sion of the IT professionals,
hut are hecoming increasingly
important for all businesses.”
Big data also played a huge
role in this year’s general elec-

skills. Data hygienists are also
in demand and their job is to
ensure that the data is clean.
Other roles include those of
data analysts, data visualis-
ers etc. The highest salaries
in this domain are paid to data
scientists. A data scientist in
the US, with say, ten years of
relevant experience, can easily
earn about US$400,000, while
data reporters and visualisers

y/

US$100,000

In India, fresh engineering gradu-
ates entering the field start off at

25,000

upwards a month

to help them get the feel of
subjects.

“The orientation program
has different activities and
participation in these activi-
ties will provide a number
of positive outcomes such as
better grades, better socializa-

plantation and valley crossing
are the places where students
have to go each day.” Dr Pandey
said.

The sports activity includes
volleyball, badminton, lawn
tennis, table tennis and bas-
ketball.

ORI G S e T 4 = - " tion, and a stronger academic “We also have co-curricular
ionally. According to partiesli % for instance, ia, fresh engineering 2 == . s P .
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professionals for domestic and
international operations by 2022.

WHAT IS BIG DATA

Amitabh Lahiri, president,
career building solutions, NIIT
Ltd, says, “Big data is basically
data sets that are too large or
complex to analyse using tra-

congestion in 50 countries; the
Royal Bank of Scotland uses big
data toassist in fraud detection.”

ROLES AND PROSPECTS

KS Viswanathan, vice presi-
dent, industry initiatives,
Nasscom, explains, “Data scien-
tists must have deep analytical

Academy, data analysts earn
thrice the amount they start off
with, ina span of five years, and
there is a 250% jump in salary
‘when one moves from an entry-
level data analyst to the role of
a manager.

With big data becoming an
integral part of the function-

ing of big organisations, it is
important for students to learn
more about it. ladh Qunis says,
“Recently, Indian investors, Amit
and Arihant Patni, were report-
ed to be planning to raise about
US$40m (3253 crore) to invest
solely in companies that provide
big data analytics to customers

in the US."

There is a dire need for more
qualified people in the field of
big data and analytics - some-
thing that experts see as a big
challenge.

Viswanathan says that com-
panies are no longer looking for
people with engineering back-

grounds. “Big data and analytics
call for a deep understanding of
technology, commerce, mathe-
matics, statistics, economics and
econometrics. So students from
any of these backgrounds who
have a penchant for technology
can thrive in such work environ-
ments,” he says.

Hindustan Times, Jaipur, July 30, 2014

Hindustan Times, New Delhi, July 30, 2014
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WHAT'S INIT
FORYOU?

As e-learning opportu-
nities grow in both
companies and univer-
sities, there is now a
pressing need for Education
Technology (ET) profession-
als. A course in ET aims to
train information engineers
to design learning and infor-
mation systems that enable
organisations to bring about
a quantum change in their
productivity and efficiency.
From designing more efficient
information models for top
companies to harnessing the
power of technology in the
classroom, ET professionals
have their hands full.

EXPERT’S TAKE

“The emerging field of Educa-
tional Technology (ET) has
the potential to transform the
way organisations conduct
business. The M.Tech (ET)
programme provides students
with deeper understanding of

40,000 t0'50,000 pm

Thecourse
aimsto train
information
engineers—
tobringabout
aquantum
changein their
productivity

the educational technologies

o tHn s nistr.

mational way in which
businesses operate,” says

f Rajendra Pandey, Presi-
dent, NIIT Universityv

GROWTH
PROSPECTS

The world of education
and training has seen a
tremendous change over the
last decade and has progressed
from teacher-centricity to
learner-centricity and now to
collaborative learning. Tech-
nology has impacted educa-
tion by not just providing a
new means of imparting edu-
cation but by changing the
very way learning environ-
ments can be designed. The
two worlds have interlocked
together, giving rise to a new
body of knowledge — Educa-
tional Technology or ET. This
new emerging field has the
potential to transforn: the way
organisations and academic
institutions function in the
coming years.

TOPRECRUITERS

Google, Microsoft, Infosys,
NIIT Group, GE Technology.

PEOPLE

In Total Bliss

Rohit Gupta, CFO, NIT

ohit Gupta is happily reaping the

benefits of his chanting. A Zen-
like smile and a poised demeanour
make him an unlikely CFO. A few
years ago, he was introduced to Bud-
dhism which set him on a new path
of spirituality that involves chanting
every Sunday. Today, he is a trans-
formed man. “It made me calmer and
happier,” he says. And this spiritual
state of being is reflecting in his profes-
sional life too.

Since the time Rohit joined NIIT
as the CFO in 2011, it has been an
“amazing journey. I have lost count
of time. It has been the fastest phase
of my life,” he says. No wender, his
colleagues have only complimentary
things to say about him.

Rohit feels driven to be a part of
NIIT - a talent development company
that offers learning and knowledge
solutions worldwide. “We are going
deep into our new initiatives,” he says.
And things have been looking up in
the organisation which is witnessing
considerable growth and successfully
continues to forge ahead in the field
of education globally. With an experi-
ence that spans two decades, there is a
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lot that Rohit has brought to the table.

For instance, he has undertaken
EVA implementation - a finance
transformation project at NIIT which
helped the finance team in ensuring
financial discipline and thereby reach-
ing new heights.

He has also focused on return on
marketing investment and created
awareness about it across the organ-
isation. Besides, he is responsible for
investor relations and treasury.

Rohit’s acumen and thorough
understanding of his role comes from
some key positions he has held in his
career. Take for instance, his two stints
at Bharti Airtel. The first was from 1995
to 2000 and the second from 2003 to
2008. Between these two, he joined
British Telecom in Sydney. And after
leaving Bhartiin 2008, he served as the
CFO of Virgin Mobile India in 2008 to
2011, following which he joined NIIT.

It was as Bharti Airtel’s Senior VP
finance, where he spent over a decade
in various roles in different circles, that
he had the first-hand experience of
growing markets. He was responsible
for making Bharti the market leader
in Tamil Nadu, which was considered
impenetrable. “We looked at customer
satisfaction and simplified complex
schemes, which customers liked,” he
says. He is credited with launching a
popular package for students called
“Talk More,” which elicited an amaz-
ing response in South India. Today,
he claims, Bharati continues to be the
leader in Tamil Nadu.

His tenure with British Telecom,
Sydney, as the Financial Controller,
familiarised him with the nuances of
working in an international organisa-
tion. “It gave me a wide perspective.
They followed a lot of good practises,”
he says.

It was around that time, in about
2003, that India saw an unprecedented
growth and he was approached to re-
turn to Bharti, and he happily heeded

that call.

Today, that learning and experi-
ence is put to good use at NIIT. “Some
strategies that I saw overseas are put to
practise here which has been very suc-
cessful,” he says. For instance, Rohit is
helping the organisation focus on its
core strengths. He is steering it away
from capital intensive business model
to an IP intensive one.

This simple process of recognis-
ing its strengths and weaknesses has
enabled NIIT to get positive results.
In the company’s schools business,
for instance, it now prefers to focus on
building creative content whilst allow-
ing customers to acquire hardware.

Rohit’s team also takes care of forex
management and monitoring export
and import of services. This has helped
it in bringing down costs, among oth-
ers. “We are focusing on important
receipts and trying to optimise transfer
pricing. We are also in the process of
outsourcing mundane activities like
accounts payable,” he says. At the
same time, under his leadership, his
team is focusing on cost reduction too.
Robhit is targeting to bring down costs
by 12 per cent per annum.

Rohit was also responsible for initi-
ating an important transaction - dives-
titure of its entire stake in the US-based
subsidiary, Element K, to SkillSoft
Corporation for USD 110 million. "We
had acquired the company for USD
35 million six years ago,” says Rohit
who oversaw the actual evaluation of
the company. The transaction went on
for six to 12 months and it helped NIIT
became a zero debt company.

Job satisfaction keeps him ener-
gised. For Rohit, who finds harmony
in spiritual pursuit, there is really
nothing that perturbs him anymore
and bliss and joy continue to flow into
his life. Be it in bonding with his two
teenage sons or his loving wife over
activities they love to do as a family.
It's a blissful state of being. m

Mail Today, New Delhi, July 31, 2014
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the picturesque 100-acre

fully-residential Green
campus of NIIT University
(NU) is equipped with state-of-
the-art technology-enabled
teaching methodology that is
backed by a strong research-fo-
cused curriculum.

Dedicated towards building
great careers and ensuring ex-
cellent job opportunities to all
its students, NIIT University is
developed as an institute of
excellence to provide excep-
tional education based on the
four core principles that make
learning industry-linked, tech-
nology-based, research-driven
and seamless. NU draws from
the legacy of NIIT, which has
been a leading education
provider for more than 30
years in India and abroad.

NIIT University invites ap-
plication for its four-year full-
time B. Tech programme and
five-year B, Tech - M. Tech in-
tegrated dual degree pro-
gramme in - Computer Science
Engineering, Bio-Technology
and Electronics and Commu-
nications Engineering.

Just 90 kms off Delhi-NCR,

THEVARSITY OF
THE FUTURE

ELIGIBILITY

THE APPLICANT SHOULD:

@ Have scored = 55% marks
or equivalent in grades in
Class X from
CBSE/ICSE/any other
board in India or its equiva-
lent from any other country
in five subjects

@ Score > 60% marks in Class
XII from any Board in India
or its equivalent from any
other country in five sub-
jects

@ Candidate must have ap-
peared in either JEE-Main/
BITSAT / SAT /NUET
(NIIT University Engineer-
ing Test) or any State Engi-
neering Entrance Examina-
tion

SCHOLARSHIPS

NIIT University recognizes
a candidate’s achievement in
school and therefore awards
scholarships based on Class X
and Class XII scores. Scholar-
ships are available on a first-
come, first-served basis, up to
50 %, based on students’ merit,
on university and Hostel Fee.

On ramp wire 0 IBIBO & Allegis
Software

@ Internship opportunities in renowned
companies & instit abroad

® Unigue parmershipwith Microsoft
for-an ‘innevation centre’ on campus

to foster learning & entrepreneurship
@ Job-ready students armed with a

whole semester of industry exposure,

even before they have completed the

course

@ Conferred with the * National Educa-
tion Excellence Award’ for* Best pri-
vate nniversity in the use of technole-
gy in teaching -learning practices’ by
ASSOCHAM in 2013

HOW TO APPLY

For details on the application process,
visit www.niituniversity.in

For enquiries:

@ Call: 1-800-103-5050

® Mail at biech@niituniversity.in

CAMPUS ADDRESS:

Neemrana, District Alwar

NH 8, Delhi Jaipur Highway
Rajasthan — 301 705

Deadline for submission of
applications: June 30, 2014

NIIT University is notified by
Government of Rajasthan u/a 5 of
2010 and covered u/s 2(f) of UGC Act

'PRE | COUNSELLING | = Experts share ready-reckoner to evaluate institutions

NIIT tips to pick right college,

DC CORRESPONDENT
HYDERABAD, JUN 28

NIIT university on Satu-
rday organised a seminar
on ‘How to choose your
engineering discipline
and college.” The seminar
provided aspiring engi-
neering students tips and
tricks to choose the best
college and discipline
suited to their academic
record. Deccan Chronicle
was the media partner of
the event.

Experts said that while
most students follow the
‘herd’ mentality in choos-
ing their engineering col-
leges and branc,es, there

are several aspects that
need to be considered to
extract maximum out of
their records.

Hundreds of students in
the city turned up at the
event to seek guidance
from the experts. The
seminar had two sessions,
one focussing on tips to
choose the college and
other on how to choose an
engineering branch.

Pradeep Narayanan, ma-
naging director, Admiz-
zionz Campuz, spoke
about the various do’s and
don'ts to be considered
before going into the actu-
al counselling session and
choosing their potent; .l

@® One must not only coi-
sider career potential,
but also individual
interests before finally
zeroing down on a
stream, said Dr Sunil
Khanna, vice-president
of NIIT University
advising students how
to choose an engineer-
ing stream. He also
highlighted the key fac-
tors of all engineering
streams

career option.

In his speech during the
first session, Mr
Narayanan also simpli-
fied the decision-making

process for young admis-
sion seekers by providing
a ready-reckoner for eval-
uating colleges and other
key aspects before finally
seeking admission. The
guide can be used by stu-
dents during counselling
as wall to evaluate their
options before zeroing in
on the right college and
stream.

The second session was
held also on Saturday
wherein Dr Sunil Kha-
nna, vice- president, NIIT
University, shared tips on
how to select a branch of
engineering.

Dr Khanna emphasised
on Jhe importance of var-

stream

ious branches of engi-
neering and also expla-
ined how is it important
to consider certdin factors
before deciding 'what
stream was suitable to a
student.

With the priorities of
students and industries
changing by the day, Dr
Khanna also highlighted
the key factors of all engi- -
neering streams and how
one must not only consid-
er career potential, but
also individual interests
before finally zeroing
down on a stream.
Hundreds of students
interacted with the two
experts.

The Times of India, New Delhi, June 26, 2014

Deccan Herald, Hyderabad, June 29, 2014
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How instructional designers script learning experiences

Tuesday, 4 November 2014 - 10:50am IST | Place: Mumbai | Agency: DNA

Gregg Collins, head of instructional design, NIIT tells Patricia Mascarenhas how instructional design goes beyond designing
materials for classroom and web-based courses to scripting videos, setting up processes, develop coaching and mentoring
relationships and much more

How do instructional designers design and develop learning experiences?

Our job is to put learners in institutions that will stimulate their minds’ innate learning mechanisms.
Which is why we need to know how these mechanisms work and have good strategies to exploit
them. Areally good learning experience is something like a real-world experience, but more focused,
time-compressed and emotionally enhanced. A flight simulator curriculum is like that and so is a
video game, which is why there is so much interest in the use of games in learning. Instructional
designers need to do the same.

Are there any typical difficulties that one faces while creating curriculum?

I would point to three challenges unique to instructional design. First, everyone seems to be an amateur instructional designer, and
most people consider instructional design to create something like the class room training they experienced in school. Unfortu-
nately, schools, with their predominantly passive, teach-by-telling approach, are a terrible model for education. To create a great
curriculum, you have to get everyone involved to try to teach people by lecturing them. Secondly, subject matter experts have the
skills you want to impart to your learners, but seldom remember how they learned it. So it's a real challenge for the instructional
designer and subject matter expert working together to figure out exactly what learners need to know, and how best to get at it in
training. Also, a lot of organisations struggle with the economics of training. They don't accurately account for what it costs to send
people through training—travel costs, time off the job, opportunity cost and so on. As a result, companies replace a day of face to
face learning with lowest-common-denomenator e-learning that costs only a few thousand dollars per hour to build.

These days, companies employ social media technology in e-learning courses to create social learning opportunities.
What is your take on the benefits and challenges of using social media tools in e-learning?

In a learning context, social media tools generally give you the ability to create a sort of virtual classroom interaction. That can
mean anything from share-and-comment model, which is interactive, to the use of social media tools to facilitate virtual teams
working on learning projects together. Much more interesting is the ability of social media to support unstructured peer-to-peer
learning or more accurately the self-organising peer-to-peer learning. In a broad sense, social media can facilitate what are called
communities of practice—that is, communities that form spontaneously amongst people in the same trade or profession.

What are the current trends in instructional design?

Alot of interesting things are happening. But the one that | think holds the most promise is gaming. | think in the future we’'ll take a
lot of our training in the form of real-time 3D interactive games. And | think that's going to be fantastic.

Any advise to aspirants who wish to take this up?

| think, the thing that distinguishes really good instructional designers is a big interest in—and understanding of—how people learn.
It may sound pretty obvious. But strange as it seems, it is possible to approach instructional design as a trade in which the key is
to learn all the rules for producing the various work products that add up to a course design. If you can design an experience with
all of these properties that aligns well to the real-world context in which learners will be called upon to employ the skills they are
learning, you are going to be successful as an instructional designer.

http.//iwww.dnaindia.com/academy/report-how-instructional-designers-script-learning-experiences-2031949

LEADERSHA&P

IN GLOBALTALENT DEVELOPMEN'

Yo" =-
ft W W

watch

niitcareers

NIT Cloud Campus = * ay

channels ant
recommendationst

e be

Popular uploads

NIT Ch

! i i What is Cloud Campus?
hat is e Leaming?

u &)
Cloud Campus NIT SuriRight 3 NI

D

@ Explom NIT Cloud Compus. 8¢ §

Popular channels on
YouTube

BuzzFeedYeliow

A8 Dangor Dolan
B sumene

than conventional Books?

http://iwww. youtube.com/niitcareers




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20

