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New recruitment manager
Gone are the days when an HR man-
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At the crossroads
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The analysis, to a certain extent, has
which can-

deliver HR programmes to largely by AID
solutions deploy digital tools -
p aepeczm an organisation. Bajaj Allianz
The biggest advantage of General Insutence _Compa o, (or

technologies like AID... is that
these react faster than humans in
identifying insights and
inferences that might otherwise
take plenty of manpower and
time or not be identified at all

—ARIUN PRATAP, FOUNDER & CEO,
EDGE NETWORKS, A BENGALURU-BASED
AID-DRIVEN HR TECH SOLUTIONS PROVIDER

AID can play an important role
in talent acquisition,
performance management,
attrition prediction,
identification of unlawful and
unethical behaviour of
employees, and in their training
and development

—AJAY SHARMA, FOUNDER, GET ME EXPERTS,
ADELHI-BASED COMPANY THAT PROVIDES.
‘CONSULTANTS FOR DIFFERENT INDUSTRIES.
ON AN ON-DEMAND BASIS

Finding a suitable candidate's
profile from a large resume
database can be very
time-consuming. So we are
using an AID-led system that
helps in filtering the right profile
as per the job description

—HARSHVENDRA SOIN,
‘CHIEF PEOPLE OFFICER, TECH MAHINDRA
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If recruiters have to ask five
standard questions to every
candidate, it works best to have
AID shortlist them by filtering the
initial set of predefined
questions. It actually saves more
than 50% of a recruiter's time
—PANG BAIEAL
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The AID influx

‘The influx of AID in people manage-

this problem and are taking corrective

‘measures. “At Tech Mahindra, we g0 a

step furtherand try to keepa check on
i i firstl
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date’s honesty and personality. It's an
area where analysis is based on data-
crunching and AID as a tool comes in
handy.“The biggest advantage of tech-
nologies like AID...is that these react
faster than humans in identifying

validation teams have representation
from different backgrounds; says chief
peopleofficerSoin.

Forall the sceptics, however,history
provides hope “We have observedin the
past thatany technology that enhances

insights.
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