NIIT

NIIT in the News

*@ig al January - March 2017
Transformation

NIIT is Transforming Digitally
We are re-envisioning and
driving change!

NIIT STA = | - £ - - ale R\
o == OjoNxt training:, NOTp" NIIT
Produced by NIIT Limited, Corporate Communications and Marketing Services Organisation NU ROUTE ~ “ CognitiveArts NIIT

85, Sector 32 Institutional, Gurgaon 122 001 (India) Hﬂi%ﬂ\gﬁﬁs.lﬁ s — —
Ph: +91 (124) 4293000 Fax: +91(124) 4293333 website: www.niit.com o ' Ifh NIOUZ — NOT .,
Follow us on www.twitter.com/niitltd, facebook.com/NIITLimited and linkedin.com/company/niit-limited ||ra|gaw L"!"‘ﬂgﬁagmé ng!!.m IMPERIA

FOUNDATION



NIIT

“DiglTal _
Transformation

is here

BUSINESS
INSIDER

INDIA

Megatrends that will shape the future of learning

MAR 23, 2017, 04.34 PM

The world is undergoing an exponential and rapid change at virtually every level and there are several megatrends at work
that are altering life as we know it.

These trends span micro and macroeconomics, politics, science and technology thus creating a big impact on individuals,
organizations, society and governments.

Leaving no area untouched, these megatrends are creating upheavals in the learning sphere, which is under compulsion to
evolve in order to align itself with the future of work.

Learning and education have become crucial pillars that nations are now banking upon to survive and thrive. Singapore’s
work on making people skills as a differentiator and the many strides made by Scandinavian countries on skilling and
repurposing are well documented. Learning has become synonymous with skills and talent development and countries that
have invested in learning and in building knowledge societies can expect to enjoy a rosier future. There have been many
voices on the urgency for nations like India to invest in skilling and development to realize the fruits of their demographic
dividend.

In recent years, however, as digital technology pervades the world, the manner in which learning happens is undergoing a
tectonic paradigm shift as well. New methodologies, platforms and technological tools are coming up. These make learning
more flexible, accessible and affordable.

These megatrends require individuals, organizations, society, the community and governments to delve into the future of
learning, anticipate the shape of things to come and prepare for the future.

In my view, the future of learning will be defined by three important megatrends.
The 100 year life!

Yes, longevity will be a primary trend. A hundred year life is expected to become reality for a growing population across the
globe. According to a recent research, 50 percent of the babies born after 2007 in G-7/OECD countries are expected to live
to more than 100 years!

While this grand extension of life is good news, it will also throw up immense challenges for the healthier nations, as they
grapple with issues related to their aging populations. Countries that are now “retiring” citizens at the age of 58-80 years, will
have to find new ways of keeping them up-and-about, productive and “employed” in some kind of activity or another as they
continue into their 70s and 80s.

Individuals who believed that investing in about 20 years of learning, at one stretch through school and university, hoping
that this would see them through for the next 40 years, will have to do a rethink to survive until their 100s. They will have to
plan for the next 35 years, post their typical retirement age of 65.

In order for all generations to have longer productive careers and contribute to society in the sunset years of their lives, they
will require to be constantly reskilled/upskilled. They will have to learn and unlearn, handle multiple transitions and basically
stay abreast of the developments taking place in the realm of work. Most importantly, they will have to embrace lifelong, or
continuous learning in order to stay relevant until they finally call it a day.

Corporations in fact, will have to go beyond training people on just knowledge and skills but also on the transformational
capabilities so that they can make transitions. HR in enterprises will have to gear up to deal with the challenge of managing
such an eclectic group of workers.

As far as governments are concerned, they will have to step in with regulations that protect the rights of workers, (especially
those with flexible’ work profiles). Policy makers will have to worry about unemployment, especially among older citizens.
An individual may move swiftly across modes like being a trainee, intern, employee, business owner or simply on a reskilling
break.

Transformation through technology

The second important trend that is likely to impact the future of learning is technology, which is evolving at an extremely rapid
pace and causing disruption. Going forward, we can expect to see an invasion of Intelligent, Digital and Virtual technologies
that will have a massive transformational impact on education and skilling as we know it.

Here we are talking about the latest buzzwords including Applied Artificial Intelligence (Al), Advanced Machine Learn (read

‘#ZDiglTal
Transformation

is here

NIIT

that as Neural networks and Natural Language Processing), Intelligent Applications (Al-powered Virtual Personal Assistants
and immersive, conversational and continuous interfaces) and intelligent machines such as robots, drones and Autonomous
Vehicles.

Robots too will exhibit a lot of potential in learning. Intelligent machines have already overturned conventional notions that
machines are only good for black and white thinking and that they cannot handle fuzziness. As for Virtual Reality/Augmented
Reality, these technologies are expected to be central to what is going to happen to learning going forward. Just as was the
case with office Productivity software in the 90s, the Internet and Social media in the last decade, competence in the next
level of more advanced technologies will soon become the norm for different age groups. Additionally, the generations
ahead will need to learn to interact,

collaborate (work as symbiotic teams) and integrate with co-workers who are not necessarily human!
The rise of the Exponential Organization

The third dimension in the future of learning will be the new kind of Enterprise, or what is being referred to as the Exponential
Organization. Author Salim Ismail in his book called ‘Exponential Organizations’ describes them as companies that are
learning to adapt and thrive in a world of abundance by diving into new structures that leverage exponential technologies
and a shifting global business mindset. Typically, these companies are 10 times more impactful in terms of speed, efficiency
and productivity owing to their adoption of new organizational techniques and their utilization of network technologies.

An important characteristic of these organizations will be their workforce, which will encompass few highly empowered
employees, intelligent bots, and expert staff on demand.

Learning Science to rescue

One challenge that organizations and their world of work will face, will in fact revolve around the co-existence of bots and
humans on their turfs. The fact is that Machine Learning systems gather knowledge rapidly at a mind boggling pace, quite
unlike humans. The difference between Machine and Human leaming is quite stark. Not too long from now Machine
Intelligence will become relatively stronger than Human Intelligence and this gap will only get wider and wider. It is crystal
clear that that the learning community will have to bridge this chasm. The community will have to work on strategies
centered around Learning Science. The focus will need to be on making humans learn much faster — for example, we need
to ask the question, ‘Can we compress in one year, what would typically take decades’?

Investments in Learning Science will have to go up, and organizations will additionally need to focus on Engagement
Science, Design Thinking and Al/Machine Learning. They will also have to ensure that learning remains real time and long
term.

Learning, therefore, as we go forward, will remain on a gallop. It will become more advanced, tech-led and ubiquitous,
becoming available to a diverse workforce within milliseconds, and on devices as handy and easy-to-use as their smart
phones.

With all this change taking place, individuals, companies and governments will all have to take greater responsibility for
learning and knowledge strategies.

| see three key responses that will emerge to address the challenges posed by these megatrends.

« Firstly, there will emerge a framework and model for Human Life-Long Competency Assurance, similar to the model of
medical or healthcare insurance. Governments, Companies and Individuals will invest in “insuring” the continued compe-
tence of their citizens, employees and selves respectively. Some governments are already debating adding lifelong compe-
tency assurance into the social security coverage of their citizens.

+ Secondly, there will emerge the concept of a Human Real-Time Competency Index for every individual which can
accurately measure & report the competency of each individual in real time using real time big data (almost like a Fithit
reports today on one's health index), and understand where they stand in the roles that they are meant to perform.

* Finally, the current traditional offline & online learning models will be replaced entirely by Multi-Sensory Real-Time Training
Simulators, where live feeds from the world of work for every role, as well as access to the entire historical repository of past
knowledge and past transaction big data, will feed into a set of purpose built training simulators for every role, that run in a
closed loop system using big data and machine learning, thereby delivering learning outcomes at many orders of magnitude
better than today.

The future of learning is at a critical juncture, with megatrends such as 100 year life span, transformation through technology
and rise of exponential organizations shaping the entire ecosystem. It is for mankind to embrace the necessary changes to
realize massive and possible gains by riding on these defining developments.

(The article is authored by Rahul Patwardhan, CEQO, NIIT Ltd)

http://www.businessinsider.in/megatrends-that-will-shape-the-future-of-learning/articleshow/57792689.cms
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India Today School Summit 2017: Accelerating innovation,
technology and education

How the digital age has empowered children as agents of change.

Akshita Khosla | Posted by Mohak Gupta  February 11, 2017 | UPDATED 21:56 IST

The second debate of the India Today School Summit was on
accelerating innovation, technology and education. The speakers,
Gavin Dabreo, CEO, Mind Champion Learning Systems, NIT's
subsidiary, Lisa Heydlauff, Founder, Going to School and Sashwati
Banerjee, MD, Sesame Workshop India talked about how the digital
age has empowered children as agents of change.

The panel discussion was preceded by a presentation on the work
and achievements of Sesame Workshop India, a not-for-profit organi-
zation leading the movement to change the educational paradigm
through its innovative projects that puts children at the center of

development. Banerjee said that the biggest challenge for all educationists is affordability and access to devices and data.

"Most educators these days are not equipped to address this change. We need solid policy adequacy for proper infrastruc-
ture and need to understand how digital education can be a supplement and enabler," explained Banerjee.

Taking the discussion forward Gavin Dabreo discussed how teachers and most adults today are a little awkward with
technology. "We need to conduct experiments and accept that technological advancement has the capacity to deliver new
academic outcomes. This needs to start with small schools because millions of children at the base of the pyramid are still
struggling with virtual reality," said Dabreo.

In this highly polarized inter connected world, knowledge is more about application than access. Artificial intelligence is
taking over the untapped aspects of the education industry. A child born in 2017 will be in a different environment than the
children of the 80s or 90s.

Talking about the technology-heavy future, Heydlauff said the Indian hardware is not up to the mark. "It's all moving so fast
that there really is a hardware gap. \We need to ask what we want and what we are looking at. With massive potential in the
digital age, we can't and don't want to replace local role models; it must revolve around developing open systems and apt
mediums," explained Heydlauff. Banerjee added that content plays a major role because in the end technology is just a mere
platform.

On being asked about the innovative ways a teacher can adopt in classrooms, Heydlauff said feedbacks by young people
are the most important part. "By listening what a student wishes to learn helps an educator design the curriculum; children
can often create their own content and design stories. We must let them lead from the very beginning," added Heydlauff.

Students will only gradually learn and uniearn everything that the internet throws at them. "We must collectively make sure
that the content has feel and there is no negative role-modeling. While teaching children to be stronger, we need to make
sure that they are kinder," explained Banerjee.

Dabreo emphasised on how children must be allowed to blossom by being engaged in a dialogue; the right to disrupt and
question should not be taken away from them. According to Heydlauff, "teachers are adults and often parents. The process
of shifting to virtual reality should be started with them. Parents and teachers need to learn how to work as a community."

Discussing the dilemma of a teacher, Banerjee said that we must accept the fact that teachers and educators are under a
lot of pressure. Often overburdened and stressed, teachers do not receive any rewards or recognition; there is nothing to
incentivise them. "The only relief is that even though aspirations still exist, they are today meshed with a high realization,"
said Banerjee.

http://indiatoday.intoday.in/story/india-today-school-summit-2017-accelerating-innovation-technology-education/1/880705.html
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IT Perspective for Decision Makers

How Digital Transformation Drives Business Value

by Rajan Venkataraman, Chief Technology Officer, NIIT Limited Mar 01, 2017

Digital transformation is rightly touted as the ‘next big thing'. Technology is what the economic concept of ‘total factor
productivity' refers to, and this sole factor compounds the effects of labour, productivity, and capital in a business. Therefore,
businesses are now moving towards a digital way of operation, and compounding the spends on technology. Technological
integration and digitization, impacts businesses in dual aspects - the organization facet and the customer facet.

The Organization Facet Training Cost Efficiencies

A recent market analysis by IDC highlights a 1 billion dallar increase in US application training software costs in companies
this year. While this might look like a humungous investment, the overall cost effectiveness, thanks to digitisation, is
unparalleled. The total cost of inception and operating of an eLearning platform gets divided by the number of times it's
used, and hence the total cost of training and learning for an enterprise plummets. This has a compounding effect over the cbvious cost savings thanks to
reduced costs of travel, in person training, and physical material costs.

Standardized Operations

Though a trained and experienced workforce and training staff can ensure a strategy aligned operation across the company, there will be inevitable disparities
in the working styles. This is where digital working brings in the standardisation of procedures, and consistency in the delivery of content. This consistency paves
way for consistent information being available across departments, and hence reduces any delays or erroneous data processing.

24X7 Availability

These days the 9-6 business working hours are being fast replaced by more balanced, convenient working hours. Therefore, the availability of business data
and processes around the clock has become crucial. By going digital, an organisation can practically host both its data and processes over the web or a shared
server, making real-time access easy and swift. This way, employees can get access at their whim and can contribute towards a more productive performance.
A Conducive Growth Environment

A recent report into the HRD development by Capgemini points out how digitisation and use of technology is transforming not just the way organizations work,
but also the environment and attitude of the working resources. Digitisation helps create an environment where failure isn't seen as a taboo but rather as a
feedback step in the entire process. Most ERPs and business process workflow software have a feedback mechanism through which errors and inputs can be
recorded. It also creates an environment where exploration of new ideas cannot just be encouraged, but also put to test.

Effective Knowledge Management and Decision Making

It is important for any enterprise to capture and maintain project outputs, emails and new discoveries which are made during the day to day operations of the
business. These will not just be available for everyone to access, but also provide for a base for decision making for the present and the future. The use of online
tools and technologies to talk and record conversations amongst the employees and the business stakeholders also brings in an exchange of ideas and best
practices. This can in turn help in making business operations more agile, by removing any deadlocks or repetitive process steps. Business Intelligence and data
analytical platforms can help businesses tap the daily generated data sets to be used as churn outs of business trends to support decisions.

The Customer Facet

This is the Age of Customer. Technology and economic forces let customers dictate the way they interact with businesses. Let's understand how digital transfor-
mation will play a part in the evolving customer expectations and behaviour.

Improved Customer Experience

Technology may be at the heart of digital transformation but it will make businesses more customer-oriented. Most decision makers rank improved customer
experience as their number one digital transformation priority. Customer experience and strategic thinking also top the list of skillsets considered key for a senior
executive responsible for all aspects of digital business.

Real- Time Access

With organizations going digital, customers will expect dramatically reduced response times and real-time access to products and services. International Data
Corp. recently predicted that over the next three to five years, most business-to-business and four fifths of business-to-consumer enterprises must overhaul their
“digital front doors” to support 1,000 to 10,000 times as many customers and customer touchpoints than they do today. With digital processes replacing manual
labour, businesses will be able to accelerate their turnaround time and deliver customer expectation in real-time.

Omnichannel Experience

Customers interact with businesses via multiple channels and expect seamless experience throughout. Thus, providing for a personalized omnichannel
experience and engage customers across channels should top businesses list of digital transformation priorities. According to a survey conducted by Deloitte
and Informatica, 72 percent indicated that they believe achieving a 360-degree customer view requires insights into products purchased, preferences,
behaviours and customer relationships. And almost three-quarters said that this is either critical or very important to differentiating the organisation and their
customers' digital expectations. With access to behavioural data and real-time insights, organizations will get a 360-degree view of the customers, helping the,
deliver personalized experiences across all channels.

Digital transformation begins with restructuring and refinement of business processes but isn’t complete without customer value proposition. While the best path
to transformation for any business depends on its strategic objectives, every organization must use digital content, insight, and engagement to change internal
operations and customer value proposition in tandem.

-[iwww.cxotoday.com/story/how-digital-transformation-drives-business-value/
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The Most Sought After Professions of 2017

The HR divisions need to be a part of the overall digital transformation lifecycle.
by Rahul Patwardhan reoriary, 2017

. - The digital revolution is transforming enterprises and disrupting industries. Leaner start-ups

, ' are hunting forerunners from all sides, challenging them to revamp themselves to become
organizations of today. However, becoming a digital enterprise requires more profound
changes than merely investing in, and adapting, digital technologies. Companies must
rehash their fundamental thinking, business models, operations, and above all, their
workforce.

Talking about the workforce, enterprises need to on board, retain, and develop digital talent,

and train the existing workforce in relevant skills. While being surveyed for a recent IDT Skills Report, most respondents noted a
substantial gap in digital skills across domains. For instance, nearly 73% respondents thought extensive Big Data Analytics skills to be
important for digital transformation of the enterprise. However, only 39% respondents possessed the necessary skills in the domain.

Most of the companies (77%) consider missing digital skills as the key hurdle to their Digital Transformation. For employees to be
relevant in this rapidly changing digital environment, they must refresh their skills frequently. But what are these skills? Let's evaluate -

1. Cloud and distributed computing

In an age where concepts such as platform as a service (PaaS) and software as a service (SaaS) run rife, the world is certainly moving
towards cloud. A host of business process automation tools such as SAP, Sales force etc. are moving to a distributed architecture, being
hosted on cloud. Thus, the demand for professionals adept in cloud and distributed computing skills is on a rise. In fact, in a recent
LinkedIn survey, the skill ranked #1 on almost every list — including France, Germany, India, Ireland, Singapore, the U.S., and Spain.
2. Data Science

If there is anything that is progressing at a rate in sync with the increasing population, it is data. This abundance of data provides
corporations with the great opportunity o decipher trends about customer spending patterns and preferences. And to make this
happen, they need data scientists on board. A Gartner study revealed that data scientist job will witness a year on year growth of about
35 percent. Data scientists will be a very important part of the data intelligence and informational decision enhancement strategy of
companies going forward.

3. Ul Design

LinkedIn dubs User Interface skills as the new black. It ranked #14 in 2014, #10 last year, and #5 this year (second largest jump on this
year's Global Top Skills of 2016 list). With startups mushrooming in every other industry, this trend is only set to increase in the years
to come. A report by the Bureau of Job Statistics suggests almost 13 percent surge in Ul designer jobs by the year 2020, as the demand
for development of new web avenues surges.

4, UX

As the number of people using the internet grows, so will their interactions with online business avenues. Hence, the skill of a user
experience designer will be key for any business. In fact, the demand is so ripe that companies are ready to offer hefty pay packages
to candidates with the right skill sets. A recent report from Glassdoor states the median base salary of UX designers in the US at a
whopping $91,800.

5. Storage System

With the Hadoop ecosystem and other big data tools emerging on the scene, organizations must design data storage systems and
schemas to power such data science applications. In fact, it is this very trade, if performed with diligence, that will add to bringing down
the demand for SEO and SEM experts who run the age-old marketing campaigns for promotions over the web.

6. Search Engine Marketers and Optimizers

This profession has been in constant demand ever since internet took over as the primary business activity ecosystem. Although it is
set for a healthy growth, LinkedIn's report suggests that only the most innovative SEO and SEM experts will see a sustained growth in
demand in the times to come. This is primarily because the supply of the traditional SEO professionals has largely caught up with
demand from companies.

7. Middleware and Integration Software Design

Middleware is a broader term used for application servers and the supporting architecture modules that form a bridge between the data
layer and the presentation layer within any IT project design. As solutions become smarter and leaner in the times to come, it will be
down to the integrating systems to enable an effective data acquisition Mechanism. Oracle’s premier integration product ODI is hence
becoming a great ELT platform in IT projects.

While these skills will make for a strong portfolio in 2017, targeted skill development is what will help enterprises create and retain the
workforce of tomorrow. The HR divisions need to be a part of the overall digital transformation lifecycle. Besides, they'll need to
implement recruitment/training programs that can help close the skill gap. Advanced training programs in skills like Artificial Intelligence,
Cloud Computing, Robotics, and Big Data and Analytics can help the Millennial workforce to become ‘hour 1, day 1’ productive, and job
and industry ready.
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NIIT launches
big data training
centre in
China’s Guiyang

New Delhi: Skills and talent de-
velopment company NIIT on Mon-
day said it has unveiled its largest
big data training base at Guiyang
City in China.

The centre will conduct IT and
big data training for university
graduates, working professionals
and government employees in
Guizhou province.

“The centre will also help the
government professionals to up-
skill themselves in digital technol-
ogy. Through this flagship training
centre, NIIT aims to train 2,000
candidates per year and expects an
annual revenue of 20 million RMB
(USD 2.8 million),” NIIT said in a
statement here.

In May 2016, NIIT entered into
strategic agreements with Gui-
yang Municipal Government and
Guizhou Professional College of
Electronics in Gui’An New
District.

“As per the agreement with Gui-
yang Municipal Government, NIIT
now unveils a flagship training
centre in public-private partner-
ship model with Guiyang govern-
ment,” the statement pointed out.

The centre was inaugurated by
the Vice Mayor of Guiyang Xu Hao
and NIIT Ltd CEO, Rahul Patward-
han. The Centre will provide ca-
reer programs in big data, cloud,
cyber security, amongst others and
will be based on project-based
learning delivery model with real
life projects in companies and gov-
ernment departments, the state-
ment pointed out.

http://bwdisrupt businessworld.in/article/The-Most-Sought-After-Professions-of-2017/02-02-2017-112375/

DNA, Mumbai, January 10, 2017
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IIM-A forays into online education with e-PGP

VINAY UMARII
Ahmedabad, 16 January

Foraying into short-term and long-
term online education, the Indian
Institute of Management, Ahmed-
abad (IIM-A) on Monday launched
a new two-year e-Post Graduate
Programme in Management
(ePGP) for working executives and
entrepreneurs.

Offered on an interactive onsite
learning (IOL) platform through
technological partnership with
online learning solutions provider
Hughes Global Education, the pro-
gramme will be offered through
multiple tech-enabled classrooms
across major cities.

According to Ashish Nanda,
director of IM-A, the ePGP is target-
ed towards working executives and
entrepreneurs with an eligibility of
minimum graduation score of 50 per
cent and who can enrol through
GMAT, CAT or the institute’s IIM
Admission Test (IAT) scores. Nanda
stated that the course has been
designed, keeping in mind the
requirements of the entrepreneurs
and working executives to add value
to their professional functioning and
equipping them with knowledge in
areas of management.

To commence from June 2017, the
ePGP will have 800 classroom
instruction hours, conducted during
evening hours or over the weekends

to suit the convenience of working
executives or the business owners.
In the first year, the programme cur-
riculum will comprise compulsory
core courses, followed by the bou-
quet of elective courses in the sec-
ond year, with three campus mod-
ules are planned as integral parts of
the programme.

While ePGP is [IM-A’s long-term
diploma online offering, the premier
B-school will also be going online
with six hybrid short-term executive
education programmes or manage-
ment development programs being
launched this year, three each with
Hughes Global Education and NIIT.

More on business-standard.com

Business Standard, New Delhi, January 17, 2017
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The Indian Institute of Man-
agement-Ahmedabad (IIM-A)
on Monday launched its new
two-year e-Post Graduate Pro-
gramme in Management
(ePGP) for working executives
and entrepreneurs with a hy-
brid learning structure — on-
line as well as classroom learn-
ing. This marks the entry for
[IM-A into online education.
Online learning solutions
provider Hughes Global Edu-
cation is the technology part-
ner for the course.
Announcing the course
here, JIM-A Director Ashish
Nanda said the course has
been designed keeping in

mind the requirements of the
entrepreneurs and working
executives to add value to their
professional functioning and
equipping them with know-
ledge in areas of management.

“This is the wave of future.
This course is targeted at ju-
nior, mid and senior level pro-
fessionals and entrepreneurs
seeking skills and strategies to
take their organisations to the
next level,” Nanda said. The
fees of the programme is %17
lakh (excluding taxes) for the
two-year period.

IIM-A is also considering to
launch six other hybrid pro-
grammes, three in partner-
ship with Hughes Global Edu-
cation and three others in

1IM-A launches online PG course

partnership with NIIT. “These
programmes will cover differ-
ent areas of management
learning including business
financing, business analysis,
advanced general manage-
ment among others,” said
Nanda.

“We are already offering
courses at other premier busi-
ness institutes. But the course
being offered at IIM-A is a
much more intensive and rig-
orous programme. We have
set up 80 tech-enabled
classrooms across 45 cities,”
said Partho Banerjee, presid-
ent & managing director,
Hughes Communications In-
dia Ltd. The two-year ePGP
course will begin in June 2017,

and have 800 classroom in-
struction hours, which will be
conducted during evening
hours or over the weekends to
suit the convenience of work-
ing executives or business
OWners.

Admission criteria
Minimum qualification re-
quirements are graduation
and three years of work experi-
ence. The entry to the course is
through an entrance test,
either GMAT, CAT or [IM Admis-
sion Test (IAT).

In the first year, the pro-
gramme will comprise com-
pulsory core courses, which is
followed by a bouquet of elect-
ive courses in the second year.

Hindu Business Line, New Delhi, January 17, 2017
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Will 2017 be the Reboot Year for K-12 Education?

GAVIN D'ABREQO

Gavin Dabreo is the Chief Executive Officer of MindChampion Learning Systems Limited (MLSL)- NIIT's K-12 school learning subsidiary.
An MBA from the Manchester Business School, UK, Gavin has extensive work experience of 25 years across - education, transportation,
telecom and consumer product industries.

| With companies replacing humans with machines and organizations launching a strife to
digitize their processes, 2016 has been an eventful year in terms of technological disrup-
tion. While these events made it to the headlines, another profound impact of technology
wasn't discussed much. | am referring to the digitization of K-12 education in India.

With a current market size of estimated USD 1 Billion, e-learning isn’t a newfound concept
in the sub-continent. However, in the last one year there have been some tremendous
developments in the field, which have caught the attention of e-learning advocators,
investors, and stakeholders (students, teachers, and parents) alike. 2016 saw Mark
Zuckerberg and wife Chan Zuckerberg invest in the Indian edtech market, soaring hopes of a bright future. As per industry reports
the smart classroom market in India will witness a growth of a CAGR of 15.89%. But what does this future exactly look like?

Let’s look at some trends that have shaped the smart learning industry over the last year.

Mobile-based Learning — Enabling a Larger Student Base

Mobile data usage is witnessing a YoY growth of 74% pan India. This means now even people living in smaller towns and cities can
get access to the best possible learning resources from across the world at affordable prices.

Mabile learning is giving a facelift to K-12 education system in India. Students are more motivated to learn when using mobile
devices. The gamut of m-learning apps available today are providing students an enriching learning experience, engaging them
through gamification and other medium. They allow students to gain easy access to learning material and promote self-paced
learning, mobile devices being constant companions. This helps in refaining students’ interest and engaging them better.

Getting Teachers to Enable Themselves

While m-learning has encouraged students to explore self-learning, it hasn't been a lonely affair after all. Teachers are being trained
to use technology to interact with and instruct students in physical as well virtual environment. E-learning advocates and govern-
ment are working together in this direction. The launch of e-classes and subsequent teacher training in Vijaywada is a founding
example. There, teachers will now be conducting digital classes in Government-run schools with a strength of 300 students. Special
training sessions will be held to bring teachers up-to-date with the technology.

So, the transition isn't only for students but for teachers as well. E-learning aims at developing better teachers. Teaching through
digital platforms helps them reach a larger student base, get real-time feedback, and give students personalized attention. Govern-
ment of India has also launched the Aakash Education Portal in a bid to empower teachers through workshops, which are
conducted using a unique blend of technology and an innovative pedagogy. It will teach them about the importance of experiential
learning, and help them transition smoothly from the top-down method of teaching to digital learning.

Bigger investments in indigenous e-learning products

One in every five fundings in India is in the edtech sector. CB Insights’ recent report revealed India’s strong holding in the global
e-learning market. In 2015 we witnessed around 50 edtech deals, the number went up by 315 per cent since 2011. And 2016 was
a record-breaking year too. This money rush in the education sector is indicative of one thing — people are hooked to tech-enabled
learning. The instant gratification may be limited, but education technology is finally gaining momentum in the country.

The Reform Push from the Government

E-learning is a stepping stone in making Digital India. Keeping this in view, the Indian government is taking several initiatives to
promote digital learning. Recently, it allocated a Rs. 500 crore ($ 81.38 million) budget for digitization of the classrooms, which ups
the expected growth trajectory exponentially. Besides, the Ministry of Human Resources Development has also started the National
Program on Technology Enhanced Learning (NPTEL). Its main aim is to design curriculum-based video lectures and web courses
to enhance the quality of engineering education in India. Other initiatives include A-VIEW, a multimedia e-learning platform that
provides an immersive e-learning experience that is almost as good as a real classroom experience and the Virtual Learning
Environment.

Boards are also doing their part to make digital learning main stream in Indian schools. CBSE recently released the E-CBSE app.
It aims to provide students and teachers with learning and teaching resources to supplement and complement existing curriculum.
As the Indian e-learning market in India grows to touch the $40 Billion by 2017, it becomes imperative to understand how tech will
further transform k-12 education as we know it today.
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The Global Outlook

There will be a significant shift in the e-learning market at the global level. Disruptive technologies like Artificial Intelligence will
change the way students learn in 2017. Innovations like Study Assistants will make personalized learning fun. Besides, Big Data
will provide creators and teachers insights into students’ performance and achievements. This will help them in creating learning
modules tailored for individual needs.

This personalization will also make way for microlearning. It refers to a bite-sized learing module designed to meet specific
learning goals, especially in case of students with shorter attention spans.

In another bid to improve attention span, etech companies will experiment more with gamification. Games motivate learners and
thus, we'll see a rise in creation and adoption of gamified content in the coming year. As per a recent study, the Global Gamification
Market will cross a whopping $7 billion by 2021.

E-learning in India in 2017 — Setting Things info Perspective

More investments coming in

With focused edtech incubators, hefty investments are likely to come in. This seems the right time for entrepreneurs to contribute
to the space, which is no less than a gold mine. So, we can expect new players to emerge in the space. It is just a matter of time
when a unicorn is born here.

Measurement of Learning — A Key Driver for Companies and Schools

As technology becomes an integral part of education, moving forward we'll have accurate, real-time data available about various
performance indicators related to K-12 education. There'll be data points for student performance, teacher training, curriculum
design, and other aspects that'll help schools and edtech companies improve the quality of learning.

Teaching with Technology Aids

As students gravitate towards new learning mediums, teachers will also have to gear up and learn to deal with technology in the
classroom. They'll need to get familiar with new technology aids like whiteboards, tablets, wearables efc. to utilize them to the best
of their potential. Taking trainings and attending tech demos will prove to be a good resource. Besides, they'll also have to be in
touch with the parents to let them know about the tech they'll use in classrooms and get insights on how it can be made effective.
Increased Parent Participation

Just like students and teachers, parents will also feel the impact of education technology. With the help of technology parents can
seamlessly communicate with schools and vice-versa. They can keep a track of their child's curriculum, performance, and
attendance, amongst other things. What's more? Parents can stop worrying about finding ways to encourage their children to study.
Thanks to the gamification approach apps and e-learning tools are bringing to the classroom, children are taking the initiative to
learn and take tests/quizzes. This is likely to encourage parents to support their kids in transitioning from traditional to e-learning.

Making Ed-Tech more secure

Security and privacy will remain key concerns in the future as well. Inventions and development efforts will be focused on protecting
student data and preventing phishing or leaks. Keeping the tech-based systems up and running throughout will also be a challenge.
Edtech startups will also need to figure out ways to ensure tech-enabled tools are easy to use and can be integrated seamlessly
with existing school systems.

In the upcoming years, we expect the edtech industry in India to mature. New technologies and tools will appear on the scene, while

attempts will be made to make eLearning more mainstream. At the end of the day, the idea is to make learning fun and education
accessible to all.

http://www.iamwire.com/author/gavin-dabreo
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DATA ANALYTICS
COURSE BY NIIT
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National Institute of
Information Technology
(NIIT)’s online learning
platform, training.com, has
introduced an advanced skill
development programme in
data analysis. The year-long
programme, in association with
Indian Institute of Management
Calcutta (IIM-C), will be con-
ducted both online and offline.

While the online mode will
involve live interactive sessions,
the offline mode will call stu-
dents for campus visits to the
IIM-C. The content will include
skill enhancement in handling,
managing, analysing and inter-
preting data.

On completing the pro-
gramme, students will be
awarded a certificate, along
with the status of alumni of
the IIM-C

The first batch of the course
is scheduled to begin in March
this year.

For more information,
visit bit.ly/2jrvOjf.

Hindustan Times, Mumbai
January 18, 2017
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Executive Program in
Applied Finance

IIM  Calcutta recently
launched an Executive Pro-
gramme in Applied Finance
to help build a successful
career in the field of Corpo-
rate Finance in association
with Training.com — a mul-
ti-modal learning platform of
NIIT for Advanced Learning
Programs.

The programme will be
delivered through a combi-
nation of online and offline
modes. The online compo-
nent will be in a direct-to-
device mode delivered
through training.com. In
addition, the programme
will also have campus visit
components at IIM Calcutta.

The course aims to create
high-impact learning experi-
ence by bridging the gap
between quality, affordabili-
ty and accessibility.

The 12-month Executive
Programme in Applied
Finance will provide in-
depth knowledge in the fron-
tiers of finance that is
required for a successful pro-
fessional in the corporate
sector, banks, and financial
institutions.

Professionals seeking to
develop their careers in Cor-

porate Finance with a back-
ground in MBA Finance, CA,
CS ete. can apply for this
course. Applicants should be
graduates (104243 or equiva-
lent) in any discipline with a
minimum of 50 per cent
marks (aggregate). They
should also have a work expe-
rience of at least two years.

The course will be taught
with the help of case studies,
live corporate examples and
general discussions. In order
to provide greater industry
insights, business leaders
from the different industries
will be invited to share their
experiences. This is the 12th
batch of the EPAF Program
and the first batch being
conducted in the live online
interactive mode through
www.training.com.

On successful completion of
the program the participant
will receive a certificate of
successful completion from
ITM Calcutta. The candidates
will also be awarded an Alum-
ni status by IIM Calcutta.

For more information, visit:
https://www.training.com/fi
nance-courses-online/exec-
utive-program-in-applied-
finance

and
https:/iimcal ac.in/ldp/EPAF

Tribune, New Delhi, January 25, 2017
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IIM Lucknow and NIIT Imperia announce 6th batch for
Executive Program in Business Management

March 10, 2017

New Delhi: NIIT Imperia — Centre for Advanced Learning Institute along with [IM Lucknow has announced the
sixth batch for Executive Program in Business Management (EPBM). This one-year part-time certificate
program covers all critical functions of Management and is specially designed for professionals who seek to
groom their corporate careers for higher levels of responsibilities.

The one-year Executive Program in Business Management (EPBM), offers a mix of experience sharing, real life
case discussions and assignments, and has been created for professionals looking to enhance their perfor-
mance and create greater value through their work. Applicants should have at least 50% marks in their
graduation/post-graduation recognised by UGC/AICTE/DEC/AIU in any discipline. They should have a
minimum of 2 years of work experience post completion of graduation to apply for this program. EPBM will
prepare the professionals to take on the challenges in the dynamic environment and also help them make better
managers with evolved decision making capabilities.

Speaking on the occasion, Dr. Neeraj Sharma, Vice President, NIIT Ltd, said, “NIIT Imperia has been offering
tailor-made management programs in association with premier institutes to enable aspiring professicnals to
move to larger and more meaningful roles in their organizations. The Executive Program in Business Manage-
ment in association with IIM Lucknow has been especially designed for Managers looking for broader knowl-
edge of other functional areas so that they can gain a more strategic profile within the organization.”

Prof. Rajesh Aithal, Chairperson MDP, [IM Lucknow, said, “IIM Lucknow is one of the most reputed business
schools in Asia which believes in creating a distinct career path for professionals through its cutting-edge
programs. We are delighted to offer the Executive Program in Business Management through NIIT Imperia. The
program will provide broader insights of business fundamentals across functions of Management, thus enabling
the learners to build a meaningful career and eventually be able to transform themselves into corporate
leaders.”

One-year program in EPBM focuses on functional management skills, strategic planning and execution and
complimentary soft skills to enhance the decision-making capabilities of the participants. The classes will be
held once a week and will be delivered using synchronous learning technology platform. In addition to this,
students need to attend 3 days of campus visit module at the beginning of the program. Successful candidates
will be given certification from [IM Lucknow and will be awarded IIM Lucknow MDP Alumni Status.

The program enables students to analyze the client needs and requirements and use leadership skills and
styles to maximize productivity. Professionals undertaking the program will be trained in human resource
management, economic environment, organizational behaviour, operations management, business communi-

cations, quantitative techniques in management, principles of sales & marketing management and much more.

http://indiaeducationdiary.in/iim-lucknow-niit-imperia-announce-6th-batch-executive-program-business-management/
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[IM-Ahmedabad logs out of
second-campus plan

Plans classroom, accommodation expansion within existing campus

VINAY UMARII
Ahmedabad, 26 January

The Indian Institute of
Management, Ahmedabad,
(IIM-A), has dropped its plans
for a second campus and
instead looking at restoring and
adding capacity within the cam-
pus at a cost of over ¥75 crore,
even as it also looks to enhance
online offerings in future.

The premier B-school had
been exploring possibilities of a
second campus within or out-

side the country The premier

while trying to add  g_genoolisalso
moreclassroomsand  parinering with

residential facilities

ey e service providers
within its existing  guch as Hughes

replicate the culture and the
environment. There is probably
only one B-school globally
which has done well with multi-
ple campuses. Our IIM-A is
spread across 100 acres and
therefore, geography is not an
issue," Ashish Nanda, director
of IIM-A, told Business Standard.

“Rather, what we are plan-
ning to do is have engagement
centres such as in Mumbai and
Delhi. It will be a place where
one classroom can conduct an
executive education pro-
gramme, apart from
providing some sup-
port to entrepre-
neurs through incu-
bation facilities and

100-acrecampusand  gyobal Education  Sathering place for

hav_ing forayed into 4N
online short- and
long-term executive education.

Moreover, it is looking to set
up couple of small engagement
centres in metros like Delhi and
Mumbai, which could house a
small classroom for running
short-term executive education
programmes, apart from pro-
viding incubation facilities to
local start-ups.

“Weare not thinking of asec-
ond campus. Ttisvery difficult to

alumni and local
people.”

Over the next 25 years, IM-A
is looking to double its class-
room capacity as well as faculty
and residential facilities. Of
these, the institute would look to
build new classroom capacities
and dormitories, apart from a
new building for a School of
Public Policy as well as sports
and recreation facilities.

The premier B-school is also
partnering  with  service

providers such as Hughes
Global Education and NIIT for
blended learning.

For short and long-term
online education, two-year e-
postgraduate programme in
management was launched
recently for working executives

'”1 133

and entrepreneurs. The pro-
gramme will be done through
multiple tech-enabled class-
ro0ms across major cities on an
interactive onsite platform
through partnership with online
learning solutions provider
Hughes Global Education.

Business Standard,

New Delhi, January 27, 2017
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NAAC holds
entrepreneurship
summit at Mt Carmel

The National Assessment and Accreditation
Council (NAACY) in association with Mount
Carmel College organised SPURTHI, a one

day workshop on 'Empowering Employability
through Entrepreneurship’ on January 24,
The event was held to foster and promote
the spirit of entreprenaurship amang thr
yotith. The event, held at Mount Carmel
College, had 250 students participating
from 10 government run rural colleges,

The seminar had technical sessions and
motivational talks by entrepreneurs and
industry experts. Several students benefitted
from the on—ground advice that start—up
qurus gave them, up close and personal

IIM-C, NIIT launch CorpFin programme

1M Caleutta has launched an Executive Programme in Applied Finance to help build.

a career in the field of Corporate Finance in association with training.com — a multi
— maodel learning platform of NIIT for advanced learning programmes. The pro-
gramme will be delivered through a combination of online and offline modes, The
online component will be in direct-to-device mode delivered through training.com.

KEEP A TAB ON (OLLEGE NEWS HERE

Conference
on Molecular

Signalling held

Anna University, Chennai organised
the 5th International Conference
on Molecular Signalling on January
10 at K B Chandrasekhar Research
Centre. Molecular signalling, the
theme of ICMS 2017, denctes highly
networked communicationamong
life, non-life and cellular
components that drive the flow of
life process.

Whistling Woods marks ten
vears of cinema studies

Whisting Woods International celebrated their 10 year
anniversary along with their third alumni annual meet.
The Head of Academics at WWI, Rahul Puri, welcomed
the dignitaries followed by a performance by the students
of Whistling Woods International School of Music.

a
Australian Education Fair

in Chennaion Feb 4

IDP Education India, a student placement service
provider, is organising ‘Australian Education Fair’
in Chennai on February 4 for students aspiring

to pursue higher education in Australia. The fair,
spread across 14 Indian cities, will bring together
prominent universities and educational institutes
from Australia under one roof. The fair which
started on January 22 at Kolkata will conclude
on February 9 at Coimbatore. 1DP's Australian

Education Fair in Chennai provides an opportunity
1o have one-on-one interaction with 27 Australian

universities and institutions.

createp | HE _

Applications open for HSR deal

J Walter Thompson Company kicked off the New Year by opening
applications for its third annual Helen Lansdowne Resor (HLR)
scholarship. The scholarship is an international opportunity that
addresses the lack of female creative leadership in the ad industry
by empowering female college students with the support they need
to join advertising's creative ranks.

Indian Express, Chennai, January 30, 2017
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PRAKASH MENON PRESIDENT, GLOBAL SKILLS AND CAREERS GROUP, NIIT LTD, DELHI

SURVIVAL OF
THE SKILLED

INCREASE YOUR CHANCES OF EMPLOYABILITY AFTER

SCHOOL WITH THESE IN-DEMAND PROFESSIONAL COURSES ‘ a

In the changing world scenario with regard to industry
and the job market, there is an overpowering need for
skilled workers. Digital transformation is dictating the
direction of all industries today. It is essential for
students to focus on learning skills that can make them
job-ready from day one. Here is a list of 10 skill-based
courses that you can pursue right after school.

1BUSINESS ANALYTICS

According to a study by Gartner Inc, 75 per cent of
world’s leading companies will use business analytic
technologies in their operations by 2020. If mathematics
and statistics are your strong point, take up this course
as it encompasses data analysis technologies like spark,
hive and visualisation tools like tableau and glickview.

2 DATA SCIENCE

People [rom various educational and occupational
backgrounds are shifting to data-driven sciences.
Trending technologies like R programming, and
Statistical Analysis System (SAS) are taught as a part of
this course.

3. MEAN STACK

Mean stack refers to a collection of JavaScript based
technologies used to develop web applications. Itis an
attractive stream for students who have an interest in
coding. This software packaging tool covers MongoDB,
Express.js, Angular and Node.js.

4 3D ANIMATION

AND VFX

Improved tools have made
animators more sought after
than ever, marking this as a
great time to learn 3D
animation and visual effects.
An intensive course will
equip you with professional
skills that will help you
excel in competitive

VFX jobs.

5DEVOPS

Statistics show that DevOps
adoption increased from 66
per cent in 2015 to 74 per

cent in 2016. With continuous integration and testing,
this course will help you become a developer and teach
you methods that can improve collaboration between
development and operations.

6 ROBOTICS

Robotics is no longer science fiction. If you're even
remotely interested in this science, now is the time to get
the training to enter this field. The world of robotics
combines both mechanical and electronics engineering
and uses latest artificial intelligence technologies.

7MACHINE LEARNING

Machine learning gives computers the ability to learn
without being explicitly programmed. To make use of
artificial intelligence in the business processes, knowing
the machine learning techniques is a must. By using
algorithms, a machine learning student can analyse
bigger, more complex data and deliver faster.

8 PHOTOGRAPHY

A course in photography can help develop the technical
and artistic talents of amateur photographers. You can
also take up online courses to help you enhance skills in
photo editing and image processing.

9 DIGITAL MARKETING

Half of the world'’s population shops online.
Advertising and marketing in physical media is fast
becoming a thing of past now.
E-mail marketing, blog
promotions,Facebook ads are
the new digital marketing
strategies. A course in digital
marketing will give you a
unique competitive advantage.

RAJ VERMA

10 USER INTERFACE DESIGN
User interface design or Ul
design courses can be a great
choice for students who are
creative and love to play with
pixels. These courses teach you
methods that can enhance a
user’s satisfaction by improving
the usability and accessibility
of a product.

India Today Aspire, March 2017
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Growth and
Innovation in
Organisations
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WHAT
THEY SAY

o, &
The setting up of
Digi Gaon will
open new vistas for
technology-based
education for our

rural folks.

Vijay K Thadani, Vice
Chairman and Managing
Director, NIIT Ltd, India

DNA, New Delhi
February 02, 2017
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NIIT’s new China project

THE DELHI-BASED NIIT LTD
(estb.1981), a global leader in ICT
skills and talent development, inau-
gurated its biggest Big Data talent
training base at Guiyang City, China
on January 9. It will conduct IT (in-
formation technology) and Big Data
training for university graduates,
working professionals and govern-
ment employees in Guizhou province.
The centre will also help government
professionals to upskill themselves in
digital technology.

“The launch of NIIT’s training base
is a brand-new start towards much
larger cooperation between Guiyang
City and NIIT. It’s a milestone in two
years of our working together to de-
velop Big Data IT talent in Guiyang.
The cooperation with NIIT is the larg-
est international talent development
cooperation for Guiyang City and we
look forward to greater cooperation
between China and India,” said Xu
Hao, vice mayor, while inaugurating
the NIIT centre in Guiyang City.

“The launch of a flagship centre in
Guiyang is a result of initiatives taken
by the leadership of Guiyang munici-
pal government and NIIT under the
guidance of the provincial govern-
ment to develop Guizhou into a lead-
ing Big Data destination for the digi-
tal economy of the future. With our
understanding of the changing skills
requirement of industry, NIIT is com-
mitted to support China in its human
capacity building initiative,” added
Rahul Patwardhan, CEO of NIIT
Ltd, speaking on the occasion.

Education World, National, February 2017
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IIM CALCUTTA-NIIT LAUNCH
ADVANCED PROGRAMME

IN DATA SCIENCES
Training.com, a multi-modal learning
platform by NIIT has launched an
advanced programme in data sciences
in association with IM Calcutta. The
course will be delivered through a com-
bination of online and offline modules.

While the online sessions will take place
via live sessions on training.com, the of-
fline training will happen during campus
visits to the IM campus in Calcutta. This
course aims to create a high-impact
learning experience by bridging the gap
between quality, affordability and acces-
sibility and allows students to explore
data sciences as a profession.

India Today Aspire, National, February 2017

MindChampion Learning
Systems Limited (MLSL),
NIIT’s subsidiary for its K-12
school learning initiative,
unveiled Nguru MathPlus. It is
designed for fostering mathe-
matical skills using colours,
shapes and real-life examples.
The programme has been care-
fully designed for students of
Class I to Class VIII, keeping in
mind the guidelines of the
National Curricuium
Framework (NCF 2005) devel-
oped by NCERT. Nguru
MathPlus is highly engaging,
makes students curious and
interested in the concept,
encouraging them to want to

Nguru MathPlus launched

know more. It provides insight to
the learner on various career
options and highlights the rele-
vance of math in real life. Nguru
MathPlus emphasises experien-
tial learning for the students,
using TLM-Lab-App (Teaching
Learning Material-Laboratory-
Application) combo that brings
the best of inter-connected
resources that can be used for
learning Math in a fun way.
Interesting elements like comic
strips, interactivities, Multimedia
(through QR codes) have been
incorporated keeping in mind

the interest of the age-group. All
the components of the solution
work in a coherent manner to
accomplish the L-A-D approach
(Learn-Apply-Diagnose). The
Nguru MathPlus book series is
based on Robert Mills Gagne's
Nine Steps of Instruction, an
American Education
Psychologist best known for his
“conditions of learning”

This is the first book series
all over India which is based on
this theory.

For more information, log
on to www.niitnguru.com.

Pioneer, Lucknow, February 23, 2017
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Skill-Building Is Key To Turning India Into A Digital Economy

02/03/2017 2:09 PM IST | Updated 06/03/2017 9:17 AM IST
by Rahul Patwardhan Chief Executive Officer, NIIT Ltd.

Digital technologies have become the comerstone of disruption, innovation and
wide-ranging transformations globally, while at the same time drastically altering the
social, economic and business landscape in every nation. Without a doubt, technology
will continue to shape and reshape the world and be at the core of what defines a modern
economy.

Last year proved to be a banner year for India, with it coming up as the sixth-largest
economy in terms of GDP, after the United States, China, Japan, Germany and France.
Although the global economic forecast is bleak, according to the International Monetary Fund (IMF) India has remained ahead of
China, growing at 7.5%, and emerged as the fastest growing major economy in 2016-17.

‘For India to achieve the ambitious goals laid out in the Digital India programme, development of digital
skills needs to take centrestage.’

The Indian government is focused on developing a "Digital India"—an enabler for a digital economy. In fact, the announcements by
the Finance Minister in the recently presented Union budget clearly indicate the government's thrust towards India's massive digital
revolution—one that will help eradicate corruption and black money and galvanise the economy. The BHIM app launched by the
government, for instance, will unleash the power of mobile phones for digital payments and enable financial inclusion. Aadhaar Pay,
a merchant version of the Aadhaar Enabled Payment System is also expected to be launched shortly. Several announcements
made by the government have only reiterated their resolve to make India "digital.”

While there is no blueprint to become a digital nation, the core of any digital economy is the Information and Communications
Technology (ICT) sector. India has a strong ICT sector and a substantial number of qualified ICT workers. A key requirement for
these highly skilled personnel is to keep ahead of the learning curve, when it comes to honing their digital skills, so as to ably
grapple with rapidly advancing technologies. Hence, for India to achieve the ambitious goals laid out in the Digital India programme,
development of digital skills needs to take centrestage.

Then again, for India to achieve its goal of becoming a digital nation, infrastructure and connectivity issues need to be overcome.
Today, a gaping digital divide is visible, with many having limited access to new technologies and therefore lagging behind with

respect to digital adoption. Last mile connectivity is an issue in remote areas and over 55,000 villages still lack mobile connectivity.

Improving digital skills across workplaces

Global spending on digital transformation technologies is expected to cross $2.1 billion by 2019. According to industry experts,
digitally transformed organisations are 26% more profitable than their industry competitors. Enterprises, for the most part have
stayed on top of digital technologies, embracing them in order to stay competitive in the global marketplace. Yet, of the more than
42,000 employers surveyed globally, 40% are experiencing difficulties filling roles. In India, 58% of employers reported that finding
replacements for job vacancies is becoming more difficult due to talent shortage.

‘A whole lot more focus is required on ensuring that digital skills meet global quality standards, so that
India remains competitive.’

The challenge lies not only with regard to fresh skilling and reskilling. The need is digital skills for all Indians, not just those encom-
passing the IT and ITES industry. If India is to be the most sought after digital marketplace, effective Small and Medium Enterprises
(SME) participation is an absolute must. However, SMEs today, are already under immense strain to invest in new ICT technologies
to stay ahead. This holds true for start-ups as well. Larger organisations also need to invest heavily in digital upskilling.

A whole ot more focus is required on ensuring that digital skills meet global quality standards, so that India remains competitive.
High skilled jobs in the areas of big data, analytics, cloud computing, Internet of Things (loT) and Artificial Intelligence (Al), will be
the next big wave. This means that while digitisation will remain central for businesses to outperform, skill needs are changing
rapidly. Job holders and job seekers need to constantly be upping their skill sets.

Tackling the digital skills divide

Digital disruption has been a focal point at the World Economic Forum (WEF) too. Coupled with |aT, the digital revolution will have
a significant impact on everyday life. In fact, according to the WEF, in their report, the combined value of digitisation to society and
industry is pegged at over US$100 trillion over the next decade.

‘Collectively honing our digital prowess will allow for a fast-evolving and successful global economy..’
The questions to be asked are: Is there a mismatch in terms of digital skills required and what is available today? Where does digital
competence feature in business enterprises? At what level does the digital literacy of a company's supervisory and executive board
stand? After all, these are the very skills that will drive companies to leapfrog and connect with the world of tomorrow.

more....
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NIIT Launches First-of-its Kind Specialized IT Center in
Hoa Sen, Vietnam to Create Talent for Digitalization of Vietham

Source:NIIT Limited

To offer futuristic IT programs targeted to high school & university students, working professionals and institutes under
LEAD (Learn, Enhance, Aspire, Deliver) module

Photo Caption: Mr. Sanjay Tickoo, Head, International Education Business
(Emerging Markets), NIIT Ltd, with Mr. Hiep Luu, Chairman, Hoa Sen
University, during the NIIT IT center launch at Hoa Sen, Vietnam

NIIT, a global leader in skills and talent development, unveiled its first specialized IT center in Hoa Sen, Vietnam to create a talent
pool for Digitalization of Vietnam. The center will deliver futuristic IT training programs ta School pass outs, University students and
working professionals under the LEAD (Learn, Enhance, Aspire, Deliver) methodology. NIIT will be delivering these programs
through innovative blended learning process comprising both online and offline which will give students flexibility of time & place.
The specialized NIIT IT center is being launched in Ho Chi Minh City with state-of-the-art products, for a career in IT ranging from
data science to networking to software engineering. The NIIT center will offer programs on technologies like Office 2013, Java 7,
Visual Studio 2012, SQL Server 2012, ASP.net, MVC 4.5, HTML 5, JQuery, Java Script, Infrastructure Management to enable
students to learn Office 2013, Windows Server 2012, Microsoft SQL Server 2012 and Microsoft Share Point 2013. Apart from these,
various rapid employability and career enhancement programs will also be offered by NIIT. Key technologies acquired during the
courses include tracks like 12C, MS Server 2012, Jelly Bean, Kit-Kat, Oracle, CCNA & CCNP, A+ & N+, Web Design & Develop-
ment, Graphic Designing, MIS, and Project Management etc.

Programs under Training.com- a multi-modal learning platform by NIIT, will be made available to help Individual, Corporates and
Universities. With our thrust on curriculum development and regular faculty training, NIIT will offer the most sought after IT programs
to the Vietnamese youth.

Speaking on the occasion Prakash Menon, President, Global Skills and Careers Group, NIIT Ltd., remarked, "The world is
going through an intensive phase of digital transformation. All existing industries and economies are being disrupted.
Physical economy is being replaced by a digital economy. We have launched the specialized IT center in Hoa Sen to help

Vietnam transform into a digital economy. With our keen understanding of the changing skills requirement of the industry,
NIT is committed to support Vietnam to create a talent pool to facilitate digitalization of the country.”

Information technology has changed the way people work and the next ten years will be about transforming the businesses across
all industry sectors. According to industry experts, digitally transformed organizations are 26% more profitable than their industry
competitors. Global spending on digital transformation technologies is expected to cross $2.1 Trillion by 2019. By 2018, 35% of IT
resources will be spent to support the creation of new digital revenue streams, and by 2020 almost 50% of IT budgets will be tied
to digital transformation initiatives.

NIIT is pioneering innovative delivery methods. Its new venture training.com multi-modal leamning platform, a direct-to-device
initiative for advanced career programs will make cutting-edge blended learning programs available to professionals in Vietnam in
partnership with world's leading universities and education institutes. The programs on Training.com are targeted at working profes-
sionals who want to take their careers to the next level by enhancing their knowledge of the latest business concepts.

Sanjay Tickoo, Head, International Education Business (Emerging Markets), NIIT Ltd, said, “This is indeed a very proud
moment for NIIT as we are at the threshold of a transformational change in the Digital Learning space, driven by upskilling
and talent development requirements for Digitalization of Vietnam. Towards this we have launched Big Data, Java
Enterprise Apps with DevOps and diginxt-MMS to help create a talent pool armed with futuristic skill-sets aligned to the
industry needs. We look forward to further strengthening this initiative, by empowering more and more students in the
coming years."”

Additionally, the not-for-profit NIIT University (NU) entered into a tie-up with Hoa Sen University (HSU), one of the leading private
universities in Vietnam to empower the Vietnamese society with futuristic learning programs. To this end, NIIT Data Research

Institute was set up at HSU as a step towards making cutting-edge education and training available to the masses. Under this
tie-up, student exchange programs between NU and HCU will be organized regularly. The universities will work together to develop
new programs that are aligned to the digital economy. Incubation center for collaborative projects between NU and HCU will also
be set up.

Speaking on the occasion Mr. Nguyen Thanh Duy, President Hoa Sen College said “I congratulate NIT and our team on the
launch of IT center and collaboration with NIIT University for establishment of Research Center in HSC Vietnam. Together
we hope to transform Vietnam into a digital economy.” more...

Vietnam-to- Create Talent-for- Dlgltahzatlon -of-Vietnam

BWDiSAUPT

ENTRERRENEURS' DISRURT

NIIT Launches IT Center in Vietham

It’s a first-of-its kind specialized IT center at Hoa Sen University, Vietnam, to offer futuristic IT
programs targeted at students, professionals and institutes.

NIIT, a global leader in skills and talent development, unveiled its first specialized IT center at Hoa Sen University, to
create a talent pool for the digitalization of Vietnam. The center will deliver futuristic IT training programs to School
pass outs, University students and working professionals under the LEAD (Learn, Enhance, Aspire, Deliver) method-

ology.
Hoa Sen is a leading university in Vietnam. It was one of the first private universities founded in Vietnam after this was
legalized by the government.

NIIT is a leading Skills and Talent Development Corporation set up in 1981 to help the nascent Indian IT industry
overcome its human resource challenges and today ranks among the world's leading training companies. With a
footprint across 40 nations.

The specialized NIIT IT center is being launched in Ho Chi Minh City with state-of-the-art products, for a career in IT
ranging from data science to networking to software engineering. The NIIT center will offer programs on technologies
like Office 2013, Java 7 and Visual Studio 2012. Key technologies acquired during the courses include tracks like
12C, MS Server 2012, Jelly Bean, Kit-Kat and Oracle.

Programs under Training.com- a multi-medal learning platform by NIIT, will be made available to help Individual,
Corporates and Universities. With our thrust on curriculum development and regular faculty training, NIIT will offer the
most sought after IT programs to the Vietnamese youth.

Speaking on the occasion Prakash Menon, president of the Global Skills and Careers Group for NIIT Ltd. said, "The
world is going through an intensive phase of digital transformation. All existing industries and economies are being
disrupted.”

He's right if you go these numbers: digitally transformed organizations are 26 percent more profitable than their indus-
try competitors. Global spending on digital transformation technologies is expected to cross 2.1 trillion dollars by
2019. By 2018, 35 percent of IT resources will be spent to support the creation of new digital revenue streams, and
by 2020 almost 50 percent of IT budgets will be tied to digital transformation initiatives.

Speaking on the occasion Mr. Nguyen Thanh Duy, President Hoa Sen College said “I congratulate NIIT and our team
on the launch of IT center and collaboration with NIIT University for establishment of Research Centre in HSC
Vietnam. Together we hope to transform Vietnam into a digital economy.”

Additionally, the not-for-profit arm of NIIT called NIIT University (NU) entered a tie-up with Hoa Sen University to
empower the Vietnamese society with futuristic learning programs.

http://bwdisrupt.businessworld.in/article/NII T-Launches-IT-Center-in-Vietnam/09-03-2017-114161/
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INDUSTRY-ACADEMIA PARTNERSHIP:

A 21T CENTURY IMPERATIVE

Stanford University was instrumental in building an ecosystem of innovation and
entrepreneurship in the Silicon Valley. Can such a model emerge in India?

244 | CAREERS @ MARCH 2017

Academia has to
make progress in
research and
innovation, and
curriculum
development
and design and
dosoby
enlisting the
active
partnership of
the industry.
Industry on the
other hand
needs to know
from academic
research about
what is going to
appear on the
horizon and how
it must gear up
interms of talent
for this emerging
trend

Dr.VS Rao

e colleges and universities
of the world are not just the
citadels of education, they
are also the seeding grounds

tor research and innovation. Much
of what humanity has seen in terms
of invention, can often be traced
back to these schools of learning.
Often, thats really where it all
started.

Natural allies

While clearly, academia continues
to be the cradle for conceptualizing
and building the future, it is indus-
try that almost always takes these
ideas to fruition. Industry is the
engine that transforms research to
reality and what is on the drawing
board into what is tangible.

In that sense, academia and
industry are natural allies, with an
inter-dependency which is logi-
cal and only to be expected. They
are tied at the hip, complimenting
and drawing sustenance from each
other and driving mutual growth.

This truth has of course been
proved time and again, though
in a way best exemplified by Sili-
con Valley, USA. Silicon Valley
(christened so owing to the large
number of high-tech start-ups in
the south of San Francisco and
the north of the state of Califor-
nia, USA), received much ol its
impetus through Stanford Uni-
versity. It is accepted fact that the
famous University’s engineering
school—including its erudite fac-
ulty and brilliant students—was

instrumental in unleashing the
tech revolution and building an
cco-system  of innovation  and
entrepreneurship around the Bay
arca.

Silicon Valley is of course the
most celebrated instance of this
win-win partnership between
academia and industry—where
proximity between a University
and industry emerged through the
academic unity. Other nations too
have their share of close academia-
industry collaborations that have
led to breakthrough developments,
particularly in the 21st century IT
and now Digital age.

Industry disconnect

India, sadly, has not been able to
leverage the academia-industry
bond to the best extent possible, A
common criticism by analysts has
been that research in the country’s
prestigious engincering institu-
tions like the T, has remained
de-linked from industry, Most
advanced schools of learning work
in isolation-- like islands that arc
far from the mainstream.

However, this scenario needs to
change. The new Indian govern-
ment has launched its famous Skill
India and Digital India initiatives,
both of which require industry and
academia Lo join heads and work
together in a big way.

This has become critical in view
of the fact that a majority of gradu-
ates of Indian universitics, both
engineering and non-engineering,
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are nol considered ‘industry-ready’ or worse
still ‘employable”. The very purpose of educa-
tion is to send out skilled people who can be
instantly deployed by organizations and be pro-
ductive in the real world of work. If this talent
has to be re-skilled at greal costs by companies,
the very objective of education is defeated.

Will India fritter away its advantage?
While India is sending out large volumes of
peaple into the job market each year, the major-
ity are not the preferred choice of hirers. This
is a waste, especially in view of the fact that we
have among the largest number of people in the
20)-35-year age group, that have the potential to
be transformed into a powerful and transforma-
tional force, Without necessary ‘employability’
skills, India may lose its ‘great demographic
dividend', a short window of opportunity that
simply cannot be frittered away.

Having said that, India must look for solutions
to this massive challenge. And one of the ways
is by forging a strong linkage between academia
and industry.

It is apparent now that the emerging needs
of the knowledge economy can only be met
through an enhanced focus on robust industry
linkages and a research-oriented approach.

Industry-academia participation
Academia has to make progress in research and
innovation, and curriculum development and
design and do so by enlisting the active partner-
ship of the industry. Industry on the other hand
needs to know from academic research about
what is going to appear on-the-horizon and how
it must gear up in terms of talent. It must also
take on the mantle of advisor, guiding academia
on what hard and soft skill sets it needs and the
profile of the workers it hopes to see coming out
of the educational system. Universities have to
collaborate with organizations that are part
of different industry verticals, to gain insights
into what domain knowledge has to be created,
Adding industry-linked courses will also help.
Interestingly, India's leading chamber of com-
merce for the IT-BPM industry, NASSCOM,
has recently tied up with US-based University,
Georgia Tech to work jointly with the foreign
institution to address the technologieal and
non-technological challenges that surround the
adoption of the Internet of Things (IoT) tech-
nologies and develop a vibrant [oT ecosystem.
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FACEBOOK'S MARK Zuckerberg's at IIT-Delhi. A good example of industry-academia interface

While academia
continues to be
the cradle for
conceptualizing
and building the
future, itis
industry that
almost always
takes these ideas
to fruition.
Industry is the
engine that
transforms
research to
reality and what
is on the drawing
board into what
is tangible. In
that sense,
academia and
industry are
natural allies,
with an inter-
dependency,
which is logical

Importance of internships

The other area that has to be pushed is intern-
ships. Besides on campus projects, universities
need to organize paid internship for students in
premier companies, These internships will give
learners a hands-on experience of the new age
workplace and what to expect when they begin
their carcer journeys. If after the completion
of the internship, the students can be placed in
these very set-ups, even better.

Exposure for faculty

Faculty in advanced educational institutions
can also be encouraged to take paid sabbaticals
to gain exposure in organizations, to under-
stand their work environments and manpower
requirements, At the same time, industry prac-
titioners can be invited on an on-going basis by
colleges and universities to talk to students, and
teachers about the issues of skilling and upskill-
ing and answer their career building queries.

All this has to happen as a massive movement
that sweeps across all colleges and Universities
(not just the top ones in the land), This thinking
and approach must infiltrate into educational
institutions in India’s tier 1, 2 and 3 cities and
townships, ensuring that industry-academ-
ia linkages become an important part of the
nation’s learning fabric. Eventually, it will be
through these win-win partnerships that India
will remain at the cutting edge of learning and
maintain its edge as the global skills capital, B

The author is President, NHT University
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Union Budget 2017-18 reactions

The measures announced in the budget will
provide much needed impetus to the educa-
tion and skill development sectors in the
country — Monica Malhotra Kandhari,
managing director, MBD Group, Delhi

[t's encouraging to see the government’s
announcement to set up 100 India in-

=0
N

Indian higher ed institutions need to de-
velop into hubs of innovation and excellence
in research and find their rightful place in
international rankings of top institutions.
This budget has made welcome moves in
that direction — Dr. P. Venkat Rangan,

vice chancellor, Amrita University, Coimbatore

NIIT

ternational skill centres and a budget of
Rs.2,200 crore set aside for investment in
vocational training. It will push the Skill
India drive and help in creating more
employment for skilled youth — Prof.
Atmanand, MDI, Gurgaon

The allocations made for promotion of
education through online technologies is
a substantial initiative and has been ac-
corded perhaps the greatest emphasis of
any Union budget, and has the potential
of creating a tectonic impact in getting
more children into the education net. But

failure to open up the education sector to foreign direct
investment is disappointing — Shantanu Prakash,
managing director, Educomp Solutions Ltd

SWAYAM got a special mention as the latest digital initia-
tive of the government. It shows the high
priority the government accords towards
promoting technology-based learning. This
additional focus on advanced skills devel- it 1
opment and preparing a global workforce A
through India international skills centres is =~ ="

a very welcome step — Vijay K, Thadani, vice chairman
& managing director, NIIT Ltd, Delhi

Focus on monitoring and improving learn-
ing outcomes through investment in ICT-
enabled transformation is expected to have
a far reaching impact on improving quality,
\ equity and access of education in the coun-
o try — Rohin Kapoor, director, Deloitte
Haskins & Sells LLP, Delhi

Careers 360, National, March 2017

Education World, National, March 2017
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Education sector waits for Budget thrust

Posted at: Jan 25, 2017, 1:26 AM; last updated: Jan 25, 2017, 1:26 AM (IST)

It was good to see education forming one of the nine pillars that Finance Minister
mentioned in his Budget speech last year as crucial sectors for India’s transforma-
tion and growth. However, as we look forward to the new budget of 2017, there are
some likely expectations from the government on the education sector from the
budget. Higher education in India directly affects the future of 30 million youth in the
age group of 18 to 28 years who are enrolled in our colleges, universities and institu-
tions of higher learning. This needs priority in terms of funding, infrastructure and
professionalism.

The Budget's good funding and allocations will largely determine how we are going to attain higher education targets set
under the 12th Five year plan (2012-17). Here's what some education sector players had to say about expectations from
this year’s Budget:

Allocations to the school level education sector were cut by around 10 per cent in its planned outlay last year which needs
to be changed considering the importance of primary education as also the need to allocate budget for quality research
in institutions of higher learning. Let us hope that the forthcoming Budget looks into the academic standards of state
universities and affiliated colleges which should be raised up to the level of IITs and [IMs so that the benefits of quality
higher education are not confined to limited urban elites. The Budget should also look for increased emphasis on the
public private partnership model to compensate for the shortfall in government resource. And last but not the least, the

Budget must promote interdisciplinary and skill education in view of the demands of industry and economy. It will raise
the quality of education and job prospects.

Dr Prashant Bhalla, President, Manav Rachna Educational Institutions

The Budget should focus on empowering private universities. Government in the upcoming Budget should seriously look
at freeing top private universities from excessive regulatory control, and create a level funding playing field. This is essen-
tial if they have to compete, innovate and contribute to meeting the challenges of Make in India, and also adapt to the
needs of a rapidly growing, information-centric population.

Dr. P. Venkat Rangan, Vice Chancellor, Amrita University, Coimbatore, Tamil Nadu

“Although there has been lot of focus on skills and training, we expect some tax relief for the education and training sector
in this budget. We expect that the government will introduce measures to ensure a level playing field for the highly
regulated Indian online education and training companies, against the global players who are entering the Indian market
aggressively in an unregulated manner as far as Indian taxation regime is concerned. The Government, has already
announced phased reduction of Corporate Tax rates from 30 to 25 per cent, and we expect some announcement in the
Budget to this effect. Tax regime is one of the significant considerations for Multinational Enterprises to set up their
business in a particular tax jurisdiction. This would be a tremendous step from the government in respect to ease of doing
business, encouraging more multinationals to expand their business in the country”.

Rahul K Patwardhan, CEQ, NIIT Limited

The cost of education is still prohibitive for a large section of the population due to the incidence of various direct and
indirect taxes, excise duty, and VAT on sector inputs like paper, CD’s, manufacture of educational materials, and content
generation for digital education etc. To promote the sector, government must make books, note-books and educational
material including e-learning education programmes at nil rate under the new GST regime which is expected to kick in
shortly. Also, a general tax holiday or tax incentive to those engaged in promoting education under the new tax regime
will make the sector more accessible to the public. Tax credit or exemptions for various input materials and other activities
related to the sector and exemption of the industry from paying service tax are necessary measures to lower the cost of
education and make it more accessible.Moreover, initiatives should also be taken to roll out the much awaited New
Education policy (NEP) to usher in an era of reforms in teacher training, curriculum upgradation and modernisation

Monica Malhotra Kandhari, Managing Director, MBD Group for the education sector.

The Times of India

When cartoon games teach students complex fractions

Paras Singh | TNN | Updated: Feb 8, 2017, 01.17

AM ST

NEW DELHI: At the bright red box located near the staircase, Moh Priya, a
student at the municipal primary school in Malviya Nagar, is intensely
focused on clearing stage after stage of a cartoon-based game. "Who
doesn't like video games?" she beams. Just as well, for even as she pits
her genius against the so-called "playstation”, she is actually learning
about complex arithmetic fractions.

Hobbled by lack of funds, the municipal primary schools are under no
illusion that they will be able to use innovative techniques in education.
Until now, that is. "We too are now trying out technology-based education,
like private schools do," said an education official of the South Delhi
Municipal Corporation. Over 50 primary schools under the corporation will soon get the red playstations under a
project supported by NIIT, Rotary Club and the Australian embassy.

The playstation, of course, is not the Japanese gaming console, despite its wannabe name. It is a basic, red metallic
box with over 700 software programs in various subjects — from language, geography and history to science and
mathematics — developed by NIIT with inputs from the Azim Premji Foundation. "The programs cater to children from
nursery up to Class XII," said Chanchal Gupta, a teacher deputed to work in the Malviya Nagar school by NGO
Parwarish.

The games are the first experience with computers for Moh Priya. Her friend Sandhya Muskan enthuses about the
cartoon components, though the playstation also offers game-based learning through modules on academics,
lifeskills, activity-based learning and even edutainment. The teachers hope that these will create somewhat of a
level-playing field for their students, who mostly have economically disadvantaged backgrounds.

There is a computer meant for every class in Malviya Nagar's Nigam Pratibha Vidyalaya for girls, but as in most
municipal schools, they are nonfunctional. No wender principal Shashi Rajpal is elated with the playstation project.
"Our children will get the opportunity to access and learn how to operate computers. This will build confidence in
them," Rajpal said. "Children are addicted to games on their parents' mobile phones, so these education games can
be an excellent complement to regular teaching." Students in the lower classes are demanding to know when their
turn to play will come, the principal smiles.

Purnendu Hota, head of the NIIT project, said that the modules aim "to help the child break free from the fear of
technology". Each playstation unit costs Rs 2 lakh and is robustly built. According to the NIIT officials, the metallic
encasement has been specially designed to prevent breakdown and prevent the fate of the dead computers in the
schools. "We have designed it by incorporating the lessons we learnt in the last one and a half decade," said Hota.

When the bell rings to mark the end of classes, many girls, including Moh Priya — in a marked change from normal
— linger around. They all rush to the red box. Their principal nods in approval.

http://www.tribuneindia.com/news/jobs-careers/education-sector-waits-for-budget-thrust/354978.html

http://timesofindia.indiatimes.com/city/delhi/when-cartoon-games-teach-students-complex-fractions/articleshow/57028307.cms
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Join Mr. Rajendra S Pawar at the #MASSCOM Leadership Forum 2017 on
15th February. SNASSCOM_ILF

NIIT

Rajendra S Pawar
{Chairman & Co-Founder, NIIT Group)

to address the session on

“Is that masked unknaown intruder
the scary future? at the NASSCOM
Leadership Forum 2017,

Date: 15¢th February, 2017
Time: 2pm - 3pm

Venue: Grand Ballroom I,
Grand Hyatt Hotel, Mumbal

Mr. Vilay K Thadani, Vice Chairman & Managing Director, MIIT Lid shares his
insights on the budget for the #Education and Skill sector. Read more:

hitp- /v nit comd.. Mraini . inewsroom/Pages/press-rel aspx
#UnionBudgel2017 SBudget2017

= Vijay K Thadani

WViee Chgrman & Uanaging Ovector MIIT Lag

The | focus on d skills d p and preparing
a global workforce through India Intemational Skills Centres

Is & very welcome step

Read Rahul Patwardhan's insights on India's Digital Transformation as
pubbshed in CIO Review Magazine. bil ly/2idb105

I o eEs
Overcoming the Manpower Challenge
rcing India’s Digital

Transformation Economy

By Bt Brtommrihae, 1L 0T Lt
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Mr. Prakash Menon, President, Global Skills and Careers Group, NIT Lid
taked about NIIT's commitment lo the best of IT training, al the launch of NIIT
Guiyang BigData takent training base

€4

MIIT pioneered the category of IT raming in China in the lale minebes with an
m to create a manpower pool, ko empower the IT industry in the country. By
sating up the Flagship centre in Guiyang we ane strengthening our foundation
and are re-commitling lo defiver the best of IT kraining to accelerate new-age

career opportunities for the Chinese students “

Prakash Menon

Udai Singh, Head, New Business Initiatves, NIIT Lid. on the launch of the 12th
batch of Execufive Program in Applied Finance in association with IIM
Calcutta. Read the complele press release here: hitp v i com!

fMraini.. mewsroom/Pagesipress-relaspx

i
Mr. Udai Singh
Head, New Business Initiatives, NIT Ltd.

NIIT has played a pioneering role in redefining the education and
tranng sector i India through &
in the space. With the launch of Applied Financs program through
training.com in collaboration with lIM Calcutta, we aim to help
professionals in developing their ability to create greater value for their
organization

Prof V S Rao, President, NIIT University on being recognized as the Best
Institution for promoting industry-academia

interface’ at 10th ASSOCHAM Higher Education Summit 2017 Read the
complets press release: hitps Hwvaw nifuniversity in/pdfiother/feb-2017-2 pdf
nituniversiy

NU has been developed as an institution of higher education that
works closely with the industry to create higher education
programs that are aligned to their needs. The industry-academia
connect has been designed to creats ‘leaders of tomorrow’ who
can adapt to the fast-changing global economy and contribute
meaningfully to the growth of their organizations and the society
at large. | am grateful that our efforts are being recognized by the
industry. | would like to thank ASSOCHAM for this honour and
reiterate our commitment to further deepen the

industry-academia alliance.

Prof VS Rao

M. Gavin Dabreo, CEOQ, MindChampion Learning Systems Limited (MLSL) on
Nguru MathPlus. Read more: hitp: (v niit com/
Mraini.. newsroom/Pagesipress.rel aspx._ &

NUT
#EdTech. )

Mr. Gavin Dabreo
CEO braaC haemgaon Linsrmirs Synterss Lirted (HUEL)

Math in its true sense is a colortul world, full of shapes, figures and
patterns. In its original form, it Is as much fun and as fundamental for &
child’s cognitive development as playing, talking & reading. However,
childron star foaring the subjoct at an eary has
shown that this fear stems from

parenting

“tear of Math’. All stakeholders «

students,
1o relate to Math intuitively through real life

Dr. Neeraj Sharma, Vice President, NIIT Lid on the announcement of the 6th
batch for Executive Program in Business Management. Read the complete
press release here: hitp./vwwwnit comv.. fraini.. /newsroom/Pagesipress-
relaspx

NOT .
#EdTech.))

aj Sharma

dent Led

Dr. Neer

ar0as so that they can gain a

tha organization. ,,

Sanjay Tickoo, Head, International Education Business (Emerging Markets)
NHT Lid on the launch of an #T center in Hoa Sen, Vietnam fo create talent for
Dightaliz ation of Vietnam. Read the complate press release here

hitp Aerwovnil.com/_._Araini.._/newsroom/Pages/press-rel aspx

Heod. Intemational Education Business
{Emarnging Marketl, NNT Ltd

Thia 1 inchoed & vary proud moment e NITT a1 we are ot the thrashold of
transfcrmationst change in the Digital Learming space, driven by upskiling and

v Apps with DevOps and dig
hedp create ' with Ratusisti akill-sets sligred 1o the Industry

neecds, We ook forward o farther srengthening this inftiative, by empawering
e and more vuents in the coming pran

ig/Tal

Transformation

is here

NIIT
#EdTech,

The futureis here

https:/Mtwitter.com/NIITLtd

NIIT

Prakash Menon, President, Global Skilis and Careers Group, NIIT Lid. on the
launch of a specialized IT center in Hoa Sen, Vietnam. Read the complete
press release here: hitp:/hwwwniit conv. Araini.. /newsroom/Pagesipress-
relaspx

NIIT
#EdTech.))

ee

The werid is gong through an interrve phase of dgeal vansformation. Al existing
1ndustns sad sxonomies are being daupted. Prysical aconomy 1 Being reglaced by &
dgatal sconcmy. We have eunched the specakzed IT center in Hoa Sen 10 help Vietnam

tanstorm intz 8 dgital sconamy Wih ow kaen undernstanding of the changing shils
requneenent of the maustry, NIT ia commitied & support Vietnam ko create & talent pool

1o facitate dgitakzaton of the country. ,,

NIT University wins ‘Best Infrastructure of the Year award al Indian Education
Congress & Awards 2017. Read the complete press release here:
hitips 4w nitunivers ity infpdfiother feb- 2017 pdf

Mr Kamal Singh, Advisor, Campus Planning and
Green Initiatives, receiving the ‘Best Infrastructure
of the Year’ award on behalf of NU at the Indlan
Education Congress & Awards 2017.

Udai Singh, Head, New Business Initiatives, NIIT Ltd. shares his views on the
programs offered by traming.com. Read more on; hitp: il com/
firaini... inewsroom/Pages/press-rel.aspx

With the launch of Advance Program in Data Sciences in

association with [IM Calcutta we aim to develop globally

competitive workforce who can take various challenging
role and can add greater value to their organization.

The Corporate Learning Group (CLG) of NIIT has had the most successful
customer and new business acquisition period during the first 9 months of
FY17 as compared to the similar peried of past few years. Read more on
hitp:thenviw.nit comy.... Araini.../newstoom/Pages/press-relaspx

NIIT emerges as a leading Corporate Training provider
through significant wins in North America, Europe & India
during the first @ months of FY17

“The world is undergoing an exponential and rapid change at virtually every
level and there are several #megatrends al work that are altering e as we
know iL” - Rahul Patwardhan, CEQ. NIIT Ltd

Read more: hiip: v busi .inimegatrends-tha. ./.../57792689.cms
Business Insider India NIIT Imperia NIIT Corporate Learning Group

#EdTech #Educ ation

e — e

NIIT Limfted announced today that & has been awarded the status of
Accredited Learning Provider by the Learning and Performance Institute (LP1),
UK. Read more on: hitp-/Awww.nit.comy..Araini . /newsroom/Pages/press-
relaspx

NIIT awarded Loarning and Performance Institute Accreditation
for commitment te high quality and process
Improvement in learning, development and training services

MNIIT.tv is an intemnet TV portal that can be accessed on a computer, tablet or
smartphone anytime. anywhere. Read the complete press release here
Ittp:ivevrvcnit com/  Mraini /newsroom/Pages/press.rel aspx

HIT.tv

NIIT booth at the NASSCOM Leadership Forum 2017 on 15th February.
Join us at our stall at the ¥NASSCOM_ILF from 15th -17th Feb

NI
| DT

B

“One out of three software engineers in India is trained by NIIT."

- Prakash Menon, President, Global Skills & Careers Group, NIIT Lid. Watch
the complele video here: hitp: wudy outube. comiwatch?
veilswRieluGO&feature=youtu be

NIIT News on TECHGIG Code
Awards Campus Hunt 2016

oL =" oy =
BREAKING NEWS
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