Building the next
generation of skilled
tech resources

Techies, with advanced skills, can power
digital transformation for enterprises
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oing digital appears to be
the trend shaping organi-
sations today The word

‘digital” encompasses all the new-
agetermswearei

transformation for enterprises
around the world, and help India
becomeamoonshoteconomy.
Research shows that India is
home to a digitally-ready talent
pool of 5lakh engineers, who can
help execute digital transforma-

comingfamiliarwith—SMAC (so
cial, mobile, analytics, cloud), the
Internetof Things(IoT),artificial
intelligence, robotics, machine
learning, virtual reality, cyber se-
curity tonameafew.

Independent research by IDC,
Assocham and Nasscom has indi-
cated that digital transformation
will become big

T issetto
rise to over 10 lakh engineers—
trained in digital transformation
technologies—by 2020.

This massive demand will en-
sure that evenentry-level and ex-
periencedprofessionalswith digi-
tal transformation skills draw at
least 50-60% higher salaries than
thosewith traditional ITskills.
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that, by 2018, 35%

of IT resources will be spent on
supporting the creation of new
digital revenue streams, and by
2020almost50% of ITbudgets will
be tied to digital transformation
initiatives.

While predictions about the
digital transformation trend are
good news, what is worrisome is
whether theICT industry in India
is ready—in terms of rightly
skilled talent—to support digital
transformation initiatives being
rolled out by organisations.

Theviewof industry punditsis.
that ing almost

ate manpower re-
sources thatfuelled therise of the
Indian IT juggernaut—we have
again taken up the challenge of
fashioning India’s futuristic, fu-
tureready and future-proof
workforce. Leveraging our vast
experience of having trained
more than 35 million people in IT
over34years, and our deep under-
standing on the changing skills
needs of the industry, we are con-
centratingon redefiningIT train-
ingandtakingittothenextlevel—
towards digital transformation.
Oneof ourinitiatives is called the
which, aims to-pro-

50% of their IT ‘budgets on new
digital revenue streams by 2020
will create an unprecedented de-
mand of over 10 lakh newly-
trained digital professionals. It
tellsacompellingstory.

India, which has a leadership
position within the global tech-
nology realm owing to its strong
ecosystem of MNC R&D centres,
global in-house centres and soft-
‘ware product start-ups, is best po-
sitioned toparticipatein thisdigi-
tal transformation dream.

As with the IT revolution,
where the country’s skilled soft-
‘ware professionals enabled her to
occupy pride of place on the glob-
al' IT-BPM services map, talent
willplay amajorrole in establish-
ingoursuccessinthedigital era.

Techies, with advanced skills,
can potentially power the digital

duce multi-skilled and multi-dis-
ciplinary full-stack program-
mers. We have also introduced
retail training programmes in
digital transformation technolo-
gies under the DigiNxt umbrella,
for young people wishing to enter
thedigitalservicesindustry.

With such and more options
available to develop the next level
of talent and bridge the yawning
skills gap that currently exists
within enterprises for such peo-
ple,Indiaissuretoexpanditsbase
of professionals who will drive
the digital transformation strate-
gies of global organisations. It is
then that the country will gmerge
asthehubof talentand the digital
skills capital of the world.
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