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§ Dhigiral trends

have pervaded every

part of human

life, individuals,
|

OrgamzEanons and

governments have
embraced the Digital Transtformation
(DT) phenomenon as a strategic
prionty. Creating a clear path for
this change has become imperative
for all

However, the fact remains that
the journey towards making DT
Key

among the difficulties is the paucity

a reality 15 a challenging one.

of people with requsite skills o
enable Digital Transformanon
Business L1l."l|.'|1.l]'||'|'ll.'t|1‘\. also
point to a skill shortage in this area,
meaning that it could be a major

impediment to the Digitalization of

through Learning Sciences
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Jigital Of

humanity and insomnons, Research
by the Technical
Munich has shown thar this skill
\L':.]I,'I‘ may I..,"I!'Il.'l_L':l' a5 @ l!l.'rl'r!l.'r'lr [
successful DT, According toirs study,
around 83 percent of respondents
believe their organizations do not
possess the right skills to roll out
DT in their organizanons. Around
73 percent meanwhile, feel char their
employees do not have the necessary
technology-onented skills needed 1o
be a part of the Digital workplace.
There 15 no doubt that for todav's
organizations, equipping their teams
DT skills s a
necessity and not an oprion.  But

how can these skills be acquired

with these cntical

casily and cost effecrively?

There 15 a way that could lead

to DT nirvana and i 15 called
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[C_lrlhn:-_,:‘ Sciences (LS). To borrow
a defiminion from Wikipedia, “LS 15
an interdisciplinary ficld thar works
o further scientific '.JI'II.il..'T\T.iI!I.EIH\L':
of learning as well as o engage in
the design and implementanion
of learming innovanons, and the
improvement of instructional
methodologies™
like 2 mouthful bur all it means is

that it is a deep dive into learning

This mught seem

and the methods of knowledge
dissermination.

Basically, LS mvestigates  how
learming works, and looks for w ays
in which the mechamsms of human
learning can be xup!‘kr:rrd o build
skills efficiently, whether through
new technology or more radinonal
MEans, LS

brings  rtogether

helds such as cogmtive scence,



educarional psvchology, computer
science, anthropology, sociology
information sciences, design studies,
and instructional design to form a
complete picture of how the mind’s
learning functions can  be  best
utilized.

Learning Saence will ulnmarely
P!.J'..‘\ih]t'
of bors (Robors) and humans in
the 21"
environment. Many fear thar bots
will take over life as we know it

make the co-existence

modern, century  work

owing to their ability to learn faster
and better. They are concerned that
bots will eventually outstrip humans,
create a visible and tangible skills
and learning gap that will only grow
over time. A more likely scenario
is that companies will bring their
employees on par with the bots by
helping them to learn more quickly
and compete with Machine Learning.
This will require them to invest in
learning solutions and systems that

facilitate and hasten skill building
among their people while shrinking
the time taken to gain knowledge
and skills from decades o mavbe
even a vear! Therefore, concepts such

as  Engagement
Thinking, Artificial Intelligence (Al)
and Machine Learning have now

Sciences, Design

to become a part of the cmerging
Digiral organization.

Learming
flexible,
anywhere’ learning for a diverse

Science can  enable

convenient “anytume-

workforce In an instant and on

smart devices, including phones that
people own and hold in their hands
constantly.

Learning Sciences in fact, will
play a significant role in altering the
knowledge and skilling environment

Learning Science
will ultimately
make possible

the co-existence

of bots (Robots)
and humans in

the modern, 21
century work

environment

within organizations. Instead of
promoting traditional online and
offline
deploy new age Learning tools
Multi-Sensory, Rea
Training Simulators thar will cater

to every job profile. Thanks o

learming, companics will

such as rime

Learming Saences, employees wall
be able to leverage the trove of past
knowledge that their companies
have created as well as Big Data, and
myriad training p arforms thar are
available for their use.

On a broader scale, Learning
Sciences will transform the entire
learning cycle for everyone—righe
from the school to the advanced
level. It will change the way children
{who will onc dav lead the world)
learn and assimilare knowledge. By
carching them voung and equipping

them with Digital skills from the
beginning itself, the primary and
secondary education system  will
gear up for DT. At the higher levels
too, Learning Scences will assist
in building industrv-ready  Digital
professionals who are emplovable
and hour-one ready as thev enter
the world of work and scamlessly
fir into their anrting-edge offices.
In this way Learning Sciences wall
catalyze the proliferanon of Digiral
Transformation and spur  the
momentum of this revolution.

In order to make this vision of DT
a reality, indmiduals, orgamzations,
and government insotutions  will
have to take responsibility to drive
their own They must
commit themselves to ‘going Digital’

and actvely hamess the

learning,.

power
of Learming Sciences to make a
meaningful Digiral Transformation
and ensure that communiries along
with society as a whole have readied
monumental

themselves  for  this

alteration. ('R



