Is our education system gearing
up for the Big Data boom?
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Data and the impact
F~ it has created on the
businesses—big or

t.‘ ‘ small has rattled
ment in some quar-

ters and uncertainty and realisation of
lackof readiness in some others. What-
ever may be the nature of current re-

| THEexplosionof Big
every one resulting
in awe and amaze-
one this y-

uponi
’having to build capabilities to embrace
this new phenomenon and take advan-
tageof itratherthangettingleftbehind.

According to IDC estimates the size
of the ‘digital universe’ d

equipped with skills to think and act
around the use of BigData.

Currently very few business schools
have started to incorporate Big Data
and analytics as part of their curricu-
lum. Some IT programmes offered at M
Techlevelincludedatascienceanddata

make decisions usingBigData.

With the‘need for' data centered
thinking With'eévery type of business
expected {6 incx’mseexponennally and

ical
flair and the thmkmg around data re-
ceiving high atte'nnon lt would be es-

ar Except

ential

forth practi almost
no other discipline has included this
subject as part of their curriculum.
Faculty of sociology, sciences, engi-
neering, psychology tonameafewhave
tobefamiliarised with the relevance of
analytics for their respective disci-
plines and new curriculum frame-
works are urgently required to be de-
signed. It would benefit both

orgamsauons and the students if in-

exabytes about ten years back, which
grew to 1,227 exabytes by 2010 and by
2015 it is expected to become 7,910 ex-
abytes. What is unique about this data
growth is that more than 90% of theda-
ta has got created in just last two years.
‘Withmoreand moresophisticated tools
and methods being made available to
extractaswellasanalysedatafromcus-
tomer interactions, emails, web brows-
ing, social networks and machine sen-
sorsandavariety of newdeviceoptions
continuing to be made available en-
abling more and more web transac-
tions, the data deluge is expected to im-
pact every aspect of the economy. No
business or for that matter even not for
profitbusinesses can ignore the signifi-
cance of Big Data. However, there is a
yawning gap in terms of capabilities
that businesses possess to take full
advantage of the opportunities ema-
natingfrom the)r web presence

d be created
around this theme which will create

toi ce data analytics in the cur-
rent education system starting from
high sch8fs t8'ifiversities. Bringing
together quantitative techniques, do-
main understanding and methods of
analysis, fools for interpretation and
presenta;iﬁp @&pabilities in schools
would

nary approach to teaching. This is not
easy to implement at schools but if we
have to develop analytics talent pool on
alargescale, this would be essential.

Software * of hardware related
education’ has' been conceived as

areas of
programmes and universities have
‘been reasonably successful in present-
inga talent pool from which the indus-
try could makea selection tomeet their
requirementseven if itmeantthey had
to be put through additional top up
training programmes.

Building the talent pool for Big Data-
and analytics requires a blend of mass
and customised approach. The mass
training and-orientation: should be
plannedathigh school and undergrad-
uate lévels. Customised or advanced
techniquesand curriculum couldbein-
troduced as part of the post gradnm
studies. Hence interventions should be
planned in select schools, develop
proof of conceptand train the tea
to tune their minds to the even

etheir

Many
that Big Data is the ‘business’ of IT.
While IT strategy and tools are ex-
tremely importanttoderivetheessence
fromBigData tofacilitate better under-
standing of customer profiles or for
identifying new business opportuni-
ties, what ismostimportant istoget Big
Data embedded as part of every busi-

initial
and help in deciphering how their data
constructs should be designed.

In addition to specialists who will
either find placement opportunities
with specialist organisations offenng
outsourced services or join th

t A 2048
Oncethe: system is neadyto\\alkeoff’ﬁ‘s
may also be worthwhile to' consldersé@"
ting up special schools for high's
education with the objective of nur 8
ing mu]ti-disciplinary appmach'llﬂK

ist departments of businesses, there
wou.ldbeademandforf.hemthhcorpo-

nessrole. T

exploring the new frontiers of ' com;ﬂﬂﬁ
ing power Ieadmg to  careers %5

ldlearn ratesin ing research,
to deﬁne and set expectatlons of their  to various businesses and also for get-
inter- ting as part of the business

pretauons inorderforITtobuild frame-
works and provide tools for analysis.
‘While intuition will always play an im-
portantrole in decision making, ignor-
ing data that could be tapped and made
use of would lead to sub optimal decr
sionmaking. T

functions. The demand for data scien-
tists and analytics professionals is ever
increasing and the shortage for such
skills globally is expected to be fulfilled
by India. According to a study conduct-
ed by Mckinsey Global Institute, there
willbe. i 140,000 to 190,000

culcated with employees across Lhe
board. This leads us to the question of
how is our education system getting
geared 'to produce talent which is

unfilled positions of data analytics ex-
perts in the US by 2018 and a shortage of
1.5million managers and analysts who
have the ability to understand and

and ‘prodfict

development. The pre-eminence of el
Indian businesses in the global kno#!
edge services driven by Big DHidS
and analytics is possible to be realiséad
when we are able to create entry baf#ie
ers foroﬂxercoumnes and therefore 82

to education, skilling and talent pb%lﬂ
development.
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