New UK immigration norms spell
good news for Indian IT firms

m No cuts in intra-company transfers m However, people costs for companies may go up

GoutamDas <
Bangalore, Nov. 25: The UK’s new immi-
gration norms will largely benefit the Indi-
an IT industry. There will be no cuts in the
number of Intra-Company Transfers (ICT),
a visa category under tier II of the UK’s
point: whichthei us-
es extensively to send employees for on-
shoreprojects. .

However, few companies inthe industry
may have toincur higher people costs from
next year as the minimum salary require-
ments have nearly doubled. For foreign
employees staying inthe UK for more than
ayear, companies need to pay a minimum
salary of £40,000 per employee. The mini-
mum wage required earlier under the ICT
category was £20,000-24,000. For Indian
firms employing a larger chunk of entry-
level workers in the UK, the new norms
could sink margins.

Industry id the hitwould not
be significant for a majority of domestic
firmssincemost have used the UKasasales
base rather than for development work.
Mostof the sales professionals get asalary
far higher than the benchmark. In-
fosys Technologies, ‘0, and MindTree
said most of their employees are above the
£40,000mark while MphasiSsaid 50% of its
employees in the UK are below the mark.

British home secretary TheresaMay in
a statement to the House of Commons on

Tuesday announced the number of ‘tierI’ |

highly-skilled job seekers from non-EU
countries would be cut by 13,000 to 1,000
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w For foreign employees staying in the UK for
more than a year, companies need to pay a
minimum salary of £40,000 per employee
®The minimum wage required
earlier under the ICT category
was £20,000-24,000

" mFor Indian firms employing a
larger chunk of entry-level
workers in the UK, the new norms
could dent margins

.

mindustry watchers say the hit will
* notbesignificant fora majority of
domestic firms since most have used
the UK as a sales base rather than for
development work

mInfosys Technologies, Wipro, and
MindTree say most of their employees
are above the £40,000 mark while Mphasis
says 50% of their employees in the UK are
below the mark

and the number of tier II workers would
increase by 7,000. May also said the gov-
ernmenthas “keptICT outside the limits”
of the new curbs.

Nasscom for instance, had made a very
strong representation to the UK govern-
ment against any curbs in September this
year. The body made representations to the
UK. Borders Agency, Migration Advisory

Committee and the Homer Affairs Select "

Committee in British Parliament. The UK
government overlooked the demands of an-
ti-migrationlobbies that were demandinga

capof uptod3,700forskilled workersand in-
tra-company employees.

Nasscom president Som Mittal told FE
he was very happy with the announce-
ment. “There is no cap on ICT visas which
is the only category we use. Our business
does not get impacted. That is what we had
wanted. There are changes in terms of
minimum salary levels and we are trying
tosee the impact,” he said.

MphasiS CFO Ganesh Murthy said
there will be an impact for the firm. “We
will either have to hire more locally or in-

crease salary levels which will impact
margins,” he noted. About 18% of the
firm’s revenues come from Europe, a sig-
nificant chunk from the UK.

Infosysboard member and HR chief Mo-
handas Paisaid he expected the minimum
salary requirements to be hiked. “The IT
industry works at the top end. It would
have some impact in some parts of the
work. But overall, I think it is positive be-
cause it would clean up the regulatory
area. A very large majority of our people
get £40,000 plus,” hesaid.

MindTree CFO Rostow Ravanan said
about 90-95% of the people the IT industry
sendstothe UK, onanaverage, would meet
the minimum salary requirements. “It
will not be a big impact in the short-term.
The problem could be next year when the
criteria used for evaluating visa applica-
tions get more stringent. Obtaining visas
may become alittle difficult,” he noted.

Anti-migration bodies in the UK have
aggressively pointed to the abuse of visas
by many firms. They have alleged visas
werebeingused for genericITskills, wide-
ly available in the UK and this was im-
pacting local employment of graduates.
The ICT should ideally import more spe-
cialist staff.

Ravanan said while MindTree ensures
that the correct people go on the correct
visa, thy 1d by ieswhoarenot
stringent on compliance. “I am not sure if
everybody is on the same wavelength.
However, Idon’tthink itisawidespread is-
sue,” headded.




