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| FEEL POSITIVE’

Anand motivated to take on Carlsen and reclaim__mantle of world cha

Vijay.Tagore

mlimesgroup.com

TWEETS @Vijaytagore

iswanathan Anandis backin
india aiter a sterling per-
formance in the Candidates

tournament in Khanty Man- _

siysk, Russia, recently.

He will soon be challenging Mag-
nus Carlsen for world title. He took
question from Mirror on his present,
past and future with chess. Excerpts
fromaninterview...

What did you do differently in
the Candidates?

Ihonestly have noidea. Isimplywent [

there with no expectations. Perhaps I
did not feel the pressure of doing well
sostrongly. | just tried to go there and
hoped for one good game and then
another good game and like that 14

good games. [ had a very limited ob-

jective. | played well obviously but
don't know how well,

Youwerenotconsideredamong
thefavourites. Didyouexpectto
win?

No, not at all. [ told you I had no ex-
pectations. To be honest, I did not
take the fact that I was not one of the
favourites seriously. That is what |
expected people to do. 1 did not pay
attention to what was being said. 1
went thereand was happy to play.

Wasthisthebestresultin there-
cent times, rather since the Gel-
fand match?
Iwonatournamentinbetween. Itwas
quite a strong tournament. I had a
plus-3 score after 10 rounds. Still, the
Candidates is one level higher. [ am
very pleased with myself.

Experts say, you were depend-
ent too much on openings and
avoid complications.

Idon't read the so called experts, so 1
don'thaveany idea what they say.

Isitnottruethat youweregoing
forsimplificationsand draws?
These are the kinds of the sweeping
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THE CHALLENGER: Indian Grandmaster Viswanathan Anand is greeted by fans upon his al in Chennai yesterday

statements people make once they
know theresult.

The point is made after the result is
known. It is like predicting yester-
day’s stock market. What happened
was | was not getting the positions I
wanted and [ had to find a way to get
that.

Isitacasethatyourengagement
with match play constricted
yourchess?

Look, you can't say what people said.
Honestly, 1 did not follow any of
that stuff. I did not think about
this during the tournament. I tried to
forget about everything and wanted
to play a good game of chess. That
wasmy focus.

You seem to have recovered
quickly from the World Cham-
pionshipdebacle.

Thavenoidea. I did not expect this. It
came as a very pleasant surprise. I feel
much more positive and energetic
now. It is definitely a very good feel-
ing.

Asachallenger, how doyoulook
atCarlsen?

So far | haven't really thought about
this. Thesituationis moreorlesswhat
itwasbefore. Thedifferenceisthatmy
outlookwillbe more positive. [willbe
more enthusiastic. A good result will
givealotof positiveenergy.

Itis said that you will approach
Carlsen game with lot more
freedom.

Isit?Thavenoideafor that question.

Willyouchange your team?
I'may or may not but I will not reveal
that.[havesomeideaswhat'mgoing

to do and I'm going to implement
that. But I will not be discussing this
issue.

Will you engage with Kramnik
forthe match?

Again, I'm not going to discuss my
team. Kramnik and mearequite good
friends. Itisquitenormal thatoneday
wedecided togo fordinner,

He definitely influenced me to take
partin the Candidates on which Iwas
not sure. But he was not the only per-
son I spoke to. In the end, it was my
own decision. But [ found that it was
quite helpful to talk to him.

Having won the world title five
times, how much motivated are
you for thesixthtitle?

This is such an unexpected chance
that I am sure I will be motivated and
excited enough about the contest.

S. SUJATHA
CHENNAI, APRIL 2

Terming the Candidates
win at Khanty-Mansiysk
in Russia very close to
his heart, five-time world
champion Viswanathan
Anand said that he would
rank it on par with the
Mexico world chess tour-
nament victory in 2007.
The Candidates win has
rejuvenated the Indian,
who had lost his world
title to Magnus Carlsen
without winning a single
game in Chennai last
November. Noting that
losing the world title hurt
him a lot, Anand told this
newspaper that the mild-
ly surprising Candidates
win has helped him
regain his confidence to
take on Carlsen again.

Excerpts:

&: Do you consider the
win at Khanty-
Mansiysk one of the
highlights in your
career? Which other
tournament win do you
rate higher than this
event?

Yes. When you are really
down and out and can
pull up a result like this,
then it really is a high-
light and something to
feel proud of. But I don’t
know. Obviously Mexico
had a similar and identi-
cal format. Equal
strength comparably.
That was a world champi-
onship. But this is a
result 1 really needed
right now, and so it is
very very special.

& You are now back to
third place in world
ranking. Where do you
see yourself in rank-
ings before challenging
Carlsen in November?

I would say that it is only

Carlsen and Aronian
who have some cushion
in the rating list. The rest
of us can change five or
six positions after every
tournament. So I am
happy that I am there.
But, equally one good
performance from
Kramnik or Nakamura
could alter the rankings.
In Russia, I wanted a
good result and I got a
good result and that’s it.

&: What are your plans
Jor the year ahead of
the challenging task of

Viswanathan Anand’s wife Aruna and son Akhil await
the champion’s arrival at Chennai Airport.

—Ganesh

meeting the
Norwegian?

Last year, I had a heavy
schedule and played six
tournaments  hetween
January and June. This
time, I am planning to
play a lot of rapid chess.
Apart from an exhibition
in Corsica in May, I will
play at Kiev and Geneva.
I might also play in the
world rapid and blitz
championships in Dubai
in June.

&: You have won a tour-
nament after a long

1 really needed this win

- Py E—
=
-

Viswanathan Anand at a press conference —JAISON G

time. How did it feel
and what do you think
went right at Khanty-
Mansiysk?

My initial reaction was
joy and satisfaction. I
would also accept that 1
was mildly surprised to
win. Further, the con-
vincing win has done
wonders to my morale.
Actually other players
were more nervous than
me. I won the same num-
ber of games as three
others, but I remained
unbeaten.

R: How did you over-
come your setback in
Chennai? What was
your motivation to play
in the Candidates?

The two days break
before the closing cere-
mony in Chennai looked
like two weeks. But I
overcame the disappoint-
ment by playing with my
son Akhil. Over dinner,

the former world champi-
on Vladimir Kramnik
motivated me to play in
the Candidates stating
that I had nothing to lose.
After some more quiet
time at home, I decided to

play.

Q: Has anything
changed for you after
the world champi-
onship match in
Chennai? Did you feel
any pressure to per-
form?

I felt more comfortable at
Khanty-Mansiysk, as
there was very little
expectation from me. I
went there hoping to fin-
ish among top four. But I
played steady chess and
won the title. The win
changed my outlook. I
can't be giving excuses
always, once in a while I
should also give a good
result for my fans to
cheer:

Mumbai Mirror, Mumbai, April 3, 2014

Deccan Chronicle, Chennai, April 3, 2014
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RATING: " INFOSYS:
NEUTRAL

TGS, HEXAWARE, NIIT
TECHNOLOGIES, TECH
MAHINDRA, MINDTREE,
HCL TECH, WIPRO:
OUTPERFORM

UTLOOK for the year
Temains  positive.
While the Mar14 quar-
ter is lkely to be sea-
sonally slow, Infosys’ recent cau-
tious stance and TCS' muted
indications have prepared in-
westors for this and we do not an-
ticlpateany negativesurprise, We
expect most compan les to sound
reasonably positive on the out-
ook for 2014, The cross-currehcy
movement shouldalso be inanar-
row band for the quarter
Nospecific trend in
inMarch 2014, The average INR
has appreciated marginally dur-
ing the quarter, so that will not
have a significant impact, Recent
cost-cutting measures could help

margin i

Never mind the slow start

Most companies to sound positive on 2014 outlook

EXPECTATIONS FOR THE MARCH 2014 QUARTER
Y% %

HEL Tech Aprli1T
Hexware Mid-april
infosys April15
Mindtres April 16
HITEC ‘May2
TCS April 16
TechMahindra | May 14
Wipra Aprit1?
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at Infosys despite muted growth,
Tech Mahindra is ikely to b ini-
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HCLT gi

pacted due to the wage
and the resettingof oneof its con-
tracts with BT (British Telecom).
HCLT and Tech M could haye
the highest element of positive
{revenue), hodge |

We expect HCL Technologies to
continue tu register solid growth
with a 3.0% quart quarter

nance business) is gaining trac.
tonand that there is greater con-
fidance within the company tobid

revenue growth in USD terms.
W todrop

es could hurt Mindtree and
Tech M earnings, Contimuing
strengthin HCLT s infra business
and apossiblepick-up in softwars
could help its revenue. Further
ramp-ups in Tech M's telecom
business could offset the reset of
the BT contract.

‘We believe street expectation
for Infosys' FY14 revenue growth
guidance is between 6% and 9%
{assuming guidance isgiveni—a
number lowar than 6% will be a
negative surprise. We have made
slight changes to our estimates
ani a targel price (Infosys to
3,650 from T3,800)

0 basis points g-0-g. This in-
cludes about 30 bp impact due 10
wage hikes awarded during the
quarter The company has also
been tatking about reinvesting
sume its recent margin gains.
HCLT continues to remain
wery well-positioned in the infra-
structure outsourcing space de-
spiterisingcompetition. The soft-
Wit services segment is now
showing signs of a revival, The
management reported that there
15 Inereased foes on support and
maintenanee deals, its approach
of ALT ASM {moving nway from
application support and mainte

far large cing
deals. Finally we see industry.
wide positive momentum in dis-
cretionary sponding,

Hexaware

For the March 2014 quarter, weex-
pactasequential revenue growth
of 15% (USD terms), The man-
agement had indicated that this
quarter would be a bit weak for
them: We expect margins to de-
erease 110 bpg-o-q. The company
has awarded a wage hike loonsite
employeesthisguarter

Infosys

We believe street expectation for
Infusys’ FY14 revenue growth
guidance is betwoen 6% and 9%

50 W0 /1 W A%

0 30 09 2% 10%

20 0 08 A% 9%

020 507 5% 4%

180 T120 §9-10%  18%

0 400 209 4% A%
250

(assuming guidance is given) - a
number lower than 6% will be s
negativesurprise.

For the March 2014 quarter, we
oxpect A sequentinl revenue
growth of 0.5% (USD terms), The

has indi that

Stock performance
Base value=100
130

120

110

business has been witnessing
good traction,

‘We expect Ebit margin 1o de-
crease 160 bp q-0-q. Key margin
drivers are Jower deferred rov.
onue amortisation and wage
hikes, offset partially by opera-
tional improvement. We haveesti-
matesd a net forex lossof 1300,
18% of PBT in this quarter

Wipro
Thi company had guided to 2.0
4.0% g-o-g revenue growth {(con-
stant currency) in ts 1T services
business, We expect IT services
revenuegrowthtobe2 8% g-04qin
USDterms,
Wipro had acguired Opus in
January - we estimate that
this contributes to about 310m
of revenme in this quarter and

We expect a similar forex loss
asthe previons quarter, primarily
due io translation losses on re-
ceivablis

port a translation loss of 1100m,
13% of PBT (profit before tax) in
the guarter.

TCS

NIIT Tech gi

it tore|

u
I
revenue growth of

revenue waitld come inat the low
end of its guidance of -0.4% 10
+1.4% growth. Weexpeet margine
to increase 50 bp g-0-g as the com-
pany'scost-outtingmeasures con-
tinteto bear frait.

MindTree

Weaxpeet MindTree to report 3%
qo-q revenue growth ln USD
terms. The product engineering
segrnont was impactod by fur-
Ioughs inthe previous quarter as
in sarlier years, We expect Ebit
(enrnings before interest and tax-
es)margins tostay flat a-o-g.

3.0% go-qgrowth in USD terms.
This assumes that the company is
able to book revenues related fo
the AAT(Alrports Authority of In-
diay project in this quarter Sepa-
rately wo understand that 2 large
clientinthetravel vertical hascut

1.8% g0 in USD terms. Growth
has been a bit muted due o sea-
sonal slowness in international
revenues and acyclical downturn

in the Indian market
We expect margin compres.
sion of 70 bp g-0-g due to contin-
i and aminor im-

back on 1T 1y
We expect this to negatively im-
pact revenuesaswell,

We expect Ebit marging to de-
creage 20 bp q-0-g. Benefits from
Improving revenuemix arelikely
to be offset by co&t ovarruns in
SOMTE EOVArTIMENt projects.

‘Wa gxpect the company 1o re-

ued
pactof thecurrency

Tech Mahindra

We expect revenue growth of
2.5% q-0-q in USD{erms. Revenue
growthwould be impacted by low-
erdeferred revenue amor tisation
40 by, The enterprise solutions

100+ organic growth is thus about
60 bp lower. The company has
been showing some improving
a0 rovenue momentum. We expect
guidance for the June guarter to
== Infosys = Tech Mahindra reflect a slightly higher range
80 4 =—TCS —— Mindtree than that for the March quarter
—— Hexaware Tech. === HCL Technologies (inorganic torms).
| e NIIT Tech. - Wipro We expect Ebit marging to be
Tt rerr I by HOWR g0,
Jan 1,2014 April 4, 2014 -
Currency impact

An INR appreciation impacts the
P&l in thres ways: (1) Ebit goes
down, (i) translation of eurrant
assots, mainly receivables, hurts
net income, and (iii) gains on
hedges help net income (depend-
ing on when the hedges were tak-
an up). Companies vsually pass
the impact of transiation of long-
term loans through the balanes
sheet. & 1% INR change impacts
bt margins by 26-50 bp for our
covernge universe, but the quan-
tum of gains/losses on hedges
ond receivables will determine
the PAT (profit after tax) impact,
TheINR has been relatively stable
intheMarch quarteronaverage.

We have assumed an ex-
change rate of T61.5/1SD for the
March 2014 quarter and T60 for
Tuture quarters.

—Credit Suisse

The Financial Express, Bangalore, April 7, 2014

THE ASIAN LENS

Creating a new vision for Asia

Institutions of learning across Asia can and must lead the resurgence,
reacquainting young people in the continent with their abounding traditions and customs

RAJENDRAS

L PAWAR

tistruethat Asia, despite
its ‘ancient roots and
rich legacy. has re-
mained a quieter
cousin of the West,
The 19th and 20th cen-
turies—a period when many
Asiannations werecolonised
or otherwise subjugated by
the West have prevented
Agiafrom taking centre stage.

Once a cradle of art, cul-
tureand learning, and home to
thefamousspiceroute, Asiaand
its nations accounted for a large
partof global wealth and popula-
tion. Everything changed, how-
ever, with the rise of Europe and
North America, and as the bal-
ance of power gradually shifted
Westwarids.

The emergence of the West—
based on its economic dominance
and influence-has led to the cre-
ation of a powerful western lens,
which has become the sole way of
viewing the world. Asia, and in
particular its young people, have
become accustomed to this lens,
even looking at  themselves
through this western perspective.

Therefore, instead of feelinga
sense of pride in the resplendent
heritage, ethos and histories of
their nations, the youth of the
continent are turning towards
the West, blindly embracing its
values and philosophies. The
ubiguitous Western Lens has
prejudiced many a young mind,
preventing the creation of a
strong Asian identity Whether it
is the issue of marriage, family
ties, care for the elderly or focus

ILLUSTRATION:
SHYAM

on learning, Gen
Next is now in-
creasingly veering to-
wards the western thought
process, setting aside the ethies
and ideals it has grown up with,
There is clearly a need for an al-
ternative lens, or should one say
lenses, which can remove existing

distortions and provide young-
sters in Asia with a distinet and
precise notion of themselves and
the countries they wereborn in.
Such lenses, blending the posi-
tives of western and Eastern
thought, can sensitise the coming
Asian generation about the rich-
ness and diversity of the conti-
nent. Such lenses are critical in

helpingyouthbuildabetterunder-
standing of their past. They are
needed to establish a robust foun-
dation on which Gen Next can
build an aspirational future.

After all, Asia's tomorrow is in
the hands of this young popula-
tion. It is imperative, therefore,
that this segment of society

appreciates and values that
it has inherited and revels
inits Asian-ness’.

Young people need to
know that Asian-ness is

indeed in and gaining
resonance  in  the
world order. From
North America to
Europe, an Asian
wave is visible
which is washing
ashore practices
like yoga and
ayurveda.  Asian
cuisinesare increasing in pop-
ularity as is the simple, spiri-
tual, oriental lifestyle. Today;
many American universities
offer programmes that give
rich insights into Asia’s histo-
ry, economy and the road
ahead, building greater
awareness about a land that
is as old as the hills and the
fountain of civilisation.
The same role can be played by
Asian universities. Institutions of
learningacross Asia eanandmust
lead the resurgence, reacquaint-
ing young people in the continent
with their abounding traditions

and customs. Asian schools of

higher education can emerge as
beacons, providingstudentswitha
vision of an ‘Asian 21st century’.
Indian universities have re-
mained low-key as the erucial
area of research, a prerequisite
for nurturing studies like these,
has largely remained neglected.
Clearly, there is a need to revisit
the Indian higher education
sphere. We need to begin the

groundwork for building more
ground-breaking universities.
Indian universities should play
aproactive role inencouraging re-
search and disseminate knowl-
edge about challenges, achieve-
mentsand roles of Asiansocieties
intheglobalised world. I hopethat,
going forward, this neutral Asian
Lens will help study Asia through

INDIAN UNIVERSITIES
HAVE REMAINED LOW-
KEY AS THE CRUCIAL
AREA OF RESEARCH, A
PREREQUISITE FOR
NURTURING STUDIES
LIKE THESE, HAS
LARGELY REMAINED
NEGLECTED. CLEARLY,
THERE IS ANEED TO
REVISIT THE INDIAN
HIGHER EDUCATION
SPHERE. WENEEDTO
BEGIN THE
GROUNDWORK FOR
BUILDING MORE AND
MORE GROUND-
EREAKING
UNIVERSITIES

Asian eyes, enabling the people of
thiscontinentto play theirrightful
role in the building of a just and
successful 21st century society.

Asian Lens will regenerate the
conceptof an Asian space that pro-
motes the exchange of ideas and
learning, laying the foundationfor
a platform that provides rich cul-
tural, intellectual and scientifie
pickings for future generations of
Asians and one from which even
non-Asians can profit.

Theauthor ischairman, NII'T
Litd, and founder, NITT University

The Financial Express, New Delhi, April 14, 2014
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LUCKNOW: At a time when sport-
spersons joining politics has
become a trend with the likes
of footballer Baichung Bhutia,
marksman Rajvardhan Singh
Rathore and cricketer Mohd
Kaif contesting the ongoing
Lok Sabha polls, five-time world
chess champion Viswanathan
Anand comes as an exception
as the ace grandmaster has no
plans to apply his mind to any-
thing else except chess.

“Politics is not my cup of
tea and I am not going to join it
even after calling it a day to the
game of chess,” Anand told HT
soon after kicking off ‘Future
Smart’ campaign hy NIIT here
on Tuesday.

The chess wizard also down-
played the talks of him being
considered for Bharat Ratna
especially after it was conferred
on cricketing legend Sachin
Tendulkar this year. “T am not
the right person to comment on
this. I am not going to lobby for
myself for the award either.”

« Five-time world chess champion Viswanthan Anand poses h

young chess players in Lucknow on Tuesday.

On being asked about his
strategy to regain world cham-
pionship crown from Russian
Magnus Carlson, Anand came
up with a candid reply as to what
went wrong with him last time
and what he would need to do
next time.

“My plans didn't work last
time, but I have learnt many new
things from that defeat. I am pre-
paring well to challenge Carlson,
when we play each other in the

HT PHOTO

next world championship this
November,” said Anand, adding,
“Ineed to correct many things
and I'm sure | would be able to
give him a run for his money.”
Discussing about his plans
for the vear before challenging
Carlson for a re-match, Anand
said that he would be playing
a world rapid and blitz cham-
pionship at Dubai, before tak-
ing part in an exhibition event
and a prestigious rapid event

Viswanathan Anand says no to politics

at Geneva, “This is what I have
planned so far, besides chalking
out a certain plan for practice.”

He, however, accepted that
his win at the Candidates Chess
Tournament this year came asa
big relief to him. “Certainly, it
has given a big boost to my confi-
dence. I was positive throughout
the event as I believe you can
achieve when you want when
you are cool and composed
during a game.” “Undoubtedly,
there were many tough rounds
in the event, but I am happy to
get the desired result at the end
of the day.”

THE CHESS WIZARD
ALSO DOWNPLAYED THE
TALKS OF HIM BEING
CONSIDERED FOR
BHARAT RATNA
ESPECIALLY AFTER 1T
WAS CONFERRED ON
CRICKETING LEGEND
SACHIN TENDULKAR

Anand says he is ready for Carisen

Syed Saboor Ahmed | Ty

Lucknow: Five-time World cham-
pion Viswanathan Anand, it seems,
has left behind hisloss to World num-
ber one Magnus Carlsen of Norway
and is ready to take him on again.
The Indian defied all odds to emerge
as the winner of FIDE Candidates
2014. held recently in Russia, with a
round to spare. He has thus emerged
as the ‘challenger’ to reigning World
Champion Carlsen, with the title
match scheduled sometime in No-
vember this year.

Interacting with media during
his first visit to the state capital,
Anand was positive about the re-
match but admitted that he will have
to change the strategy and do some-
thing different to overcome the Nor-
wegian'sdominance.

“As of now | don't have any plans
for the World Championship match.
First let the venue be decided and
thenwewillchalk cutstrategies, But
yes, Il have to come up with some-
thing different to tame Carlsen,”
Anand said,

Talking about his stunning victo-
ry in Russia, Anand said: “At Candi-
dates I wasactually very relaxed and
happy. That made things a bit easy.
After my first round victory against
Levon Aronian (top seed and pre-
event favourite) it was walk in the
park for me.”

Anand was assisted by Sandipan

Vlshwanaman Anand addressmg medlapersons in Lucknow on Tuesday

Chanda during the Candidates and
the chess ace said that he is satistied
with his team of seconds. “Sandipan
was very helpful in Russia. [ trustall
of them and would like to continue
with the same team.” Besides Sand-
ipan, others who assisted Anand
during the World Championship in-
clude Krishnan Sasikiran, Peter Le-
ko and Radoslaw Wojtaszek.

Anand was here on an invitation
from NIIT and was seen interacting
with children with zeal and vigour.
Commemorating Anand's win, NIIT
unveiled a novel initiative aimed at
motivating youngsters to overcome
challenging circumstances and
emerge victorious through determi-

nation, hard work and perseverance.
The initiative titled “MindCham-
pionslike you, find new ways towin™
has met with an encouraging re-
sponse with youngsters sharing
their own personal “Vishy moment’,
amoment when they exhibited resil-
ience to emerge a winner even in
tough situations.

Anand was of the view that
youngsters who aspire to take chess
as profession should be very careful
before taking the decision. “Playing
chessis helpful in shaping the minds
of youngsters. It trains the memory
and if kids take up chess early in
their career it also helps in decision-
making process. But young people

should be very careful while choos-
ing the game as profession. It re-
quires a lot of time and travelling,
which at times can be very bother-
ing. When I was young[used totravel
alot playing tournaments at various
places. That was very taxing and
costly too.

“I know many who began their
chess career with me butquitintheir
early twenties because they could
not sustain the pressure of travell-
ing. However, times have changed
and chess is widespread in India. In
my youththegamewasrestricted on-
ly to Maharashtra and Andhra Pra-
desh but now it's a national craze.
There is a lot of money and glamour
involved. Still, I would like tosuggest
tothe youngsters to tread cautiously
while choosing chess as profession.”

Anand informed that before the
rematchagainst Carlsen he would be
playing a lot of rapid chess tourna-
ments, including the upcoming ones
inDubaiand Switzerland.

In his glorious career spanning
over 25 years, Anand has taken Indi-
an chess to great heights. Born in
Chennai, Vishy isacclaimed to be the
fastest brain in the world. He is the
only person in history to have won a
World championship title in all for-
mats - match, knock-out and tourna-
ment. It is his success in the world
chess arena that has made this an-
cient Indian game, a mass sport in
the country.

Hinguestan Times; Lucknaw, Apil (5 2074 The Times of India, Lucknow, April 16, 2014
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“ How did you overcome the disaj
pointment of last year's World
Championship loss to Magnus Carlsen?

I'l be honest, these three months [
didn't have to time to sit and fix an
1 remember once long back, at the end
of o tournament we (Anatoly Karpov and
me) were talking about somebody whao
had a bad tournament, Karpov men-
tioned that he thought that the player
would take much longer to recover from
the bad result because he was really in
love with chess and he didn't have any-
thing which could take his mind off chess.
So basically that's the strategy [ followed
because | thought that it was more
important to recover emotionally, After
ull, a result like this knocks the stuffing
out of you. So most of the time in
IDecember and January, I was trying to
avend chess rather than really get heavi-
Iy into it because the closer I came to the
Lournament, it became unavoidable to do
same work but most of the time I tried
10 get away from chess. 1 felt that it was
mare important to get back to desire than
1o fix specific issues. | had a short train-
ing camp in February but if 1 had felt
maore enthusiastic, I would probably
have worked more. But as it was, | decid-
ed that was enough, The most important
thing was to spend time at home, play
with my son and meet some friends and
wail for this hunger to come back.
© What went wrong in that match?
You must have analysed your game
after the loss.

1 think many errars had crept in my
approach. T was becoming more reliant on
computers and there were some mistakes
coming up. [ was not oblivious to it but
[ was not able to address the problem. [
didn't have time to fix anything.
© You think because your were world
champion, Carlsen had more
of your style than you had about him?

Twould say we bmh brought differ-
entstrengths and completely different sit-
uations to the match. Depending on the
result now | can tell you which was more
important. Unfortunately, his qualities
turned out to be more important, Idon't
think there is too much ot a world cham-
pionship style and non-werld champi-
onship style. I mean, in the end, you play
the same thing. The only thing is that in

my previous world championships 1 was
much more focused. Perhaps, I always
had alot of focus on the match but even
that kind of concentration didn't help
very much last year. | mean sometimes

Viswanathan Anand speaks during a promotional event of NIITS Business Analytics program in Delnl on Wednesday

somethings go wrong, they simply go
wrong, There is nol much you can
analyse afterwards. But I don't think I
play differently in the World
Championships than I do in other tour-
naments. May be | do it more intensely
but there is nothing called World
Champioship experience. Perhaps there
are more emotions involved in it because
the attention level is much higher.

W What are the tournaments you are
going to play this year?

At the moment Lam scheduled to play
in Corsica in May, In June 1 will play
World Rapid and Blitz Championships in
Dubai and then | have got an event in
Geneva in October. For the moment that's
it. | might try and fit in something else but
it depends on my training schedule. All
this is assuming that the match (World
Championship) happens in November. It
is all kind of tentative, Anyway Iam not
playing anything in April. By the end of
this month, if we have a clear direction
when the match will happen, I can start

‘ | think many ervars had crepl
in my approach. | was

coming up. | was not eblivious to it

but | was not able to address the

probiem. | didn't have Gme 1o fix
anything

Viswanathan Anand

planning things.

Carsica is an exhibition event. Dubai
will be a five-day Rapid and Blitzand then
Geneva again will be Rapids. So this year
a lot of Rapids, which is nice because ear-
lier I didn't get to play a lot of Rapids. This
year, I will compensate for the last year.
1t is nice to play Rapid chess again,

M How do you plan to win back the

World Championship?

1 think 1 have a fairly good idea — [
don't know if 1am right or wrong — what
I want to change and what 1 think went

| —
Alwin Singh | Pioneer

mn,%(So Ihave a rough idea of the kind
work [ want to do, Now it's about imple-
mentation. So 1 will choose my team
accordingly. But right now,  am not going
to give any details of that,

Secondly, I'm simply waiting for the

bid. The bidding procedure will finish by
the end of this month. 5o 1 will have a
clear idea of when and where the match
is going to happen. It is roughly sched-
uled for November but I will like it to be
confirmed.
“ You will be facing Carlsen once
again, Does it add to the pressure when
you play someone to whom you lost the
World Championship match?

Obviously the previons match will

mﬂuem:e nur thuu s, OUr preparations

still 1t bea very

dlfferem malch At least Lam going to try

and change the course of the match and

he is going to anticipate my move. So it's
Eo:ng to be a very different match.

Did the venue make any difference?

I don't think India had effect on it

‘Candidates win felt like oxygen’

Rejuvenated Anand looks forward to World Championship rematch against Carlsen

Perhaps you can only say is that it ampli-
fied the situation I was in but my prob-
lems were mainly my own. There were
certain mistakes | was making and some-
how I couldn't manage to correct them on
time. So | wouldn't blame the location.
B Did this phase test you the most in
vour career so far? Was it the sort of
rediscovery for you to win the
Candidates?

Yes, it was a very testing period. Even
in 2013, there were good and bad events
but 1 felt the bad moments moresintense-
Ty than the good ones, which is unfortu-
nate because 1 got to look back at many
positive things in my first six tournaments.
But somehow what | kept remembering
was watching the tournaments at theen
and like that. And, that was the feeling 1
carried in the match.

There is no reason why 1 did well in
the Candidates. [ can't even pin point
something and say that's why [ did well.
1f there was such a thing, 1 would have
applied much earlier. T think the most
important thing before the Candidates
tournament was the period where | sim-
ply stopped following chess for a while,
So it was all about recovering emotion-
ally rather than the chessboard.
¥ Last year you were defending cham-
pion and had everything to lose. But this
time you are going to tryand win it back.
Does that make it psychologically eas-
ier for your?

1 hope so. For me, right now the dom-
inant emotion is the buzz [ have after win-
ning the Candidates than anything else,
1 certainly hope that those things come
into play. But T would anly know after-
wards if it was. Like [ said, | needed a good
result and this result felt like oxygen and
1 will stick by that and I think that's the
most impartant thing 1 take from the
Candidates; not just that 1 qualified but 1
ﬁol a good result.

Is it going to be grudge maich for you?

Itis inevitable that when you get clos-
er, you remember some aspects and |
won't be able to put away the whole match,
To be honest, 1 have no reason to keep
reliving that match. I really want to for-
getitand [ will try and play it like a fresh
match.

H Is it so0 easy to forget that?

1didn't say I will succeed. 1 said I will
try! (laughs) But you can't help it. Your
mind will wander and it will eventually
wander back. And you can't help these
things completely. | simply believes it will
be a new match and new things will hap-
pen. So that's what you should get ready
for and not fighting the old war.
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Five time World Champwu and NIT MindChampion Viswanathan Anand

during a

of chess in advancing analyties, in New
Delhi.

Break helped Anand for
ndidates Tournament

NEW DELHI, April 16: Indian chess great
Viswanathan Anand on Wednesday said the break
following his World Championship loss helped
him win the Candidates Tournament 1o qualify
for a rematch against Magnus Carlsen.

“After the November World Championship
I avoided chess. The three-month break was
good as | spent time with my family, It was
more about recovering emotionally. It was im-
portant to get back the desire and hunger. By
February, I started feeling much lighter,” said
the five-time World Champion, who was here
for a promotional event for his sponsors NIIT.

Anand, 44, won the right to challenge Nor-
wegian Carlsen for the World Championship
rematch, most likely to be held in November.
Anand said the victory was one of the best re
sults in recent times.

“The Candidates Tournament was one of the
best results in recent times. 1did not really work
on anything. 1 had not prepared much though 1
had some short training camps in February, In
the first match | beat Levon Aronian and it really

took oft from there,” said India’s first Grand-
master, .

The Tamil Nadu legend sounded confident
about the rematch saying that he will be chang-
ing his course for the tie,

“T have a fairly good idea what | want to
change regarding what went wrong. The previ-
ous tie will influence the match but it- will be
different altogether and new things will hap-
ﬁe;'l."added the Rajiv Gandhi Khel Ratna Awar-

Talking about his plans this year, Anand said
that he will be playing a lot of rapid tournaments
before the Worlds.

“I will be playing in an exhibition match in
Corsica in May followed by the World Rapid
and Blitz Championships in Dubai and another
Rapid event at Geneva in October. So 1 am play-
ing a lot of rapid events assuming the World
Championship is held in November,” conclud-
ed Anand, who is the only person in chess his-
tory to have a World Championship in all for-
mats — match, knockoul and tournament, 1ANS

Pioneer, Chandigarh, April 17, 2014

Sentinel, Guwahati, April 17, 2014
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Anand unveils IT Wiz-
ard Plus: Five-time World
Champion and NIIT
MindChampion
Viswanathan Anand
today unveiled a world
class learning solution
introduced by NIIT' NGuru
- IT Wizard Plus at a
function_organized at
Delhi Public School, in
Ghaziabad. Ontheocca-

| sion NIIT MindCham-
pion Viswanathan Anand
spoke at length on how
technology has brought
about a huge transfor-
mation in the school edu-
cation system.

T

EXECUTIVE PROGRANMME

The Indian Institute of
Management, Lucknow, has announced
the admission process for the sixth one-
year executive general management
programme. The eligibility require-
ments include a degree in any disci-
pline with 50% marks (aggregate) and
six years' of work experience as on
June 1. Classes are held once a week at
NIIT Imperia Centre for Advanced
Learning.

The Times of India
New Delhi, April 28, 2014

Viswanathan Anand

The Statesman
New Delhi, April 19, 2014
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WORLD CHESS CHAMPION

How Well the Journey is , Says Anand

Winning strategy isabout being clever and effi-
cient in execution, both in chess and business.
“Sometimes bravery is more important than play-
ing with great understanding,” say five-time World
Chess champicn Viswanathan Anand inanin-
terview with ET's Saumya Bhattacharya. Anand
was recently in New Delhi to launch NIIT's Program
on Business Analytics. He talks about business,
strategy, and worklife lessans from chess.

Edited excerpts:

How do you define chess —aclean, intellectual
game, or a no-holds-barred battle?

When you start to play a game you start off with
cleanclinical preparation but by the fourth hour

yauronly aimistowin. Essentially, youaretryingto 1§

gainspace advantage and slowly take over the
board. Inthe heat of the game the spatial advantage
Isnot restricted on the board as your position gets
better; you get in your opponent’s head whichis
mast lethal and decisive. Evenatiny twitchor a
drop of sweat can tell you much more of your oppo-
nent's position than the pieces on the board. Chess is
agame of driving your enemy king into oblivion
bothonthe board and in the oppanent’s mind.

How do you strategise for acrucial game?
Isitan ongoing process?

Since the character of the game keeps changingal-
most on a daily basis your preparation almost mir-
rors that. The basic checklist remains the same;
hours of preparation, physical and mental endu-
rance-building. But what makes awinning strategy
is being clever and efficient in execution.

If you can guess the one weak spot in your oppo-
nent'sarsenal and aim for that ina veiled and clev-
er fashion that would be the winning strategy. We
try tostudy the oppanent's games almost asit's be-
ingplayedand try tomap it with our preparation.
Even playing patternsand variations of people
withsimilar styles get mapped. So, it's almost a
24X7 evalving process.

What are the lessons business leaders can

VISWANATHAN ANAND Q Analytics skills are no longer just an extension of

an IT pro, they are becoming important for biz

You Get There Also Determines

learn fromchess?

Chess reguires players to consider numerous pos-
sibilities, explore new ideas, experiment with new
movesand try to predict and interpret their out-
comes. In fact, the number of games in my database
isaver 10 million. A thorough analysis helpsin
standing up to challenges, thinking ahead of your
opponent, being able to visualise the situationand
adoptingtheright strategy.

Similarly, in the age of increasing competition, busi-
ness leaders and enterprises are under constant
pressure to perform and analyse multiple datasetsto
predict trends that can be used to take crucial busi-
ness decisions. Given the large amounts of new data
created every single minute, analytics skills are no
longer just an extension of the IT professional, they
are becoming increasingly important far businesses.
Business analytics, which is assuming huge signif-
icancetoday asa function that helps business leaders
make the right decision, draws a lot from chess.

Isit all about winning the game or playing the
game has its importance, too?

When | play chess, having fun. You will never be able
towin unless you enjoy the game,

What does chess teach about vision and
foresight? How do you think many

moves ahead?

Inchess the first ten-twenty moves can be played
on auto pilot. Therefore, while move 10is being
played most top-level players will be thinking of
move 25 and its ramifications. The foresight de-
pends on your preparation and the kind of position
you getonthe board. If it's a well-studied theoret-
ical battle you may almost see 40.moves and then
deviate onmove 41.Inchess the journeyisalsothe
destination. How you get there also determines
how well the journey is.

How do you keep the psychological edge
against your opponents?

Itisimportant that you don't let your opponent im-
pose hisstyle of play on you. A part of that begins
mentally. Atthe chessboard if you start blinking
every time he challenges you then ina certain
sense you are withdrawing. Thatis very important
toavoid. Inchess space advantage is both in the
mind and on the board. Sometimes, the kind of
move can signal that you are nervous and retreat-
ing and this can also mean that you suddenly turn
fidgety. Sometimes bravery is more important
than playing with great understanding. As Indians
we have this great belief indestiny and sometimes
just thinking of what will happen will happen and
this kind of liberates you to play freely in the face
of adversity. | almost try not to show emotions.

How do you recover from setbacks and
strategise with a fresh mind?

After any setback itisimportant tosit backand rest
your mind for a while. If you immediately start
thinking of the next match then you don't give
yourself any time to heal. I think through the is-
sues, calm down, put the setback behind me and
then take it step by step. Ithink itis important not
torushanddoitintheright order.

saumya.bhattacharya@timesgroup.com

The Economic Times, New Delhi, April 22, 2014
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India’s big university challenge

Fixing India’s dysfunctional system of education should be top priority
for the next government, but the task won’t be easy

JEAN-PIERRE LEHMANN
& CARLOS BRAGA

ith the estab-

lished western

global powers fac-

ing irreversible

relative decline,
Indiahasseveral important attrib-
utes that should enable it to be-
comeagloballeaderin the 21st een-
tury. But the country also has a
major Achilles’ heel: its dysfunc-
tional system of education. Fixing
this should be a top priority for In-
dia'snextgovernment, but the task
willbe huge.

Four big things should work in
India’s favour during thiscentury.

One is its distinct demographic
advantage over not only the west-
ern powers but also India’s BRIC
peers. Russinand Chinaareageing
fast and, by 2040, will have popula-
tions with average ages of 46 and
44, respeetively India, with an av-
erage age of 35in 2040, willretaina
yvouth dividend of adecade. Thus,
in the race between China and In-
dia, as Indians are fond of saying,
“the Chinese may win the sprint,
we will win the marathon™. Fur-
thermore, whereas Brazil's popu-
lation will peak at 231 million in
2050 and thereafter decline, India’s
populationis projected to continue
growingtill 2070,

Second, India is a demoeracy.
And while many lament that its
rambunctious nature hinders
growth and development—com-
pared to China, where top-down
decision-making appears effec-
tive—history suggests that, in
the long run, democratic regimes
are more sustainable. One can
quite confidently predict that, in

2030, India will still be a demoe-
racy, whereas what kind of
regime Chinawill have by then is
an open question.

The third advantage is, taking
the title of Amartya Sen’s master-
piece, the cultureof the*argumen-
tative Indian”, complemented by a
very high degree of heterogeneity.
India is a hotbed of creativity and
ideas—though implementing
them remains a challenge.

Finally, English is likely to re-
main the global lingua franca for
decades—if only becausethereare
so many millions of English lan-
guage teachers on the planet, The
fact that English is an Indian “na-
tive™ language gives the Indian
elites a significant advantage.
Japan’s global ascent, forexample,
was in part constrained by its lin-
guisticlimitations.

However, this vision of India
as a global leader will be little
more than hallucination without
greater investment in human
capital and a much more robust
educational system.

THE NEW GOVT'S
PRIORITY FOR
EDUCATIONAL REFORM
SHOULD BETQ
DISMANTLE
REGULATORY BARRIERS
TO ENTRY IN THE
SECTOR (REFORM
INSTITUTIONAL
GATEKEEPERS SUCH AS
THE UGC) AND TO
LIBERALISE TUITION
FEES, ANECESSARY
STEP FOR INDIAN
UNIVERSITIES TO
COMPETE IN
ATTRACTING

GOOD TEACHERS

These werekeytotheadmirable
accomplishments of the East
Agian “miracle economies"™—
Japan, South Korea, Taiwan, Hong
Kong, Singapore and more recent-

ly China, Iliteracy in these coun-
tries was, by and large, eliminated
at an early stage of development,
And their educational pyramid is
solid, withinclusiveand high qual-
ity primary and secondary educa-
tion and a tertiary sector that
caters to the needs of industry and
the broadereconomy.

The Indian educational system
stands out in quite shocking con-
trast. Public primary and sec-
ondary education systems are
poor, and illiteracy rates, although
declining, are still appallingly
high. With anadult literacy rate of
roughly63%, Indiaisanunder-per-
former even compared to other
lower middle-income economies.
The base of the educational pyra-
midis weakand, asaconsequence,
the intakeattertiary levelismixed
intermsof quality.

Atthetertiarylevel thereisahit
of everything: the outstanding,
the good, the bad and the ugly The
best of the best schools produce
some of the world's brightest
brains, but given the lamentable

state of the rest of the education
system, the chasm between the in-
tellectual elites and the semi-liter-
ate or illiterate masses remains
wide. Inshort, thefirstmajor chal-
lenge for the nextgovernment has
todowith the overallquality of the
Indianeducational system.

In terms of sheer numbers, In-
dian universities churn out mil-
lions and millions of graduates,
but gross enrolment ratios re-
main quite low (16%}) and too
many graduates are deemed un-
employable. Moreover, no Indian
university is classified among the
top 200 in the world.

Sinece robust and competitive
industries will be essential to en-
sure India's sustained growth and

: development, its universities
= need to provide graduates who

meet these needs. As the numbers
of college candidates swell in tan-
dem with the Indian youth divi-
dend, the challenge will become
even bigger. Accordingly, the new
government's other priorities for
educational reform should be to
dismantle regulatory barriers to
entry in the sector (for example,
by reforming institutional gate-
keepers such as the University
Grants Commission) and to liber-
alise tuition fees, a necessary step
forIndianuniversities tocompete
inattracting good teachers.

The challenges in implement-
ing such reforms are immense,
but an Indian “miracle” would do
wonders not only for al]eviatin'g
poverty ona global scale, but also
for unleashing new sources of
ideas and innovation.

Jean-Pierre Lehmunn isemeri-

tus professoraf [nternational Po-
litical Economy at IMD, founder of
The Evian Groupt@IMI), and visit-
ing professor at the University of
Hong Kong and NII'T University in
India. Carlos A PrimoBraga is
professor of International Politi-
cal Economy at IMDand director of
The Evian Group@IMD

The Financial Express, Mumbai, April 28, 2014
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oF
GRADUATING FROM
UNIVERS]

CAN NIIT UNIVERSITY
LEVERAGE ITS
CONTENT & TEACHING
LEGACY?

There was a time when [T coaching leader NIT struggled
with regulators like UGC for promoting programs like GradNIIT
which was marketed like a degree. But today, NIT Group
has a university in its fold, that can award degrees on its
own, in Rajasthan, Befitting the corporate leader it is - it has
two listad companies NIT Ltd and NIIT Technalogies Ltd

the campus and facilities is nothing less than extraordinary.
With NIT co-founders like Rajendra S Pawar and Vijay K
Thadani taking active interest and leadership roles in the
university, the mementum is indeed there. Both had done
their graduate engineering programs at India's famed IITs,
NIT University claims to be a not-for-profit institution, but it
is mot helping it fo break away from the self-financing mould,

While a luminary ke Dr. Karan Singh has agreed to be the
university’s Chairpersan, the promoters have roped in reputed
researchers like Dr. Rajendra Kumar Pandey, as President, Dr
Parimal Mandke as Vice President, and Or. Sunil Khanna, as the
other Vice President. Operations are made smooth by the
presenice of Air Commodore (retired) Kamal Singh AVSM as
Advisor, and Major Gen Ashok Kumar Singh (retired) as Chief
Operations Officer. But the biggest challenge will be whether
MIT University can leverage its strength in content development,
teaching, software, and industry, to make the programs affordable
enough for high-quality mainstream students.

NIIT University - Feature Intro - Seasonal Magazine

L7y RASHMI MENON
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NUT and Makemytrip
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An Informal workoulture
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000
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taken very serioualy. It sets the tone of HR
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The Economic Times, April 2014
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trends intrade

B ECUCATION _ p

NIIT to tap tier Il & 11I

cities for expansion

Leading Global Talent Development
Corporation and pioneer in IT training,
NIIT has plans to tap tier II and III cities
for expansion in India. The brand has
around 1000 plus centers including
overseas. NIIT’s training solutions in IT,
Banking, Finance and Insurance,
Knowledge Process Outsourcing (KPO),
Business Process Management (BPM),
Executive Management Education,
Vocational Skills, School Learning
Solutions and Communication and
Professional Life Skills has impacted over
35 million learners since inception.

In the next five years the brand hopes to
increase their centers by 30 per cent both
at national and international level. They
will be focusing on tier II and III cities
where they can set up the centers in 100-
150 locations.

Franchising World, National, May 2014

Chiphen Rigpel: Spreading the light of IT in Bhutan

Contributed by Upasana Dahal

Thimphu - 1t is 4:00pm at
the Youth Development Fund
(YDF) and a group of small
children between the ages of
5 to 11 are gathered around a
small centre near the YDF en-
trance. This is a familiar sight
across Bhutan in more than
130 locations. The children
are drawn to the two yellow
and red boxes located adja-
cent to the YDF gate. These
are the Hiwel Playground Le-
arning Stations or more sim-
ply put the PLS. Implemen-
ted under the Chiphen Rigpel
project, these Playground
Learning Stations are unique
systems designed to educate
young children by harnessing
their natural enthusiasm for
learning through playing.

The Hiwel Playground Le-
arning Station, the result of
a path breaking experiment
pioneered by NII'T's R&D and
financed by the International
Finance Corporation, is an
initiative which encourages
natural learning through an
innovative methodology - Mi-
nimally Invasive Education.
The PLS is an activity based
e-learning initiative for im-
proving elementary education
by offering exciting and effec-
tive education and learning
experiences through novel te-
chnologies beyond the class-
room.

One of the enthusiastic
children from the group, So-
nam Tenzin, a Class four stu-
dent from Rinchen Kuenphen
School says, “It is with the
help of PLS that I learned how

to use a Computer”. He likes
to play Brain Games, one of
the popular games at the PLS
as it has lot of animation that
children find exciting. Some
of the other popular contents
that the PLS offers to the stu-
dents of Rinchen Kuenphen
School are reading, mathema-
tics, painting & science.

The PLS is an attractive
set of computer kiosks which
enquires about the age of the
learners and provides them
with age appropriate topics
and games, The other para-
meters which the PLS uses
are class and language. Howe-
ver, the PLS also provides
children an opportunity to
explore beyond the material
provided by enabling them to
select additional options. For
example a student of Class 7
can not only explore materials
related to his own age group
but can also access additional
materials meant for 8th stan-
dard kids.

Rigyel Younten, a Class 4
student shares his experience
of PLS with us. He says that
PLS has helped him impro-
ve his reading skills tremen-
dously to the extent that his
classmates who used to tease
him in his reading skills now
respect him for his improve-
ment. “This has boosted my
confidence and 1 now look
forward to going to school
every morning”. Rigyel en-
thusiastically adds, “T have
also learned mathematics and
love doing multiplication, di-
vision, subtraction and addi-
tion with the help of PLS". Mr.
Tek, NIIT Coordinator said,

-

Sonam and Rigyel enter the fun warld of lea

PLAY
LEARN!
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rning with Chiphen Rigpel's Playground Learning Stations

“PLS has made learning an
exciting and enjoyable expe-
rience for children. Additio-
nally learning along with their
friends has helped improve
their interpersonal skills.”
Since inception, ITiWel
Playground Learning Station
has played a significant role in
improving elementary educa-
tion and life skills of children
across India, Bhutan, Cambo-
dia and countries in the Afri-
can continent. Breaking the
traditional confines of school,
the PLS takes Learning Sta-
tions to the playgrounds by
employing a unique collabo-
rative learning approach that
allows children to explore,
learn and also enjoy themsel-
ves while doing so. With over
300 multimedia titles the PLS
covers a range of subjects and
has already been adopted by

many schoals across Bhutan.
The Hiwel PLS initiative is a
part of the Chiphen Rigpel
project, supported by the Go-
vernment of India.

About Chiphen Rigpel
Project

‘Chiphen Rigpel - lnab-
ling a Society, Empowering
a Nation’ — is the ambitious
Human Capacity Building
project introduced by The
Royal Government of Bhutan
in partnership with Govern-
ment of India. Chiphen Rig-
pel has been designed to help
Bhutan successfully transi-
tion to a modern 11" Enabled
Knowledge Society. The Go-
vernment of India supported
project was launched by the
Prime Ministers’ of India and
Bhutan on April 30, 2010, on
the sidelines of the SAARC

summit in Bhutan. NIIT is
implementing the Project in
Bhutan.

A wholly inclusive project
that and reaches out to all
sections of Bhutanese society,
Chiphen Rigpel is expected
to provide ICT skills to about
a fifth of the population of
Bhutan and help them be-
come empowered citizens of
an IT-enabled world . The
programs offered under the
project encompass training
of the country’s leadership in
preparing for e-governance,
bringing ICT and ICT enabled
education to schools, training
of teachers, training of you-
th with employable IT skills
and creating minimally-inva-
sive education opportunities
for the unreached Bhutanese
across the length and breadth
of the country.

Nation Today, May 1, 20714
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THAT THE PEOPLE SHALL BE INFORMED

100,000 trained in
four years

This is how the Chiphen Rigpel project quantifies its contribution te the society

Gyalsten K Dorji

Maore than 100,000 Bhuta-
nese were trained under the
Chiphen Rigpel project so far.

licr

This was announced at an
event marking the project’s
fourth year yesterday.

Chiphen Rigpel is a
project designed rto help
Bhutanese society transition
to an IT-enabled knowledge
society.

Funded by the Indian gov-
ernment, it was launched in
2010, The Nu 2,058 project is
scheduled to end next year.

The project has six com-
ponents of bringing infor-
mation ecommunications
technology (1C1) to schools,
empowering teachers, en-
hancing employability, ena-
bling e-governance, reaching
the unreached and managing
e-wasle,

In the first component,
project officials said maore
than 95,000 school students
received an IT education
since 2010. The project en-
sured that all students whe
complete secondary edu-
cation in the country were
“fully” IT literate, with a
strong foundation of IT skills.

Besides providing IT
training, educational tools
that enable simulated science
experiments, exploration of
mathematical concepts and
learning of geography have
been given to each school.

ICT learning centres, it
was said had been established
in 168 government secondary
schools,

Project officials also said

the students were examined
on their skills twice a year
and that 96 percent passed,
while the average mark was
82 percent,

Coming to empowering
teachers, more than 5,200
teachers were trained and
seven teacher-training cen-
tres established.

The training program pro-
vided teachers with IT skills
to help them integrate ICT in
teaching and learning proc-
es8,

In ensuring all youth
entering the job market ac-
quired the necessary IT skills,
16 I'T learning centres were
established to enhance their
employability.

The centres were estab-
lished in colleges, technical
training institutes, Royal In-
stitute of Managment, and
the Youth Development Fund.
Over 19,000 youth have heen
certified through these cen-
tres.

More than 7,300 civil serv-
ants, including 300 monks,
were trained and seven e-
governance training centres
established under the ena-
bling e-governance aspect.

In efforts to bridge the
digital divide, 131 playground
learning stations were estab-
lished under Reaching the
Unreached project.

On e-waste, workshops
and surveys have been car-
ried out to develop rules
and regulations and a guide
manual for national e-waste
management.

Speaking at the event,
NUT chairman Rajendra §
Pawar said the project was
now in transition. The gov-
ernment chose NIIT, an In-
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dian company, to implement
the project.

Hesaid itwas important to
now take stock of the project’s
impact. While quantitative
targets were met, the quali-
tative impact of the project
needed to be closely studied.

Speaking at the event, In-
dian ambassador VP Haran
said the project was an “out-
standing example of coop-
eration between India and
Bhutan”,

He said the project

brought together India’s
strengths in IT with the needs
and resources of Bhutan.

However, the ambassador
also pointed out issues that
needed to be addressed. He
said some the playground
learning stations were un
derused given their locations
and he suggested they be re-
located to schools,

He also said some IT
learning centres that NIIT
established lacked internet
access and that it required

to Chiphen Rigphel

addressing.

Information and com-
munications minister DN
Dhungvel explained they
were exploring relocation of
underused playground learn-
ing stations.

He said the Chiphen Rig-
pel project had benefitted all
sections of Bhutanese society.

He said the country was
committed to providing [CT
not as a facility, but as a right
o the people,

Chiphen Rigpel family: Walking

together on a path to an IT

enabled society

The Chiphen Rigpel Family of - Lopen Ishering Dorji, Photo Created and provided by Lekzin Palden Lhamo

{ Inclusive Growth' has
now become a catch
phrase und including all
sections of the society
in any development
project is indeed the real
yardstick of its success!
Most Government
initiatives and projects
today are planned in
a manner to include
the entire society -
irrespective of age,
economic, cultural or
educational background.
1t is indeed encouraging
to note that the Chiphen
Rigpel Project which has
been designed to be a
broad-based inclusive
project has several such
instances where people
from across the society
have benefited from
its various programs,
Perhaps the best
example for this is where
the entire family has
become 1T literate by
undertaking training
programs offered under
the project. The Chiphen

Rigpel, as we all know,
is the ambitious Human
Capacity Building
project introduced by the
Royal Government of
Bhutan in partnership
with the Government
of India with the aim to
help Bhutan successfully
transition to a modern
[T-enabled Knowledge
Society.

In one case, in a
family of three - both
the parents and the son
underwent different
training programs under
the project, customized
and tailored to suit their
specific roles and needs.
The mother, who isa
teacher at a primary
school, went through a
10-day training program
especially designed for
teachers. The father,
who is a civil servant,
went through a 5-day
training program in
Program Managemen!
for e-Governance,

And the son, a middle
school student, has been
studying IT as part of the
curriculum that has been

developed under the
Chiphen Rigpel project,
being implemented by
NIIT.

It is also interesting to
note that not only did
they attend different
courses, but they also
attended training at
different locations. The
Chiphen Rigpel project
has provided training
at more than 200
locations across Bhutan
lo people from different
walks of life including
civil servants, teachers,
schoolchildren, youth
and the monastic body
to ensure its avowed goal
of bringing IT education
to all sections of the

society.

The family of Lopen
Tshering Dorji is another
such family that has
benefited from the

Chiphen Rigpel project.
Both parents who are
teachers underwent

the Teacher Training
provided under the
project and the two
daughters who are in
Class X and Class VI1 are
also receiving training
under the project. The
mother, Kezang Choden,
said, “This was a special
experience for us as

we were one of the first
batches to receive the
training that made

a huge difference to

our conhidence levels
and removed our fear
for computers, The
training motivated
us to buy a laptop for
our whole family and
we have also given
our elder daughter

a laptop. Thanks to
Chiphen Rigpel we
now use computers
for a variety of tasks
like making lesson
plans in schools.” The
elder daughter Lekzin
Palden Lhamo a
student of Class X said
“The Chiphen Rigpel
training has taught
me to use my laptop
effectively. | now use
internet to download
information for my
school projects.”

In an interesting twist,
the daughter Lekzin
has now joined the
school IT Club as a part
of which she provides
basic computer training
to friends and poor
children who cannot
afford computers. In
her own way she is
giving back to the
children the benefits
that she received
under the program.
This is indeed an
encouraging trend as
it will go a long way in
making the program
sustainable, for the
power now rests with
Bhutanese population
to enlighten and
illuminate the newer
generation!

Kuensel, May 16, 2014

Bhutan Times, May 4, 2014
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Chiphen Rigpel: Spreading the light of IT in Bhutan

Contributed by Upasana Dahal

Thimphu-Itis 4;:00pm at
the Youth Development Fund
(YDF) and a group of small
children between the ages of
5 to 11 are gathered around a
small centre near the YDF en-
trance. This is a familiar sight
across Bhutan in more than
130 locations. The children
are drawn to the two yellow
and red boxes located adja-
cent to the YDF gate. These
are the Hiwel Playground Le-
arning Stations or more sim-
ply put the PLS. Implemen-
ted under the Chiphen Rigpel
project, these Playground
Learning Stations are unique
systems designed to educate
young children by harnessing
their natural enthusiasm for
learning through playing.

The Hiwel Playground Le-
arning Station, the result of
a path breaking experiment
pioneered by NIIT's R&D and
financed by the International
Finance Corporation, is an
initiative which encourages
natural learning through an
innovative methodology - Mi-
nimally Invasive Education.
The PLS is an activity based
e-learning initiative for im-
proving elementary education
by offering exciting and effec-
tive education and learning
experiences through novel te-
chnologies beyond the class-
room.

One of the enthusiastic
children from the group, So-
nam Tenzin, a Class four stu-
dent from Rinchen Kuenphen
School says, “It is with the
help of PLS that I learned how

to use a Computer”. He likes
to play Brain Games, one of
the popular games at the PLS
as it has lot of animation that
children find exciting. Some
of the other popular contents
that the PLS offers to the stu-
dents of Rinchen Kuenphen
School are reading, mathema-
tics, painting & science.

The PLS is an attractive
set of computer kiosks which
enquires about the age of the
learners and provides them
with age appropriate topics
and games. The other para-
meters which the PLS uses
are class and language. Howe-
ver, the PLS also provides
children an opportunity to
explore beyond the material
provided by enabling them to
select additional options. For
example a student of Class 7
can not only explore materials
related to his own age group
but can also access additional
materials meant for 8th stan-
dard kids.

Rigyel Younten, a Class 4
student shares his experience
of PLS with us. He says that
PLS has helped him impro-
ve his reading skills tremen-
dously to the extent that his
classmates who used to tease
him in his reading skills now
respect him for his improve-
ment. “This has boosted my
confidence and 1 now look
forward to going to school
every morning”, Rigyel en-
thusiastically adds, “I have
also learned mathematics and
love doing multiplication, di-
vision, subtraction and addi-
tion with the help of PLS”. Mr.
Tek, NIIT Coordinator said,

UND
LEARNING STATION
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Sonam and Rigyel enter the fun world of learning with Chiph

en Rigpel's Playground Learning Stations
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“PLS has made learning an
exciting and enjoyable expe-
rience for children. Additio-
nally learning along with their
friends has helped improve
their interpersonal skills.”
Since inception, HiWel
Playground Learning Station
has played a significant role in
improving elementary educa-
tion and life skills of children
across India, Bhutan, Cambo-
dia and countries in the Afri-
can continent. Breaking the
traditional confines of school,
the PLS takes Learning Sta-
tions to the playgrounds by
employing a unique collabo-
rative learning approach that
allows children to explore,
learn and also enjoy themsel-
ves while doing so. With over
300 multimedia titles the PLS
covers a range of subjects and
has already been adopted by

many schools across Bhutan.
The Hiwel PLS initiative is a
part of the Chiphen Rigpel
project, supported by the Go-
vernment of India.

About Chiphen Rigpel
Project

‘Chiphen Rigpel - Enab-
ling a Society, Empowering
a Nation’ — is the ambitious
Human Capacity Building
project introduced by The
Royal Government of Bhutan
in partnership with Govern-
ment of India. Chiphen Rig-
pel has been designed to help
Bhutan successfully transi-
tion to a modern IT Enabled
Knowledge Society. The Go-
vernment of India supported
project was launched by the
Prime Ministers’ of India and
Bhutan on April 30, 2010, on
the sidelines of the SAARC

summit in Bhutan. NIIT is
implementing the Project in
Bhutan.

A wholly inclusive project
that and reaches out to all
sections of Bhutanese society,
Chiphen Rigpel is expected
to provide ICT skills to about
a fifth of the population of
Bhutan and help them be-
come empowered citizens of
an IT-enabled world . The
programs offered under the
project encompass training
of the country’s leadership in
preparing for e-governance,
bringing ICT and ICT enabled
education to schools, training
of teachers, training of you-
th with employable IT skills
and creating minimally-inva-
sive education opportunities
for the unreached Bhutanese
across the length and breadth
of the country.

Bhutan Today, May 1, 2014
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NIIT’s Chairman, Mr. Rajendra S Pawar, receiving a token
of appreciation from Her Majesty the Queen Mother Ashi
Tshering Pem Wangchuck for the work done by NIIT at
YDF under the Chiphen Rigpel project.

Contributed by Upasana Dahal

Thimphu - Since its in-
ception in 1999, Bhutan You-
th Development Fund (YDF)
has been working tirelessly
to address the problems and
needs of vulnerable young
people afflicted by problems
related to alcohol and drugs.

Through its *Drop In Cen-
tres’ in Bumthang and Thim-
phu and its Rehabilitation
Centre in Serbithang, YDF
provides both counseling and
training programmes to help
recovering youths get back to
their normal lives.

In 2011, YDF introduced IT
Skills Training Program, un-
der the aegis of the Chiphen
Rigpel project, undertaken
by the Royal Government of
Bhutan in partnership with
the Government of India.
The YDF Programme aims
to come up with skill deve-
lopment programmes to help
recovering addicts make their
livings. The skill development
programmes are offered at
three IT Learning Centres
spread across Bhutan, and are
being implemented by NIIT,

According to Kinley Ten-
zin, YDF’'s Program Coordi-
nator, the IT Learning Cen-
tres address multiple needs
of recovering addicts. “At one
level the programme acts as
an extended phase of the the-

rapy and engages the clients
in productive activities pre-
venting them from indulging
in drug abuse.”

“The focus is to help these
youths regain their concen-
tration, confidence and sen-
se of self-worthiness. More
importantly, the IT Skills
Programmes play a key role
in rehabilitating these youths
into the mainstream society
by providing them with em-
ployment skills. Many of our
clients have got jobs after the
completion of the program-
mes and in some cases; they
have successfully started their
own businesses.”

Tashi Dema, 21, who was
once a client at one of the
centres is now a peer volun-
teer and speaks highly about
Chiphen Rigpel's IT Skills
Programmes. She recounts
that when she first came in,
she did not have any knowle-
dge about computers.

However, today, she is at
ease with computers and uses
them for maintaining records,
communication, and pre-
sentations. Dechen, a single
mother of two, who is a client
at the centre, did not even
know how to switch on a com-
puter. Today, she is learning
MS Office and plans to open
a shop after she finishes the
programme.

She is confident that what

she has learnt would help her
immensely in running her
shop. Like Dechen, all the
clients at the Centre are very
excited about their IT classes
as they feel that these skills
are very important in the mo-
dern world.

Kinley (name changed)
is another such client who
successfully completed her
Chiphen Rigpel's IT Skills
programme and got a jobin a
government agency. He says
that the program really got
him interested in computers,
helped him acquire new skills
and develop his confidence.
Kinley also knows several
shopkeepers who had gone
through the IT Skills prog-
rammes at DIC Bumthang
and are now using Excel and
Word for accounting and re-
cord-keeping at their shops.

Loday Zangpo, Manager
of the Rehab Centre says, the
Chiphen Rigpel I'T skills prog-
ramme has proved to be use-
ful in her life.

The skills provided by the
IT Training Centres, give
clients at the Rehab a sen-
se of accomplishment and
self-worthiness. This is, per-
haps, the most important
contribution of these centres,
which are working tirelessly
to help recovering addicts re-
integrate into the mainstream
society.

Bhutan Today, May 15, 2014
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Multimedia content developed by schools to
help learning go beyond the textbook

Pema Seldon
Jrom Thimphu

Drukvel higher secondary
school in Paro stood first
among five schools during
the first local Multimedia
Content Development
Contest organized by
Ministry of Education
under the Chiphen Rigpel
project.

The Drukyel Higher
Secondary School Princi-
pal Karma Tshering said
their project was very inter-
active and it took months
w finish the project, done
after school hours. *One

of the most imporrant
content we had made was
learning Dzongkha lan-
guage in different ways and
we made it very easy for
students. They can learn it
on their own without help
from teachers,” he said.,
Tsaphel Lower
Secandary School from
Haa bagged the second
position, Motithang Higher
Secondary School secured
the third position, and
Gasa Primary School and
Punakha Higher Secondary
School came in the fourth
and fifth positions.
Secrery of the Min-

istry of Education, Sangay
Zam said such initiatives will
help teachers and students
to go beyond regular text-
book learning.

Multimedia content
development initiative
endeavors to encourage de-
velopment of content rich
in local topics, traditions
andl culture.

The productions
touched on areas like how
to Inush ones teeth, how
to wrap a kabney, how 1o
escape from natural disaster
like earthquakes, Bhutanese
quiz, meaning of national
holidays, solar system and

folktales.

“So much interesting
material has been gener-
ated and now we must see
how we might able to share
this with a much larger au-
dience and nut just the tive
schools,” said the Secretary.

She further said that
students must make most
use of technology, under
the guidance of teacher and

" teachers also must see how

the students can develop
their own.

Ceontent development
intends to promote in-
novation in education and
hope to make teaching and
learning significantly more
interesting and interac-
tive hoth for teachers and
students.

Vivek Manglorkar
Rao. the vice president of
NIT said that there is a
significant amount of inter-
national content available
but there is a noticeable
dearth of content related o
local topics, “The develop-
ment of local multimedia
content can play a key role
in providing relevant local
information and also in pre-
serving and disseminating
local waditions and culture,
which otherwise could be
lost given the rapid pace of
urbanization and rural
to-urban migration in the

country,” he said.

In January 2014, the
Ministry of Education select-
ed five schools as a part of
a pilot project to promote
local content development
using multimedia. Selected
teachers fiom the schools
were provided extensive
training on multimedia con-
tent development including
pecdagogical training. and
multimedia rtechniques cov-
ering audio, video. graphic
creation and editing,

“At the end whatever
training we had, it was all
worth it. L am so happy with
the result. We have been re-
warded for our hard work.”
saicd Kinga, who teaches at
Drukyel Higher Secondary
School.

“Today we are seeing
relevant Bhutanese contend
been produced by teachers.
The result has exceeded
by expectation and it was a
very fantastic staut.” said the
vice president of NIIT,

The Minisuy of Educa-
tion is also evaluating ways
in which this pilot pl‘r-)jecl
can be leveraged further
through dissemination of
prizeavinuing high-quality
cantent to other schools,
as well as inclusion of
additional schoals under
the content development
program. '
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Drukgyel tops Multimedia content contest

The initiative is to promote innovation in education

Tshering Dorji / Thimphu

rukgyel Higher Secondary

School (DHSS), Paro came in
first among five schools as a part of a
pilot project in the multimedia content
development (MCD) contest held on
May 8. The contest was organized
by the Ministry of Education (MoE),
under the Chiphen Rigpel project.

Teachers from five different schools
of Gasa Primary School, Punakha
HSS, Drukgyel HSS, Motithang HSS
and Tsaphel LSS in Haa participated
in the unique contest that aims to
encourage and inculeate the culture of
local content development in Bhutan.

A press release states that MCD
helps to promote innovation in
education and can make teaching and
learning significantly more interesting
and interactive, both for teachers and
students,

The MCD initiative endeavors to
encourage development of content
that is rich in local topies, traditions
and culture, the press release states,

Viece President, NIIT (Chiphen
Rigpel), Vivek Manglorkar Rao, said
it is an important initiative which has
lot of potential to transform education
through innovation and increasing
participation of students and teachers.

Rao said, “We want to promote local
content (Dzongkha) development in
Bhutan. I have a lot of Science, Maths
and English content, but no Bhutanese
topics. 1 want to create a system that
would ereate Bhutanese content and
this is the reason that I have taken the
initiative to train Bhutanese teachers
because Bhutanese content should be
made by the Bhutanese themselves.”

He is eager to start the pilot project
in 100 schools around Bhutan.

Secretary, MoE, Sangay Zam, said it
is not only about getting content or using
multimedia, but the important factor
is that teachers now realize that even
without multimedia, they can do lot,
in terms of developing content on their
own and going bevond the text book. She
added that although curriculum reforms
take a longtime, instead teachers can

update the curriculum and make it
maore relevant with the changing times.

“From ministry’s side, we will see
how we might be able to share with
much larger audience, not only with
five schools. We will put this in the
ministry’s website, Teacher must be
able to accept the facts and encourage
children to ask questions. In a lot of
cases, there is no right answer. It is
only through interaction that we learn
more,” she said.

‘IT is very different and challenging,
but it’s not impossible if we receive the
right kinds of skill and training and
motivation on time. Learning IT is
a journey for me, a process in which
we learn new ideas, technical skills
and local knowledge, like culture
and religion,” DHSS teacher, Sangay
Tshering said

The multimedia content
development project aims to increase
the content related to local topics
that are relevant to Bhutan. Hence,
the development of local multimedia
content can play a key role in providing

local information and also in preserving
and disseminating local traditions and
culture, which otherwise could be lost,
given the rapid pace of urbanization
and rural-to-urban migration in the
country.

In January 2014, the MoFE sclected
five schools as a part of a pilot
project to promote local content
development using multimedia, The
selected teachers from the schools
were provided extensive training on
multimedia content development
including pedagogical training, and
multimedia techniques covering audio,
video, graphic ereation and editing.

The MoE is also evaluating the
ways in which the pilot project
can be leveraged further through
dissemination of prize-winning high-
quality content to other schools, as well
as inclusion of additional schools under
the content development program.

The multimedia development
contest was held under the support
of the Chiphen Rigphel project, being
implemented by NIIT.

Business Bhutan, May 10, 2014

The Bhutanese, May 10, 2014




NIIT UNIVERSITY, NEEMRANA - RAJASTHAN

THE UNIVERSITY OF THE FUTURE

htpacenotes

The valedictory ceremony of
the science project making
competition organised by
HT-PACE in association with
NIIT University was held
recently at the National
Museum of Natural History.
More than 400 students from
various schools of Delhi and
NCR participated with their
innovative working models in
the field of bio-technology,
computer science, robotics
and environmental science.
Models like Walker-cum- g
wheelchair, Tractrobot, Metro '

without fuel and No pollution = More than 400 students participated in HT-PACE and NIIT University's science project making competition.
motorbike won prizes, which

Science project contest at Natural History Museum

included trophies, certificates

“We had selected the teams
of students on the basis of
their ideas, presentation,
working models and con-
cepts,” said Pankaj Sharma,
director of admission and
career services, NIIT
University. The competition
was conducted with the objec-
tive of fostering the spirit of
innovation and creativity and
to encourage deep interest and
understanding of science and
technology among students.

and souvenirs. HT Live, Gurgaon, May 1, 2014

(NU) is truly the University of the Future. Just off National Capital region
(NCR), the picturesque 100-acre fully residential Green campus of NU is
equipped with state-of-the-art technology-enabled teaching methodology that is
hacked by a strong research-focused curriculum.
NU draws from the legacy of NIT, which has been a leading education provider for
30 years. The knowledge and experience of managing an education process that
NIIT has built and more importantly the research in understanding best ways to
learn have been distilled in this not-for-profit university.
The B. Tech program in Computer Science and Engineering, Electronics and
Communication Engineering and Biotechnology imparts knowledge in technologies
of the future through a cutting edge curriculum using the core principles of
providing industry-linked, technology- based, research-driven and seamless
education. Our students have been bagged internships in prestigious organizations
in India & abroad. Our students have also made award-winning paper
presentations at renowned seminars in India & abroad.
The 2 year residential MBA programme at NU demands and encourages
. the student fo explore and connect with the multiple dimensions that
.+ » today's manager is required to deal with and therefore immerses

N estled in the foothills of Aravali, in Neemrana, Rajasthan, NIIT University

the student into these multiple domains. The distinctive features of the NU MBA
program are The Mentorship Program' and The ‘'International Immersion Program'
The B .Tech, M .Tech and MBA Program at NIIT University are built around the core
principles of seamlessness and industry-Linkage as the foundation of its program
design. Through a transformational process involving courses, projects,
internships, leadership interactions, finishing school and other distinctive co-
curricular components, the programmes seeks to create exceptional leaders
trained to operate in today's complex business environment. Attractive
scholarships are available on a first-come, first —serve basis for deserving
candidates.

NIIT University is the Winner of the 'National Education Excellence award' for ‘Best
Private University in the use of technology in teaching — learning practices'
conferred by ASSOCHAM in 2013. NU is notified by the Government of Rajasthan
u/a 5 of 2010 and covered u/s 2(f) of UGC Act. NIIT University campus: NH-8,
Delhi — Jaipur Highway, Neemrana, Rajasthan

India Today, National, May 12, 2014
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For about a thousand children, English and computer science are no longer funny
or complicated, thanks to a few IT professionals of Bangalore

Educationis
nota

Shilpa Bansal @sashilpa

Bangalore: With all the talk
that goes on about helping the
needy, very few people actually
get up and do something about
it. And those who do. they leave
no stone unturned to bring in
the change they want to see.
Ashwin Natarajan is one such
person. An ex-marketing man-
ager for an IT firm, Natarajan
formed Shlok Foundation, a vol-
unteer group, which aims to
teach children and teachers in
government schools how to im-
prove their English and com:
puter skills

“I used to drive past a school
near my house every day, and
each day | used to think of doing
something for them. Finally, I
met with the prineipal and
asked him if we pul together a
volunteer programme, and he
agreed. 1 posted a rough plan on
my company’s internal website
and waited for people to sizn up.
That’s how we got the five found-
ing members of Shlok — Dar-
shan Yadunath, Prasanth Ku-
mar, Swetha Reddy, Tania
Bakshi, and me. And sinceall of
us had the letters 's' and ‘b’ in
our names, we decided to call the
organisation Shlok,” says
Natarajan.

Going to various government
schools brought to their notice
a lot of issues that existed in
those systems, “Six out of the
eight schools we approached
were positive, but then, we real-
ised that each had its challeng-
es. Apart from the usual infra-
structure problem, anti-social
elements hanging around on the
grounds after school hours, and
corruption, ete, we also discov-

priv

o

ered the gaps in the system and
the injustice these government
schools suffer when compared
to private schools. This did en-
courage us to works towards
providing these kids a better
chance,” explains Ashwin.

The team however keeps
away from all controversial is-
sues, "Our main foeus is to
bring in a radical change in the
education system,” he says,
while reasoning out why the or-
ganisation foeuses only on Eng-
lish and computer science. “Stu-
dents from private schools
communicate well and they
know how to use the computer
and we wanted to bring these
two aspects into the government
schools. So the classes our vol-
unteers conduct are unconven-
tional and interactive; we use
multimedia so the children feel
comfortable and begin to com-
municate. We want {o promote
communication and learning
which is hest possible through
English and computer science,”

A jobv/s passion

ToNatarajan, it’s tike livelihood versus happiness. "l make money
as-an IT professional, but through Shiok, It's the satisfaction that |
have changed or modified a child's thinking — a feeling that
money can't buy. | remember this one time, when Darshan went to

US, we were conducting a class and a boy came up to us and asked
for Darshan: he wanted to thank him. That was a magical
moment when we actually felt that we are doing something that
nieeds to be done and that we are on the right track,” he says.

Natarajan adds.

To make this project success-
ful, the team is devising the Sh-
lok Mitra Model that is inspired
by the effort of Sugata Mitra,
chief seientist at NIIT, who is
credited with the discovery of
Hole-in-the-Wall. “As part of this
experiment, Mitra carved a *hole
in the wall’ that separated the
NIIT premises from the adjoin-
ing slum in Kalkaji, New Delhi.
Through this hole, a freely ac-
crssible computer was put up for
use. This computer proved to be
an instant hit among the slum

dwellers, especially the chil-
dren. With no prior experience,
the children learnt to use the
computer on their own. So the
basic premise of this model 13
that you can learn anything if
you have aceess to the internet,”
shares Ashwin, adding, “To
start, we have donated one lap-
top to one of the schools in
Putenahalli, but weare yet toget
an internet conmection. We want
to see how it works here, and
then use the results to spread it
across all the other schools.”

S0 how many schools does

Shlok have under its wings?
“We call them chapters and not
schools. And we already have
five in Bangalore — Puttenhalli,
Konanakunte, KR Puram, Kora-
mangala and Nagawara — all
work actively through weekend
volunteering and we have re-
cently started weekday pro-
grammes in one of them. We
also have one chapter in Chen-
nai — so we have sueccessfully
reached six schools in two cit-
ies, teaching almost a 1000
kids,"” tells Ashwin.

And how do they reach volun-
teers and manage funds? “Main
outreach medium is through the
corporate internal community;
the way | did. Apart from that, we
get good volunteers from apart-
ments nearby to these schools.
Wi have kept it simple - invite
people to come and teach the kids
over weekend and spend time
with them. We have close to 20
volunteers right now, but the
typical problem is volunteer drop
outs. Since this is a volunteer-

Tun group, no one's permanent -
some either get bored after a
while, some get busy, some fly
out. So our biggest agenda is to
constantly engage people and
reachingout to newer volunteers
to keep the programme going,”
heexplains, adding, “As faras the
funding is concerned, we have
opened a bank account. We did a
fund raiser in New York recently
asone of our members, Darshan
is now in the US promoting Shlok
along with Poonam whowasalso
a volunteer with us. We are defi-
nitely looking for funds to pro-
vide maore laptops and internet
connections,”

Still moving forwarid strong,
Ashwin says they have a long
way to go, “We have not yet met
the Shlok logo. There are about
1,000 schools in the city and we
have reached only five - we have
to cover the entire eity with this
model, We want people to be in-
spired and adopt a school in
their area,” signs out Ashwin.

shilpa.bansaliidnaindia.net

DNA, Bangalore, May 12, 2014

NIIT, a talent development
coroporation, has
announced the launch of
‘Revelution GNIIT?, a pro-
gramme that promises to
maximise career oppor-
tunities for class X1 and
college students by offer-
ing a range of future-
ready courses in Banking
and Finance, Digital Mar-
keting and Social Media,
Cloud and Mobile Soft-
ware Engineering, Big

B NIIT LAUNCHES GEN-NEXT COURSES

Data and Business Analyt-
ics, e-commerce and Busi-
ness Administration and
Cloud Computing and IT
Management. The pro-
grammes lay emphasis on
industry-specific compe-
tencies with higher expo-
sure to hands-on practical
knowledge. The courses
can be pursued along
with graduation, giving
students the benefit

. of dual certification,

Mail Today, New Delhi, May 20, 2014

NEW COURSES

NIIT launched ReVOLUTION GNIIT,
offering courses in banking and finance,
dlgital marketing and social media, cloud
and mobile software engineering, big data
and business analytics, e-commerce and
business administration and cloud comput-
ing and IT management.

The Times of India
New Delhi, May 12, 2014

BANKING COURSE

NIIT IFBI is offering various banking programmes Tor
the front desk customer service needs of the banks,
sales courses for business development roles, PO
and clerical preparation courses for aspirants
wanting to pursue a career in PSU banks and
specialised courses for working professionals under
the Continuing Professional Education Series.

DNA, Mumbai, May 20, 2014
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NIIT Q4 net
rises five-fold to
14 crore

PRESS TRUST OF INDIA
r:e:v Delhi, May 21

IT training solutions firm NI-
IT Ltd on Wednesday report-
ed an over five-fold rise in net
profit at T14 crore for the
quarter ended March 2014
on strong growth in corpo-
rate learning segment.

The company’s net profit
(on like-to-like basis) stood at
%2.7 crore in the January-
March quarter of 2013.

The financials exclude
numbers from hardware
supplied by NIIT for some
contracts and are compared
on a like-to-like basis.

The net revenue grew five
per cent to ¥232.9 crore in
the reported quarter from
%2216 crore in the year-ago
period.

For the fiscal ended March
2014, the net profit declined
323 per cent to ¥17.8 crore
while revenue grew a tad to
¥26.3 crore, compared to the
previous fiscal.

“We are operating in a dif-
ficult environment where we
are seeing muted [T hiring.
Added to that is the high rate
of inflation and foreign ex-
change. There was a slight re-
covery in Q3 because of cost
management and improved
liquidity position but that
has impacted the annual per-
formance,” NIIT CEQ Vijay K
Thadani told reporters here.

The corporate learning so-
lutions (CLS) business grew
41 per cent y-o-y and order in-
take stood at $21.8 million, he
added.

Thadani said the school
learning solutions segment
saw an addition of 371
schools during the fourth
quarter, a growth of 78 per
cent year-on-year.

The company’s board has
proposed a dividend of 80
per cent, or ¥1.60, on each eq-
uity share of face value T2.

Hindu Business Line
Bangalore, May 22, 2014
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(zear up for
cloudy days

TECH EDGE Cloud computing is
changing the way businesses operate,
besides throwing open a whole new
world of opportunities for aspiring IT

professionals

Harini Sriram
® harini sriram@hindustantimes.com

According to a study con-
ducted by International Data
Corporation (IDC) and com-
missioned by Microsoft, cloud
computing is set to create about
two million jobs in India by 2015.
This is good news for those inter-
ested in a career in the world of
cloud-based applications and
networks. Firstly, though, it is
important to clarify what a cloud
is, as cloud computing is used
broadly to refer to any web-based
platform.

WHAT IS A CLOUD?

As Udai Singh, executive vice
president, NIIT Ltd, points out,
“The term cloud appears to have
its origins in network diagrams
that represented the internet, or
various parts of it, as schematic
clouds, Cloud computing was a
term coined when applications
and services were moved into
the internet cloud.

Cloud computing refers to the
many different types of services
and applications being delivered
inthe internet cloud, and more
recently, it refers to the fact that
the devices used to access these
services and applications on
cloud do not require any special
functions.

It means increased capacity
or added capabilities on demand
without investing in a new infra-
structure, or training new per-
sonnel, or licensing new soft-
ware. Cloud computing encom-
passes any subscription-based or
pay-per-use service that, in real
time over the internet, extends

I'T's existing capabilities.”

Raju Vagesna, chiefl evange-
list at Zoho Corporation, a com-
pany that specialises in creat-
ing applications for a variety
of online businesses, likens a
cloud to a bank, where data is
centrally stored and accessed.
“Cloud computing refers to the
infrastructure, database, serv-
ers, ete in the cloud,” he says,
“while cloud applications refer
to apps that run on a cloud, such
as some native mobile apps and
games.”

EVOLUTION OF THE
CLOUD
Cloud computing is still in its
nascent stages in the country;
however, it is set to be a game
changer, with a number of
online businesses and large
companies taking to the cloud.
Companies like IBM, Microsoft,
Mindtree, Wipro, Amazon, HP,
Flipkart, ete, and a number of
online business start-ups have
been using cloud computing to
simplify their operations. As
per industry experts, the cloud
computing market in India is
expected to grow at a CAGR of
54.5% over the period from 2011
to 2015.

Singh says,“The Indian gov-

CLOUD COMPUTING
REFERS TO THE MANY
DIFFERENT TYPES OF
SERVICES AND
APPLICATIONS BEING
DELIVERED IN THE

T3 A HRH -

= Annual salariaschudemwﬁmprnfﬁsmalsmaymfmmﬁ.ﬁlaMm 75 lakh.

cloun &

New technologies -
need of the hour

ernment has also started using
cloud to benefit masses and
launched projects like Aadhar,
National Population Register,
Mational Rural Heath Mission,
M-NREGA, etc. In fact, top IT
companies either use cloud
computing to manage their
existing IT infrastructure or
they have been servicing their
clients and helping them migrate
to the cloud. In the individual
space, all of us who use mobile
apps on smartphones and other
mobhile device are also consum-
ers of the cloud.”

CAREER PROSPECTS
Neeti Sharma, senior vice
president and eo-founder, ILJT-
Teamlease Services, says, “There
are two categories of cloud com-
puting careers that seem to be
emerging in this space: positions
seeking IT professionals with
specific cloud skills and posi-
tions looking for IT admins with
cloud architecture know-how.
Cloud architecture jobs are typi-
cally posted as cloud solution
architect or other descriptive
terms. Job posters are looking
for strategic knowledge of most
cloud computing technology and
providers, and the ability to form
those clouds to fit enterprise
goals or needs.”

Singh points out that knowl-
edge of cloud computing is
crucial not just for freshers but
also for IT professionals across
domains.

Annual salaries for freshers
in this domain may vary from
21.25 lakh to 5 1akh while expe-
rienced people can command
upto 16 lakh a year or more.

Harini Sriram

= harni sriram@hindustantimes.com

Cloud computing is touted
as the next big thing in the
IT infrastructure space.
Sinee it is still an evolving
market, there are hardly
any full-time courses exclu-
sively on cloud computing.
However, most B Tech (IT,
computer science, etc) and
M Sc (software engineer-
ing, computer science,
and so on) courses offer
modules on basics of cloud
computing and its practi-
cal applications. NIIT and
IIJT (Indian institute of
Job Training) offer some
certificate courses on
the subject. For instance,
GNIT in cloud computing
and IT management is one
such programme. The pro-
gramme helps aspirants
acquire skills on configur-
ing, troubleshooting, man-
aging, operating, adminis-
tering and monitoring IT
infrastructure, says Udai
Singh, executive vice presi-
dent, NIIT Ltd.

IJT also offers a
number of associate and
expert level courses on top-

THINKSTOCK

ics ranging from network
infrastructure and moni-
toring a private cloud to
server administration and
associate and professional
level certifications from
VMware, an American
software company that pro-
vides cloud and virtualisa:
tion services.

Besides, one could
also look at MOOC web-
sites such as Coursera.
org which is currently
offering a course titled
‘Programming cloud serv-
ices for Android handheld
systems' from Vanderblit
University. The course
— which is the third and
final part of a sequence on
mobile cloud computing
for Android - will be avail-
able from July 21 onwards,
(https://www.coursera.
org/course/mobilecloud)

Maost experts believe that
colleges should focus on
updating students on latest
technologies so that they
are industry-ready. Raju
Vagensa, chief evangelist
at Zoho Corporation says
it is also important for col-
leges to instill passion for
technology in students.

Hindustan Times, New Delhi, June 4, 2014
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NIIT Limited, a global talent devel-
opment corporation, will conduct
its CTET Advantage Programme
to support pre-service/in-service
teachers to prepare for the forth-
coming CTET (Central Teacher
Eligibility Test). The classroom-
based programme will be con-
ducted at select NIIT centres while
self-learning/online programme
and test series will be offered
across the country. Teachers who
enrol for The CTET Advantage pro-
gramme learn from expert faculty
comprising of domain experts and
CTET/NET qualified professionals.

ENROL FOR THE CTET ADVANTAGE PROGRAMME

The teachers can avall the facility
of interactive multimedia-based
tutorials on subject hot spots,
practice tests and doubt-clearing
sessions. Qualifying CTET is a
compulsory requirament for secur-
ing a teaching job in government
schools. Leading private schools
also ask for CTET qualification for
recruitment and for determining
pay scale, CTET is conducted by
(BSE, twice a year in accordance
with the guidelines framed by
NCTE as per provisions of the
RTE (Right To Education) act. For
details, visit www.niit.com/ctet.

Hindustan Times, Amritsar, June 12, 2014

s TEACHER
CLASSES
NIT Limited will conduct
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the CTET Advantage Pro-
gramme to support pre-serv-
ice/in-service teachers to
prepare for the forthcoming
CTET. The classroom-based
programme will be conduct-
ed at select NIIT centres
and self-learning/online pro-
gramme and test series will
be offered across the coun-
try. The programme is de-
signed to provide revision
and clarification of concepts
related to pedagogy and
child development.

GAME PLAN

VISWANATHAN ANAND

Game Theory, a column on management lessons from sport, will run every month,

Comments are welcamne at feedback@livemint.com

he fact that business is fundamentally

similar to the game of chess is no
revelation, With layers of intellect, strategy and
foresight, the study of chess as a parallel to
corporate life can be incisively engaging. But
what would be fascinating is to understand,
how one can learn from the other. Chess calls
for patience and perseverance, thinking many
moves ahead, exploring and experimenting,
predicting and interpreting outcomes. These
are similar challenges that a brand
manager/CEO has to face while assessing a
market. In bath realities, the focus is always on
the end-goal; victory.

‘While losing a match is terribly
disheartening, 1 can't deny having learnt much
more from failures than success. Analysing a
negative outcome provides fresh new
perspectives in strategies, control and

PURSUIT OF VICTORY

execution. Using one's learning as ammunition
for the next encounter is probably one of the
most important business tools. While attaining
the top spot in any field is a mighty challenge,
staying there takes absolute resolve. In the
context of chess, to retain a top rank, a player
should have performed consistently well in
tournaments. Identically, for a sales manager, a
constant stream of account wins makes him/her
competent. If met with a negative consequence,
the only way forward is to pick up, prepare and
strike again.. with a better game plan!

Assess and fight risks

Every world championship match is a great
challenge. Bonn in 2008 was, in a way, the first
match for me in a long time. [ decided to switch
to d4 almost soon after winning Mexico 2007. It
was a risky decision that served me well. Sofia,

Bulgaria (2010) was different for me in every

he opp his r ger and the
venue. To aggravate things, there was a 40-hour
bus journey and a hostile environment. The
match had more decisive games since Veselin
Topalov's style was more “all-in”. In the last
game, however, [ was able to get a victory and
retain the championship. To draw a parallel, for
companies, there may be competitars who are
willing to go “all-in" for certain bids/clients,
and therefore it will need 1o be tackled with
patience and sometimes with a little counter-
risk as well,

Prepare

While game plans are prepared months in
advance, the key to a sound strategy rests on
the analysis of the opponent's strengths. In
2012, Boris Gelfand was the most complete
opponent. He didn’t lack anything—
experience, match strategy or preparation. This
meant | had 1o consolidate and deliver the best
of moves in my repertoire. The contest
proceeded to rapids and 1 can say 1 played more
efficiently in the tie-breaks and held on in

negative situation, but it is doubly gratifying to
reverse a bad situation to your advantage. It
was in London that | decided to play the
Candidates in Siberia. If you have set the bar
high for yoursel, it is because you believe you
can achieve it. | did some training and basically
was very conscious of not doing too much self-
analysis. When I got to Khanty-Mansiysk in
Siberia, I was in a better physical state. I had
worked towards losing 10 kilos, felt energetic
and eager to continue the streak. But, before
the event, the predictions were all against me. It
took a lot of conviction to stay focused on the
competition. During uncertain times, it Is easy
for businesses to freeze and wait for economic
conditions to calm. But it takes one positive
thought to thrive and overcome adversaries. |
did, by winning the Candidates!

Keep the momentum

In the first game (in Khanty-Mansiysk)
against Levon Aronian, [ played confidently and
took advantage of his inferior performance.
Aronian, otherwise, is a very talented player
and in a way, my "béte noire”. I beat Shakhriyar
M

worse positions. In the context of b
detailed and well-
T considered plans alone
ol can be instrumental in
— procuring deals.
T--N v’c Employees, likewise,
i CUTIETEEY need to anticipate
competition/client
behaviour in order to recognize potential
strategic opportunities,

Overcome losses

The unfaltering preparations for world
championship matches can be a psychological
drain, This was in evidenca in 2012 when my
tournament play reached a low that [ had never
before experienced. In 2013, I made a minor
recovery doing well in events, but backtracked
in the end. | guess my confidence was at a low
when I played Magnus Carlsen, who was fresh,
[ull of confidence and in Chennai, In a way, it
was the right match at the wrong time.
Somehow, everything just went wrong there and
I prefer not to draw too much out of that match,
rather loak forward to the next. | had to put the
setback behind me and rest my mind. 1 decided
to shut the computer and play with my son. To
know when to switch off and switch on gives
you the ability to rediscover your strengths.

Stay positive

Chess is instrumental in teaching you to not
give up when things are not going well. It might
be easier to lose motivation when mer with a

varov and Topalov in good games.
Against Sergey Karjakin, my closest rival, |
stood through a tough defence to keep the
draw. 1 am not sure how much of a win I missed
against Dmitry Andreikin—people who see
games with computer engines forget that
players sit across a board and toil for hours. We
see things with a human eye. I was not
completely convinced of the winning plan and
decided to take the draw. In hindsight, it
seemed to be a good idea. Winning Candidates
gave me the much needed tournament win.
Similarly, wins after a loss or a series of losses
for a sales force can turn around the entire
waork climate to a more motivated one. The key
is to build on it and keep winning,

For me getting a chance to play a world
championship match within a short period is
something I didn’t imagine would happen.
People say | showed great courage and
ambition in deciding to play the Candidates and
actually winning in a very tough field. To me, it
was a vindication of my belief that I can play
good chess and enjoy playing it. It feels nice to
he back in the familiar terrain of preparing for a
world championship match. You always know a
challenger has a higher mativation to take away
a champions title. I think this time T would like
to play a match that I will enjoy, both for being
there and for the chess,

Viswanathan Anand is an Indian chess
Grandmaster and former World Chess
Champion.
©ALL RIGHTS RESERVED TENVIC 2014

The Times of India
Chandigarh, June 9, 2014
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The Future’s

Cloud computing is not only

it is also providing a highly
interesting and paying career

IT is evolving.

BY SONAL CHOWDHURY

nformation wehnology (IT) s
o space that keeps evolving
with new technology crop-
ping up ever so often. Big data
and cloud are the recemt buzz
words with companies spending
millions of dollars 1o keep up with
overflowing  databases.  Cloud
camputing is reshaping the Indian
IT market by generating new op-
portunities for IT providers and
driving changes in traditional 1T
offerings. Though it has existed in
some form or the other since 2005,
cloud computing has gained mo-
mentum recently with organisa-
tions of all sizes looking o avail of
its benefits. Even an the job front,
the domain has opened up more
opportunities, Consider this for
Instance
* A Microsoft ¢ joned

opportunity for those who have a
technological bent of mind and
who want to learn more about how

in the CI

reshaping traditional IT offerings but ;

million new jobs worldwide in
the same time.

Mare than 50 per cent of these
jabs will be generated in small
and medium businesses. Com
bined with cloud efficlencies,
this will drive significant orgun-
isational reinvestments and job
growth,

What's in the cloud?
Cloud ¢ is the practice of

study, conducted by the Inter-
national  Data  Corporation
(IDC) in 2002, predicted that
cloud computing will generate
over 2 million jobs in India by
2015, The findings say that
cloud will generate nearly 14

using a network of remuote servers
hosted on the Internet 1o store,
manage and process data instead
of using o lecal server or a per

sonal computer. This wechnology
uses hardware and software to de-
liver a service over a network, typ-

[ ]

oud

ically the Internet and s expected
to have asignificant impact on the
current IT-BPO services industry
in terms of the types ol services of -
fered, delivery mechanisms and
business models.

Organisations  availing the
benefits of cloud will reduce their
capital expenditure, optimize their
IT resources and be more produc-
tive as compared to those sup-
porting and maintaining
waditional [T infrastructure. Many
small and medium enterprises,
which cannot afford to create and
monitor permanent Infrastrug-
e, are also moving towards
cloud, “Clouds make infrastruc-
ture available on-demand, and in
case something goes wrong, or-
ganisations don't need to worry
about the infrastructure, Even
large enterprises are deriving ben-
efits by moving some of their non-
critical  infrastructure  to  the
cloud,” says Archna Agarwal, Sen-
ior Director, Architecture Group,
Nagarro Software, an IT company,
which has recently shifted its of-
fice environment to a complete
cloud environment.

The ather benefits include re-
duced upfront costs, reduced
manpower requirements, auto-
matic upgrades, service levels and
disaster recovery. It continues to
be the way to the future and busi-
nesses in India realise this not just
domestically but also for emerging
international trends,” says Yogesh
Agarwal, President, Applane, a
cloud-based business software de-
veloping company.

What are the trends?

While organisations are adopting
cloud services according to their
business needs, various trends can
be seen in cloud computing as
businesses of all sizes plan 10 ex-
plore and evaluate irs feasibility in
their contexts. Fazle Abbas Lug-
mani, Associate Principal, Core In-
frastructure and Cloud, Advaiya, a
technology consulting and mar-
keting company, adds, "Organisa-

happe
Whether it

tions that cannot invest much in
building private data centres opt
for the ‘as a service’ (public cloud)
model, Some firms, which do not
want to completely move their I'T
10 a public cloud due 1o various
reasons, such as security, compli-
ance, sensitivity of data, reliability
and availability, can adopt a hy-
brid cloud model. This is one of
the most sought after models es-
pecially in indlan settings wherein
organisations move some applica-
tions (low risk/easy deploy) 1o a
public cloud and keep rest of the
applications on-premises or on

private cloud infrastructure.”

Another trend which is catch-
ing is cloud telephony. It is far eas-
fer to set up a cloud-based
communication platform than in-
vesting ina physical infrastructure
based telephony system, “A cloud
hased relephony system provides
the same kind of functionality as
that provided by a plain old (e-
lephony system without any of the
day-1o-day hassles of running
such an infrastructure based sys-
tem.” says Ambarish Gupt 0
and eo-founder, Knowlarity Com-
municatipns, which offers cloud
telephony services,

Chalking out a career

Cloud computing is proving to be
a valuahle solution for businesses
resulting in a demand for cloud
computing professionals, I you
are looking for an unconventional
career in the [T industry then in-
vesting in cloud computing skills
and knowledge seems 10 be a good
bet today and a wise carcer move
for the future,

However, since the fields of
computer science and [T are ex-
tending 1o embrace clowd com-
puting, cloud computing as a
career option needs to be viewed
as an integral part of an IT career
option. So, whether it is the next
generation of business applica-
tions, mobile applications, busi-
ness  analytics.  infrastructure
mManagement, or networking, you
cannot avoid working amid rele-
vant cloud technologies. “In such
a scenario there will be a huge de-
mand for professionals who can
make this transition happen
smoothly, Whether it s finance,
HR or workflow, there is a demand

“Clouds make infrastructure available on-derand, and in
case something goes wrong, organisations don't need to
worry about the infrastructure. Even large enterprises are
deriving benefits by moving some cof their non-critical

infrastructure to the cloud.”
Aschna Agarwal, Seni

, Archileciure

Nagar Scitware
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200,000 for ona yoae

s Course."

for talented professionals working
in the cloud domain.” says Gupta,
It Is an Interesting ansa for en-
gineering students as well becayse
iv provides an opporfunity of
working with the latest technolo-
gies (Internet, M2M, big datal, “lt
gives an opportunity o make a
real change in the world and a
chance to work with equally tal-
ented engineers across the world,”
says Gupta. Being at the cutting
edge a career in cloud computing
will open up the possibility of ac-
celerated career growth. “This Is
the next frontier. Whether stu
dents prepare themselves for it or
not, they will have 1o deal with
cloud computing at the work-
place,” says Udai Singh, Executive
Vice President, NUT L., a com-
puter education company,
Typically. jobs in cloud com-
puting are around sales, infra-
structure engineering, software

computing at the workplace.”
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For inslance, IT oters a course in cloud cormpuling
caliedd the (T infrastructure Managerent Speciabist Course
(ITiM), Candidates having complated thair 1042, along
with harciware knowleoge, can apply kor this coursa. In
£ase thera ts any gap, the institule prowides a bridge pro
Gramima 10 irawn in hardware. The oo Of the course is

Kunal Hagie. 1 student frermn Mumbal, who had joined
fhe course after compiating B5s in (1. gays, *| came to
kniow about cloud computing duting a seminar. | always
warted 10 make a caseer in nelworking so when | was lold
about the prospedts of a camer in this domain | jogk up

T also offers assooute level and expert iovel certifica-
o colrses on platlorms like Microsol and VIMWae, Thi
duration of the course is around six monihs and costs
around T30,000 ILIT also offers Vidware Capacily Plar.

CLOUD COURSES/ CERTIFICATIONS/ TRAINING

loud courses/ceritcatonadmainings can be cate-

gorised a8 vendor specific (clowd technologies

from Microsalt, Amazon and Google) and vendos-
raulral. Evan private job tramning ingtilutes. o indan Inat-
uite of Job Training (ILT). & retail trainng am of
Teamiease and Antach, are allering courses on cloud

nerf\iware Centra Mobile Access carttications by
Vidware's authorised traming partners. A unigue training ID
is-ganeraled for students who ase edigible 10 take e piobal
carfication sxam The course fee is around T30 000 for a
duralion of one of one-an-g-hiil month each. The course is
conducted by VOI (WM certified nstructors), “These are

giobai cerification courses and not aligned fo any degree

adde Sharma

courss Wa olfer the course 1o candidatas who are pursu-
ing dogres (o MTech level.” says Nesli Sharma, Senior
Viee: Presdant and co-founder, Teamlease Senvices, a
wiatfing company. "Cloud certificaton will qualify for such
jobs &% sarver adminisiralon, Systems programman notwork
manager, sysiem agministrator and cloud agministraloe

Emixacing iha technology. NIT Claud Campus pro-
vidas spacialised new lechnology and advanced skils pro-
orammes through cloud classrooms taiored 1o tha nesds
of studants and working prolassianais,

The new GNIIT programmi afters & curncubum whech

lead 1o cansers in diverse helds of IT, ke cloud applications

development, consultancy, sys-
tems architecture and all kinds of
technical support. Some of the
sought after roles in the industry
Include - cloud solution archi-
tects, cloud administrators, cloud
specialists, cloud computing sys.
tem engi cloud

and busi-

pers, P
negs inteligenca sohiions developars. Some othar
courses/certifications/franings for cloud are offersd by
CompTiA and Rackepaca

architec1s require the candidates
to know how to ascertain business
requirements as well as the tech

nical aspects of clowd deploy
ments. These jobs are by and large
with companies which are still in
the process of defining their cloud

software developers, clond com-
puting SMEs, cloud alliance mun-
agers, database specialists, quality
specialists, security specialisis and
operation specialists.

However, two categories of
cloud computing careers seem to
be emerging: IT professionals with
specific clowd skills, and IT ad-
mins with cloud architecture
know-how. Businessesare looking
for professionals with strategic
knowledge of most cloud comput-
ing technology and providers and
the nbility to form clouds to fitan
enterprise’s goals or needs.

Companies looking for cloud

“This is the next frontier. Whether students prepare
themsaives for it or not, they will have to deal with cloud

Udal Singh, Exsictitive Vice-President. NIT Lid

Cloud architecture can-
didates are expected to know en-
terprise architectune and/or have
service-oriented architecture ex-
perience with some knowledge
about the proper use of the cloud
computing technology, “It is ob-
served that the richest opportuni-
tles  rypically  reside  with
Infrastructure as a Service (laaS)
and Platform as a Service (PaaS)
providers,” informs Agarwal,

An ecosystem lor a cloud career
With the demand in cloud- related
fobs there is also an imcrease In
cloud centification programmes,
IT companies and universities
have realised this huge talent pool
waiting to be tapped and are look-
ing at training freshers In these
skills. Larger cloud computing
technology providers and ven-
dors, such as [BM, Microsoft and
VMware, typically offer these pro-

prammes, EMC Corporation, a
leading provider of cloud and big
data solutions, has collaborated
with colleges and universities
worldwide to offer courses on
cloud computing, big data analyt-
ics and Informarion storage and
management. In India, the com
pany has partnered with institutes
and universities like Manipal In-
stitute of Technology, Rajasthan
Technical University, Vellore Insti
tute of Technology, and Thiagara-
jar College of Engineering to
deliver these courses as a part of
their curriculum. 1t recently also
introduced a Cloud Infrastructure
and Services (C1S) course to EMC
Academic Alllance (EAA) partner
institutions. The course is focused
on virtualisation and cloud infra-
structure  technology concepts
and principles applicable o any
vendor environment. Under EAA,
53,000 students for the courses
have been enrolled so far in India.
"The IT industry in India has
been creating new economic op-
portunities and mansforming the
country’s perception on the global
stage. We aim to reach out to more
and more colleges and make the
engineering students ready for this
huge opportunity we see,” says Kr-
ishna Kant, Head, TMC Academic
Alliance-South Asia and Russia.
SEM University, Chennai, has
also started a Masters in Technol-
ogy (MTech) programme in clowd
computing from 2012. The fee for
the fwo-year programme Is Rs 1.5
lakh per year and around 30 sw-
dents have enrolled for the pro-
gramme for the current academic
vear. “The university has strong

tie-ups with indusiries and inter-
national universities which made

us realise that there was strong
global uptake of cloud computing
infrastructure and services and
that the foreign were

stage, as 4 cloud professional you
need be aware of security con-
cerns, “One of the issues is related
1o regulatory compliance such as
transferring data from one geo-
gruphical region to another (like
from Europe) requires complying
with strict regulations. You need
to have knowledge of these com-
pliances,” says Lugmani.

Moving traditional IT infra-
structure o cloud is not always
an easy job. "It requires knowing
what business purposes will be
met, creating @ well-defined
roadmap, identifying the gaps o
move to cloud, actually making
the move to cloud, managing/de-
commissioning the freed-up 1T
mfrastrocture,” adds Lugmani.

The sector growth is depend-
ent upon the overall state of the
economy. “Cloud adoption rate
fell in 2013 due 1o poar cconomic
conditions prevailing in India.
On an individual level, aspirants
have to be on their toes and
keep leaning all the time
The secret is to be adaptive”
says Gupta.

There is a large number of op-
portunities in cloud computing.
“But you should first learn the ba-
sics of networking, security archi-
tecture, web services and cloud

starting to offer cloud technology
degree programmes. Hence, we
started this postgraduate pro-
gramme,” says Professor S. Rajen-
dran, head of IT deparrment. SRM
University.

Challenges
Since the industry is in its nascent

Ihe pay package: Whal lo expect

range trom T1.20 iakh - 12,40 lakh per annum. While a professional with

Fot a fresner with a position in cloud admin or systam admin the salany will

Tour o eight years of experience as & cioud architec! will get anywhere
betwiren 3 lakh ta " 16 lakh par annum. Thes annual remuneration 1or sollwane
engincers averages arcund T4.7 lakh, senior soltware engineers al 76 lakh, and
lechnical and solutions architects at T15 lakh per annum. However, the
compensation will vary from company le company.

[ Identify your area of
interest - which cloud model in-
terest you (public, private, hybrid
cloud), which vendors’ (Mi-
crosoft, Amazon, Google, Sales-
foree) cloud technology interests
you and which type of job role in-
terests you (cloud administration,
cloud development, cloud con-
sulting), and then stick tw it and
take a deep dive into that capabil-
ity/technology,” advises Lug-
mani.

No field is devoid of chal-
lenges but the emerging space of
cloud computing only assures
that it is the beginning of an era
where more jobs will be created
benefiting students who will have
to keep up with the trend to grow
in the sector. w

Career Links, June 2014
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NIIT University — The
University of the Future

e e 30 —
NIIT University is developed as an institute of
excellence to provide exceptional education
based on the four core principles that make
learning  industry-linked, technology-based,
research-driven and seamless. It is equipped
with state-of-the-art technology-enabled
teaching methodology that is backed by a strong
research-focused curriculum. They offer B, Tech
programmes in Computer Science Engineering,
Electronics and Communication Engineering
and Biotechnology. The batch of 2013 recorded
100% placements & the highest salary package
offered was Rs. 6 lakhs.

The Telegraph, Kolkata, June 18, 2014

(businessfioday)

NIIT Announces Multiple New-age Career Opportunities Under ReVOLUTION
GNIIT

NEW DELHI, May 7, 2014 /PRNewswire

To Offer Future-ready Career Programs in Banking, Digital Marketing and Social Media, e-Commerce, Cloud Com-
puting, Analytics and IT

NIIT, leading Global Talent Development Corporation, today announced the launch of 'ReVOLUTION GNIIT'- a path-
breaking GNIIT program that maximises career opportunities for class Xl and college students by offering a range of
future-ready courses in Banking and Finance, Digital Marketing and Social Media, Cloud and Mobile Software Engineer-
ing, Big Data and Business Analytics, e-Commerce and Business Administration and Cloud Computing and IT Manage-
ment. For the first time ever, this offers students the flexibility to choose options from a range of multiple new-age career
programs, aligned to the evolving needs of the knowledge economy.

The industry-endorsed new GNIIT program enables students to acquire necessary skills to aspire for new-age jobs and
professions. Furthermore, well-structured communication and professional skills combined with a year of professional
practice helps create well-rounded professionals. The new curriculum lays emphasis on industry specific competencies
with higher exposure to hands-on practical knowledge. The programs can be pursued along with graduation, thus giving
students the benefit of dual certification.

Furthermore, the new GNIIT program opens up exciting exit profiles like - Data analysts, Retail banking professionals,
e-Business operations executive, e-Commerce specialist, Social Media specialist, SEO specialist, Data Web Traffic
analyst, Mobile App development, Cloud Application developer and software tester to name a few.

Speaking on the occasion, Amitabh Lahiri, President, Career Building Solutions, NIIT Ltd. said, "Over the years, GNIIT has
played a key role in creating a pool of trained professionals for today's globalized knowledge economy. It has been our
constant endeavor at NIIT, to introduce programs which prepare students to take on best global career opportunities.
Continuing with the commitment, we now launch new-age ReVOLUTION GNIIT which will provide flexibility to students to
choose from a range of careers as per their interests and career goals.”

The ReVOLUTION GNIIT program aims to strengthen the basic communication and professional skills of students by
breaking the core syllabus for each program and spreading it across all the semesters. GNIIT in Big Data & Business
Analytics not only enables students to understand the science behind data management and develop rich Business Intelli-
gence but also helps them acquire the new-age skills on the latest analytics tools and technigues.

The banking industry is expected to double its business to USD 2 trillion over the next 5 years and GNIIT in Banking &
Finance prepares undergraduates for various functional roles in BFSI| sector. The program covers modern-day banking,
insurance and financial services by developing competencies in 4 dimensions - domain, technology, application and
customer-service.

GNIIT in e-Commerce & Business Management allows youth to acquire knowledge and skills required in prominent
business functions to manage different processes of an e-business. The program in Digital Marketing and Social Media
enables students to develop creative, technical and business competencies to empower their career as digital marketers.
GNIIT in Cloud and Mobile Software Engineering enables aspirants to acquire the essentials skills to develop various
applications like web, mobile and cloud using prominent technology platforms.

NIIT Cloud CampusTM enables students to learn from the best teachers irrespective of their geographical location. They
can also get hands-on practice through lab exercises in machine rooms at the NIIT centres. It has an innovative 'Anywhere
Lab’ feature, which allows students to practice the application of concepts learnt in class, from any part of the globe, while
chatting with experts to seek answers to their queries.

Cloud-enabled learning, owing to its 24x7, any-time, anywhere availability and scalability, can prove to be a big boon for
the Indian education sector. This makes it possible to take high-quality education-including content, and instruction-to the
far reaches of the country, using the cloud platform.

http://businesstoday.intoday.in/prnewswire/index jsp ?doc=201405070321PR_NEWS_EURO _ND
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For aspiring teachers

NIIT Limited, leading Global Talent Development Corporation is set to conduct The CTET Advantage
Programme to support Pre-Service/In-Service teachers to prepare for the forthcoming CTET (Central Teacher
Eligibility Test) and to help them ace the exam. The classroom-based programme will be conducted at select
NIT centres and self-learning/online programme and test series will be offered across the country. CTET
programme has been launched under the aegis of NIIT Litmus, an initiative by NIIT to help aspirants prepare
for competitive exams leading to enhanced employability. Qualifying in the CTET is a compulsory and essen-
tial requirement for securing a teaching job in government schools. Leading private schools also ask for CTET
qualification for recruitment and for determining pay scale. CTET is conducted by CBSE twice a year, in accor-
dance with the guidelines framed by the National Council for Technical Education as per provisions of the RTE
act. CTET aspirants can visit www.niit.com/ctet for more details.

hitp.//www.newindianexpress.com/education/edex/Campus-Talks/2014/06/09%/article2267944.ece NIT StartRight
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